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THIS AGREEMENT signed this 1st day of ; by
and between the CITY OF ALBANY, NEW YORK (hereinafter referred
to as the “CITY” and the ALBANY PERMANENT PROFESSIONAL
FIREFIGHTERS ASSOCIATION LOCAL 2007, I.A.F.F., AFL-CIO
(hereinafter referred to as the “UNION”), has at its purpose the
promotion of harmonious relations between the Employer and the
Union; the establishment of an equitable and peaceful procedure
for the resolution of differences; and the establishment of
rates of pay, hours of work and other conditions of employment.

RECITATLS

WHEREAS, it is the desire of both parties to this Agreement
to negotiate collectively with regard to terms and conditions of
employment in order to avert disputes and secure harmonious
cooperation within the limits of the laws of the State of New
York.

WHEREAS, the Union affirms that it will not assert the
right to strike against the City, to assist or participate in
any strike, or to impose an obligation upon its members to
conduct, assist or participate in such a strike.

NOW, THEREFORE, in consideration of the mutual covenants
and agreements herein contained the parties hereto agree as
follows:

ARTICLE 1
RECOGNITION

1.1 The City recognizes the Union as the sole and
exclusive representative of all members of the Department of
Fire as described herein: Firefighters, Lieutenants and Captains
(Local 2007). The Union recognizes the Employer as having
jurisdiction over the Department of Fire as is consistent with
Chapter 42 Part 3 Article XI of the City Code adopted February
22, 2001 creating the Department of Public Safety.

1.2 The City shall extend to the Union, the right to
membership dues deduction, pursuant to Section 208 of the Civil
Service Law, so long as said Union shall remain the certified
bargaining agent for Firefighters, Lieutenants and Captains,
said dues to be remitted to the Union within five (5) days of

deductions.




ARTICLE 2
HOLIDAYS

2.1 Each uniformed member of the Department of Fire shall,
regardless of sick time or vacation period, be paid for the
following thirteen (13) holidays.

NEW YEAR’S DAY LABOR DAY

MARTIN LUTHER KING’S BIRTHDAY COLUMBUS DAY
PRESIDENT’S DAY ELECTION DAY
EASTER SUNDAY VETERAN’S DAY
MEMORIAL DAY THANKSGIVING DAY
JUNETEENTH CHRISTMAS DAY

INDEPENDENCE DAY

2.2 Employees unable to work due to an on the job injury
that qualified for Section 207-A benefits shall be entitled to

all holiday pay.

2.3 All holiday pay shall accumulate and be paid the first
pay period in December of the year.

2.4 A member of the bargaining unit who calls in sick the
work day before, the day of, or the work day after a holiday
listed in Section 2.1 of this contract, shall not be paid for
that holiday unless illness is verified in writing by a
physician, however, such verification need not be obtained prior
to the member returning to work. The bargaining unit member
shall have the option of producing written verification of
illness from either the Department Surgeon, which shall be at
the City’s sole €xpense, or from the member’s perscnal
physician, which shall be at the member’s expense.

2.5 Holiday pay shall be added to an employee’s base pay
for the purpose of calculating the employee’s regular rate of
pay for overtime purposes. Holiday pay shall be paid in a

separate check.
ARTICLE 3

WORK SCHEDULES

3.1.1 A uniformed member’s work week shall consist of 24~
hour shifts to average 40 hours per week over the course of a

year.

3.1.2 Uniformed members assigned to the following
headquarters positions shall work an 8 hour per day shift Monday




through Friday, averaging 40 hours per week over the course of a
year.

Fire Prevention Quartermaster EMS Assistant
Fire Investigation Training Officer

3.2 Any uniformed member who works more hours in a given
week than the maximum provided under Section 1015 of the
Unconsolidated Laws of the State of New York shall, within one
(1) year at the discretion of the member, receive compensatory
time off at one and one-half hours off or be paild for the
overtime worked at one and one-half times the regular rate of
pay provided that in the event a uniformed member shall be
called back to duty, he shall be guaranteed a minimum of two (2)
hours pay at one and one-half times the regular rate regardless
of the time actually spent on duty.

3.2.1 BAny uniformed member who receives compensatory time
off in lieu of overtime pay shall use that compensatory time off
within one (1) year of the date of its accrual. If that
compensatory time is not used within one (1) year of the date of
its accrual, that compensatory time shall be paid out at the pay
rate at which it was accrued. Compensatory time off must be
requested in writing (via current scheduling system) by noon,
two- (2) calendar days from the start of the shift for which the
time off is requested. Compensatory time must be taken in
blocks of four (4) or more hours, and with -regard tec holidays,
only one (1) such block per shift. When requested with less than
the requisite notice, the granting of such time will be at the
Chief’s discretion. In his discretion, the Chief may grant
additional blocks of compensatory time per shift, and the blocks
may be less than four (4) hours. Compensatory time off for
holidays must be requested at least seven (7) days in advance.
Nco use of compensatory time will be permitted for Christmas Eve

and Christmas Day.

3.3.1 In extraordinary circumstances requiring a call for
mutual aid there should also be a reasonable effort to call back
off-duty Firefighters for relief purposes. This section shall
not apply where the circumstances require specialized apparatus
not maintained by the Department.

When requesting mutual aid the Albany Fire Department shall
use any and all available current technology (i.e. text
messaging/group texting) to request Members for recall. The AFD
and the Union agree to form a working Committee, within six (6)
months of signing the Agreement, to develop workable protocol.

w




3.3.2 Any member called in pursuant to the provisions of
Section 3.3.1 must be able to arrive within thirty (30) minutes

of the call-in.

3.4 Working of Kelly Days - As provided in this section, a
firefighter (which for the purposes of this section shall
include officers) upon reaching his 13th anniversary shall be
entitled to work two (2) “"Kelly Days” per year. After the 20th
year, a firefighter may work a third Kelly Day at the Chief’s
discretion. .

3.4.1 Kelly Day Period -~ The two (2) Kelly Days that may
be worked must fall during the following periods: -

1. May 24th to September 15th
2. November 17th to November 30th
3. December 18th to December 3lst

3.4.2 Scheduling of Kelly Days Worked - An eligible
firefighter may work up to two (2) of his regularly scheduled
Kelly Days that fall during the above periods. Firefighters will
select the Kelly Days that they wish to work and notify the
Chief by January 1 of each year. If a firefighter does not have
two (2) regularly scheduled Kelly Days falling during the above
periods the following procedure shall be used:

1. By March 1, the Chief shall post three lists, one for
each rank, which will show the dates within these periocds which
can be selected by eligible Firefighters who have only one
regularly scheduled Kelly Day falling during the above periods.

2. From this list of available dates a firefighter can
select a day only on a shift that neither immediately precedes
or follows his regularly scheduled shift as illustrated below.
Selections shall be made by seniority and grade. Selections must

be made by April 15.

Regular Scheduled Shift Permissible Shift to be
Selected
A C
B D
C A
D B




3.4.3 For the year in which a firefighter reaches his 13th
anniversary the following transition rules shall apply:

1. A Firefighter who reaches his 13th anniversary before
May 24th shall be fully eligible to work two (2) Kelly Days as
provided in this section.

2. A Firefighter who reaches his 13th anniversary on or
after May 24th shall be eligible to work up to two (2) regularly
scheduled Kelly Days that fall during the designated periods
but, for that year only, he shall not be eligible for the
rescheduling provision of section 3.4.2.

3.4.4 Discretionary Kelly Days - At the Chief’s discretion
a third Kelly Day may be worked by eligible Firefighters. In the
event that the Chief chooses to do this, selections shall be
made by seniority and grade.

3.4.5 Pay Eligibility - A Firefighter must actually work
the days selected to be eligible to be paid for those days.

3.5 Pre-planned Overtime:

3.5.1 For the purpose of this Article, pre-planned
overtime is defined as overtime that the Battalion Chief is
aware of more than twenty-four (24) hours in advance.

3.5.2 It is the purpose of this Article to establish a
system no later than January 1, 2003 or sooner, if possible, for
the distribution of all pre-planned overtime hours among the
members of the bargaining unit. Pre-planned overtime assignments
shall be made in accordance with the procedure set forth herein.

3.5.3 Upon reasonable notice in writing to the Fire Chief,
the Union will have the right to inspect all overtime records
for the purpose of insuring that the distribution of pre-planned
overtime is being maintained pursuant to this Article. In
addition to showing the number of overtime hours worked per
member, such records shall reflect the names, times and dates of
calls made to members for overtime assignment.

3.5.4 The procedures set forth shall apply solely to
overtime of twelve (12) hours or greater. It shall not apply in
instances of scheduled overtime of less than twelve {(12) hours,
in which case strict seniority shall apply provided that the
member has twelve (12) hours off prior to and after his/her
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regularly scheduled 24-hour tour. In such an instance, the
member will receive a no count for this shift.

3.5.5 An overtime list shall be established and maintained
by the department by rank for Firefighters, Lieutenants and
Captains. It shall be the responsibility of each member of the
bargaining unit to provide the department with a single current
phone number and the department will be required to phone only
that number unless the member is working in the firehouse during
the time the calls are made.

a) Firefighters shall be eligible for the following
overtime opportunity allocations based on their
seniority as of January 1st of the year:

20 years or greater 5 lZ-hour overtime blocks
15 years or greater 4 12-hour overtime blocks
10 years but less than 15 3 12-hour overtime blocks
5 years but less than 10 2 12-hour overtime blocks
1 but less than 5 years 1 12-hour overtime blocks

b) Lieutenants and Captains shall be eligible for the
following overtime opportunity allocations based on their
time in grade as of January 1lst of the year:

5 years or greater 4 12~hour overtime blocks
2 years but less than 5 3 12-hour overtime blocks
less than 2 2 12-hour overtime blocks

c) When a Lieutenant is promoted to Captain, the member will
remain in the same overtime block. For example, if a Lieutenant
is entitled to four (4) overtime blocks (12 hours) before they
are promoted to Captain, the Lieutenant will remain eligible for
the four (4) 12-hour overtime blocks once promoted to Captain.

3.5.6 Procedures for Pre-Planned Overtime
a) Overtime will be awarded in twelve (12) hour blocks.

b) Calls for pre-planned overtime shall be made during the
shift that ends 24 hours before the shift of the overtime
assignment (for example, calls for pre-planned overtime on
C shift will be made during A shift).

c) Pre-planned overtime will be awarded, by seniority, on
rotating basis among the members in the highest seniority
bracket enumerated in Article 3.5.5. provided the member




has twelve (12) hours off prior to and after his/her
regular scheduled tour.

d) When contacted, the member must accept or decline the
overtime opportunity.

e) If all overtime opportunity allocations are filled in
the senior bracket, or no members are eligible or available
to work, the members in the next senior bracket shall be
called, by seniority, on a rotating basis until all
eligible members, by rank, have accepted or declined their
eligible overtime allocation. The process shall then
repeat.

£} If no one accepts the overtime detail, the position
shall be filled by inverse seniority, using the junior
eligible member of the appropriate rank from the opposite
shift working the day of the calls. In such an instance,
the member shall receive a no-count for that shift.

g) If a member accepts overtime but is unable to work it
due to a job-related injury or job-related illness the

accepted overtime shall not count against said member. ?
Members of the Union Executive Board who have to decline
overtime to attend a scheduled meeting, conference or
convention shall not have that refusal count against them.

h) All members’ overtime allotments shall begin at zero
each year on January 1.

i) A member’s refusal to work overtime on the three (3)
days prior to their scheduled vacation day, extra day or
compensatory day (24 hour) shall not count against the
member. (This will give the member the option if whether
they wish to work during those periods.) The member must
notify the BC at time of contact, as to scheduled overtime
{..In order to be certain that the member is not charged

with a refusal).
3.5.7 Procedures for Non-Pre-planned Overtime.

a) Overtime caused by a need to fill vacancies created by
sick leave or injuries that arose less than 24 hours before
the start of a shift, will be filled generally using the
same list and rules established for pre-planned overtime.




b) Members will be called, if possible, between the hours
of 0700-0800.

c) When contacted, the member must accept or decline the
overtime opportunity.

d)  If no member accepts the opportunity, the position will
be filled by inverse seniority, using the junior eligible
member of the appropriate rank, providing that member has
twelve (12) hours off prior to and after his/her regular
scheduled tour. In such an instance, the member shall
receive a no-count for that shift.

3.5.8 General Rules.

a) If unable to fill a Captain vacancy, after all eligible
Captains have been called, Lieutenants may be contacted. If
unable to fill a Lieutenant vacancy, after all eligible
Lieutenants have been called, Captains may be contacted.

b) A member who is off duty the entire shift prior to the
overtime opportunity, or ends their shift on sick leave, is
not eligible to be called.

c) Holiday Overtime

1) Holiday shall be defined as those days listed in
Article 2.1 of this Agreement and Christmas Eve and
New Year’s Eve.

2) Holiday overtime shall be offered by strict

seniority to members who have twelve (12) hours off
prior to and after his/her regular scheduled 24 hour
tour. In such an instance, the member will receive a

no count for this shift.

3) Pre-planned Holiday overtime shall be called 6
days in advance of the holiday. The exception shall be
Christmas Eve and Christmas Day.

a) Christmas Eve and Christmas Day

1. The department shall post a notice on or
before November 15th to canvas members
wishing to work Christmas Eve and/or
Christmas Day.




2. Members wishing to work shall submit a
Holiday Overtime Request form, denoting the
shifts they are eligible and willing to work
by December 1st.

3) Members submitting said forms will be
called, by rank and seniority, to fill the
overtime vacancies.

4) If not enough members have submitted to
fill the available overtime details, the
positions shall be filled by inverse
seniority using the junior eligible member
of the appropriate rank from the opposite
shift,

d) Member’s assigned to Headquarters

1) Members assigned to Headquarters shall be eligible
to work overtime from 2000 Friday to 0800 Saturday,
0800-2000 Saturday, 2000 Saturday to 0800 Sunday and

0800-2000 Sunday.

2) These members shall also be allowed to work
Seniority overtime from 1600-2000 weekdays.

3) These members will also be eligible to work
overtime on holidays on the 0800-2000 tour. Such
members are also eligible for the 2000-0800 tour
provided they are not scheduled to work at
Headquarters the following day. These members shall
also be eligible to work overtime from 2000-0800 on

the eve of a holiday.

e) Members shall not be eligible for overtime on their last
work day before vacation or on their last scheduled work

day before retirement.

3.5.9 New hires shall be added to the overtime list upon
the expiration of their probationary period. Lieutenants and
Captains will be added to the appropriate overtime brackets upon

promotion.

3.5.10 Where a member of the bargaining unit is
inadvertently passed over by the department, then, that member
of the bargaining unit shall be given first preference for the
next available pre-planned overtime which occurs.




This remedy shall apply in the following instances: 1) a
viclation of seniority, in those instances where strict
seniority applies, 2) where rank is violated, by a member of the
inappropriate rank working an overtime opportunity or 3) where a
member is skipped and fails to achieve that overtime opportunity
by the end of the year. In these instances, the member will
receive the next available twelve (12) hour overtime block and

will receive a “no count.”

3.5.11 No member of the bargaining unit shall be assigned
pre-planned overtime when the result would be that the member
would work in excess of twenty-four (24) consecutive hours.

3.6 Mutuals: Each member of the bargaining unit shall be
entitled to one hundred forty-four (144) hours of mutual
exchanges of duty with other unit members of the same rank (i.e.
Firefighter, Lieutenant or Captain) provided however, that no
such exchanges shall result in a member of the unit working in
excess of twenty-four consecutive hours. Such entitlement is per
calendar year, and unused mutuals shall not be carried over into
the following year. Upon request, the Chief may authorize
mutuals in excess of the one hundred forty-four (144) hours.
Absent prior approval from the Chief, no more than forty-eight
(48} hours of mutuals will be used in conjunction with any Kelly ,
Day or vacation. Mutuals will also be allowed involving members
on the same shift with the consent of the Battalion Chief and

the individual members.

3.7 A member’s regular work schedule may be temporarily
changed for a period not to exceed two (2) consecutive weeks
annually for specialized training. Examples of the types of
training intended are HAZMAT, rope rescue, and codes. First Line
Supervisors School shall not count against the work schedule
changes contemplated by this section. The change in the work
schedule shall not be for training involving the essentials of
firemanship, or the 100 hours annual routine training as
presently required by the Office of Fire Prevention and Control.
The schedule change shall result in not more than a forty (40)
hour week, Monday through Friday, normal business hours such as
Monday to Friday - 9:00 a.m. to 5:00 p.m., or Monday to Thursday
—-8:00 a.m. to 6:00 p.m. The City shall provide the member with
not less than thirty (30) days notice of change to the member’s
schedule. The member’s vacation time, Kelly time or other paid
time off, shall take priority and shall not be changed if the i
same conflicts with the changed schedule. The work schedule

10




change provided for herein shall occur not more than once
annually, and shall not carry over from year to year.

3.7.1 Any member promoted to the rank of Lieutenant will
be required to attend a Department-sponsored program for one (1)
week, at eight (8) hours per day for five (5) days beginning the
Monday after said member’s promotion to Lieutenant. This will be
in addition to the New York City school. The thirty (30) days
notification referenced in Section 3.7 above will not be
required with regard to the provisions of this section.

ARTICLE 4
FIRE HOUSE MAINTENANCE AND TELEPHONE

4.1 Fire House maintenance shall not include painting,
plumbing or electrical work and no Firefighter will be required
to perform such work.

ARTICIE b5
ACTING OUT-OF-TITLE PAY

5.1 A Firefighter shall be compensated retroactively at
the higher rate for any hours worked out-of-grade. A Lieutenant
will receive out-~of-title pay provided the Captain is absent
more than one consecutive shift.

ARTICLE 6
SAFETY GEAR

6.1 The City shall keep in inventory all safety gear, to
prevent any shortages of the same.

6.2 All Firefighters (excluding civilian personnel) shall
receive safety rubber boots, turnout coat with liner and bunker
pants, suitable gloves for both summer and winter use, helmets,
shields or goggles and face piece for SCBA.

6.3 The City agrees to replace all safety gear that
becomes unusable through normal wear and tear in the course of
duty and also safety gear that is destroyed, damaged or lost
through no fault of the employee.

i1




ARTICLE 7
SENIORITY

7.1 Seniority determination - Seniority shall be
determined, as of the date of the employee’s appointment to the
Fire Department.

Officer’s seniority shall be determined as of the date of
their Civil Service promotions occurring after May 1, 1978. If
two or more officers of equal rank are promoted on the same day,
the officer holding the highest rank on the Civil Service list
shall be senior. If such officers have equal rank on the Civil
Service list then the officer with the greater length of service
shall be senior. If the periods of service are of equal length
then seniority shall be determined by lot.

7.2 Seniority to Prevail. Seniority shall prevail at all
times in the Department of Fire with the exception of awarding
of pre-planned overtime under the provisions of Article 3.5 of
this Agreement which shall be implemented with the provisions of
this Article notwithstanding. Further, it is recognized that the
public safety shall not be jeopardized through artificial
constraints resulting from the application of the principle of

strict seniority.

7.3 Seniority Lists - The Chiefs Office will initiate and
post in all fire stations an up-to-date seniority list every six
{6) months and supply the union with copies. Officers’ Seniority
Lists shall include date of promotion, as well as the date or
appointment to job. The Chief’s Office shall supply the Union
with a list of members recalled for overtime within five (5)
days of said event.

ARTICLE 8
WORK FORCE CHANGES

8.1 Lay-Offs and Recalls - All lay-offs and recalls after
a lay-off shall be made in accordance with the Civil Service Law
and the rules of the Civil Service Commission. If the Civil
Service Law does not apply, then the principles of seniority as
expressed in this contract shall apply.

8.2 Recalls - When emergency éonditions so require, the
recall of Firefighters shall be made on the following basis.

8.2.1 By seniority when practicable having due regard to
the nature and circumstances of the emergency or

12




8.2.2 When the Chief determines that the public safety
requires a more immediate response, the Chief may recall by
using a special seniority list which will be maintained at
Headquarters and which will contain the names of those
Firefighters who live within an eight (8) mile radius of the
location of “0ld Steamer Engine 10” in the City of Albany. The
City agrees to supply the Union with a copy of said special
seniority list upon demand and to supply the Union with the
quarterly updated versions. The telephone numbers on the eight
(8) mile radius list shall not be pager or beeper numbers. The
numbers may be to an answering machine, but the caller shall not

wait for any response.

Any member called in off the emergency recall list
must be able to arrive within thirty (30) minutes from the call
in order to accept the work.

8.3 Filling of Vacancies within Rank.

8.3.1 Permanent Vacancies - a permanent vacancy is one
that occurs as a result of such things as the death,
resignation, removal, reassignment, transfer, promotion, or
permanent disability of a member. This is merely descriptive and

not limiting.

8.3.2 Permanent Vacancies - Vacancies that are permanent
shall be put out for bid by seniority. Where the vacancy is in a
special unit, including without limitation, such examples as
paramedics and arson investigators, who are required toc have
special qualifications beyond those attaching to the standard
duties of a Firefighter, the Employer’s posting of a job opening
as required by Section 8.3.3 of this Article shall describe the
opening and shall list in detail the specific, objectively
verifiable criteria which the Employer requires to fill the
position. Seniority shall prevail among the applications meeting

the criteria listed.

8.3.3 Posting of Vacancies - Notice of any permanent
vacancy which the Chief intends to fill shall be posted in all
houses. The notice shall be posted for ten (10) calendar days
prior to the date when the vacancy shall be filled. Any employee
wishing to bid on such vacancy shall submit his request in
writing during the posting period. A member may only rescind a
bid up to 120 hours prior to the time the bid is awarded. Once a
bid has been awarded, it shall be deemed irrevocable.

13




8.3.4 Temporary Vacancies -~ A temporary vacancy is one
that may periodically occur as a result of such things as
illness, vacation, leaves of absence or emergency situations.
This list is merely descriptive and not limiting.

8.3.5 Filling of Temporary Vacancies - Long Term - A
temporary vacancy that can reasonably be expected to last more
than thirty (30) calendar days shall be put out for bid in
accordance with the Article, except that platoon seniority shall
prevail over departmental seniority.

8.3.6 Filling of Temporary Vacancies - Short Term -
Temporary vacancies that are not expected to last more than
thirty (30) days shall be filled by the Department using the
following procedure whenever practicable in light of manpower
requirements and efficient operation of the Department. The
Department shall go to the company where there is a surplus of
members on that platoon and allow the members in that company to
bid on the opening. If no one bids on said opening, the Chief
may take a junior member or members from said company and use
him or them to £fill the vacancy.

8.3.7 Inverse Seniority - If the bidding procedure does
not produce an employee to fill a vacancy then the vacancy shall
be filled by inverse Departmental seniority. When inverse
seniority is used to fill a vacancy, the member who fills said
vacancy shall retain his or her permanent position from where he
or she has moved until such time that the member can return to

their position.

8.3.8 Filling of Vacancies — Within fourteen (14) days of
the creation of a vacancy expected to last more than thirty (30)
days, the City shall post said vacancy for bid in accordance

with Article 8.3.3.

8.3.9 Selection of Aides - The selection of aides for the
Chief, Deputy Chief and Battalion Chiefs shall be the
prerogative of the individual Chief.

- 8.3.10 Intra-Company Changes - Nothing in this Article
will be construed to prevent the Captain of each house from
making transfers between platocons within his company when the

good management of that company so requires.

8.3.11 Company Preference - An individual on that company,
on that shift, at the rank of Firefighter, will have preference
to bid on the open “Kelly Day” which results from the vacancy.

14




This will be done by seniority if more than one member of that
shift requests the open “Kelly Day”. Vacancies occurring in a
company platoon shall be offered first on the basis of seniority
to members of other platoons within that company prior to
posting any vacancy notice. This preference shall apply only to
intra-company transfers and not to transfers between companies

of the same house.

8.4.1 Filling of Vacancies - Out of Title - Vacancies that
are to be filled by an out-of-title assignment shall be filled
generally in accordance with this Article with the following
consideration prevailing. Permanent and long term temporary out-
of~title vacancies expected to last more than thirty (30) days
shall be filled from the appropriate existing eligible list
within fourteen (14) days of the creation of a vacancy by
selecting from the four persons standing highest on such list.

8.4.2 In the event of an Officer’s unanticipated absence,
not to exceed three (3) working days, the Senior Firefighter
shall be in charge of the company. The Senior Firefighter may
defer to a Junior Top Grade Firefighter.

8.5 Limitation on Bidding - The employer shall not be
required to fill a biddable vacancy within a company or house
with an employee who was selected to fill such vacancy within
the six (6) calendar mouths immediately preceding the close of

the bidding period.

8.6 Probationary Employees - Any employee serving a
probationary period may be assigned to any vacancy through the
Department, from time to time, at the discretion of the Chief.
At the end of the probationary period the employee shall be
permanently assigned to a position for which no other
Firefighter has bid.

8.7 Reduction in Force - When there is to be a reduction
in force in a company requiring assignment of an extra man to a
vacant position in another company, the junior man in the first
company shall be the one assigned to that vacancy. The man so
assigned shall not be subject to the six-month limitation of
Section 8.5 with respect to bidding on future vacancies.

8.8 Newly created jobs or positions shall be permanent
positions, with all applicable parts of this contract thus
applying, if they are created and exist for a period beyond

thirty (30) days.
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8.9 Any employee on an unpaid leave of absence for more
than one year will forfeit their bid position.

ARTICLE 9
VERBAL ORDERS

9.1 Verbal orders concerning policy matters involving all
personnel of the Department of Fire and issued by the Chief of
the Department will be confirmed in writing within three (3)
Chief’s Office working days and posted in each station to become
part of the permanent record. The Union will be supplied with a

copy. '

ARTICLE 10
PERSONAL LEAVE TIME

10.1.a - Each firefighter shall be entitled to no more than
24 hours of personal leave per year. Request for personal leave
shall be made upon forty-eight (48) hours notice and shall not be
arbitrarily denied. If personal leave is requested with less
than 48 hours notice, granting such leave will be at the sole
discretion of the Chief. Personal leave shall be used for
urgent personal matters which cannot be attended to outside the
employee's work schedule. Personal leave time must be used in at
least four (4) hour blocks; and cannot be used on holidays and/or
Christmas Eve without prior written approval of the Fire Chief.
Firefighters granted personal leave for a complete shift,
regardless of their schedule, will not be eligible to work
overtime until they return to their next scheduled shift. A i
Kelly Day shall count as a scheduled shift.

10.1.b - If a Firefighter has used all 24 hours of Personal
Leave, the Firefighter must use their accrued paid leave (i.e.
Vacation, Comp Time) or Mutual exchange of Tour for all or part
of any additional leave requests. If the member has used all of
his accruals, granting of additional personal leave will be at
the sole discretion of the Chief. '

ARTICLE 11
LEAVE OF ABSENCE

11.1 Uniformed members of the Department of Fire shall
have a right to a leave of absence.

11.2 All leaves of absence shall be subject to the
manpower needs of the Department of Fire as determined by the

Chief.

16




11.3 No uniformed member shall forfeit seniority rights
accrued prior to his leave of absence upon return to service
with the Department of Fire. An employee will not accrue
seniority during any period of unpaid leave of absence of more
than a year and the period of the leave will be added to their

seniority date.

ARTICLE 12
VACATIONS

12.1 Vacations shall be apportioned throughout the year.
Notice of commencement of the vacation pick procedure shall be
given in the first week of October, preceding the year in which
the vacation is to be taken, and the vacation pick procedure
shall be completed by November 15 of said year. A member may bid
for vacation that they will have earned and accrued as of
December 31 for use during the following year. The City agrees
that eight (8) members per shift, not including Battalion
Chiefs, shall be allowed to pick vacations and to be off on
vacation at the same time. This will be true irrespective of the
“banking” provisions of Section 12.9 and irrespective of any
other reason why other members may be off. Thus, if a member
picks a particular vacation day but then decides to “bank” and
work it, this member is not counted as one of the eight (8).

12.2 The right to a vacation period vests immediately upon
the assumption of the duties of a firefighter. Such vesting
shall accrue in proportion to that part of a full year served at
the time vacation is taken. Members shall be entitled to pick an
unlimited amount of vacation periods in accordance with the
provisions of Section 12.8.

12.3 Vacaticns shall be picked by departmental seniority
from date of hire, on each platoon. In event of transfer, the
subject employee shall have a new pick from the vacation periods
still unpicked on his new platoon and company. Requests for
change of vacation selection shall be granted if (a) there is no
conflict with an existing pick at that platoon and company and
(b} there is no interference with operations of the Department.

12.4 Kelly Days - If, because of transfer, the Chief
assigns a new Kelly Day which conflicts with that employee’s
vacation, he, or she will get an extra day off.

12.5 1In computing vacation entitlement, fifteen or more
days’ service in one month shall be deemed a full month’s
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service. No credit shall be granted for less than fifteen day’s
service in one month.

12.6.1 The employer will compensate an employee at
separation from service for unused vacation leave, Kelly Days,
longevity, holiday pay, which were accrued prior to separation,
provided that the employee gives at least fourteen (14) calendar
days written notice of termination. Firefighters on 207-a pay
will receive holiday pay and vacation entitlement as in the
past. If this notice is not provided to the employer in a time
specified, the employee may not receive their check for up to
fourteen days after date of retirement.

12.6.2 Firefighters who are unable to work due to an
injury or illness placing them on long-term section 207-a
General Municipal Law leave, for two years or more, shall
receive a maximum unused vacation entitlement of two years
allowance., The firefighter shall in addition be paid any portion
of the 240 hour bank referred to in Article 12.9 of the
Collective Bargaining Agreement which was earned prior to being
placed on Section 207~a, General Municipal Law Leave.

12.7 Leaves of absence without pay or a resignation
followed by reinstatement or re-employment in City service
within one (1) year shall not constitute an interruption of
service for computing vacation entitlement, provided that
subject employee shall not accrue vacation entitlement during
the period of such leave or separation. ’

12.8 Employees shall accrue entitlement to vacation to be
taken the next calendar year at the following rates:

FOR FIELD UNITS
Length of Service Vacation Entitlement
Less than 12 months One and one third calendar days per
month, to be taken in the calendar

year following that in which
employment begins.

Less than 3 years 144 hours, to be taken as six 24-hour
work shifts.

More than 3 years, but 168 hours, to be taken as seven
less than 20 years 24-hour work shifts.
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20 years or more 192 hours, to be taken as eight 24-
hour work shifts.

FOR HEADQUARTERS STAFF
Length of Service Vacation Entitlement
Less than 12 months One and one third calendar days per
month, to be taken in the calendar

year following that in which
employment begins.

Less than 3 years 144 hours, to be taken as eighteen 8-
hour work shifts.

More than 3 years, but 168 hours, to be taken

less than 20 years as twenty-one 8-hour work shifts.

20 years or more 192 hours, to be taken as twenty-four

8-hour work shifts.

Headquarters Staff (Monday~Friday) may take single vacation days.

12.8 1In accordance with the procedures set forth herein, a
member may bank up to two hundred forty (240) work hours per
career if he works his vacation. Employees who elect to bank any
vacation days shall be compensated upon death, retirement,
resignation or separation from service for any reason. Employees
or their beneficiary shall be paid by check for such accumulated
vacation credits at their applicable rate cf pay at separation.

Only vacations chosen in accordance with this Article that
occur during one of the “Kelly Day Periods” specified in Article
3.4.1 may be banked. If more than one (1) day is to be banked,
they must be consecutive within a chosen vacation period. Only
full shifts may be banked. If an employee selects a vacation day
to be banked, he must actually work that day. If he does not
actually work that day, he loses the day both as a bank day and
as a vacation day.

ARTICLE 13
FUNERAL, LEAVE

13.1 Bereavement leave of three (3) consecutive calendar
days will be granted for death in the immediate family or
personal household, provided the member attends the funeral.
Leave shall run from notice of death, and is inclusive of
vacation time, compensatory time, personal leave or days off,
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provided, however, that no employee shall have to return to work
on the day of burial.

13.2 TImmediate family shall be defined as spouse, child,
parent, sister, sister-in-law, brother, brother-in-law, mother-
in-law, father-in-law, grandparents, grandparents-in-law, or
grandchild, provided that the member is living with his spouse
at the time of the death of any listed member of the spouse’s
family. Immediate family shall also include foster or step
relatives who are in the same relationship with the member as
the direct relatives listed above.

13.3 The Fire Chief or his designee may grant funeral
leave to a Firefighter for the day of funeral of any person not
in the member’s immediate family or personal household, subject
to such limitations as the Chief may deem appropriate.

13.4 Members may be required to present the Chief or his
designee with proof of death and/or proof of immediate family or
personal household status.

ARTICLE 14
ENTRY LEVEL SALARY PROGRESSION

14.1 Expressed as a percentage of Top Grade, which is
equal to 100% entry level salaries shall progress as follows:

Year of Service % of Top Grade |
During First Year 65%

During Second Year 70%

During Third Year 80%

During Fourth Year 90%

During Fifth Year and Beyond 100% Top Grade

This provision shall not be used to diminish the salary of
anyone on the payroll upon the date of execution of this
agreement.

ARTICLE 15
- SALARTIES

15.1 Salaries shall be as stipulated in Appendix “A”

hereto. The salary schedule shall be increased, effective as
follows:
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® The Salary Schedule in effect as of December 31, 2011
shall first be increased effective January 1, 2012 by
3.0% for all positions;

* The Salary Schedule created by the 3% increase shall
again be increased for all positions by 2.5% effective
January 1, 2013.

The salary increases generated by the above changes to the
Salary Schedule and any costs associated therewith such as
overtime rates, holiday compensation, etc. generated by the
foregoing changes to the 2012 and 2013 Salary Schedules shall be
payable on or after December 31, 2013 and not before.

For the calendar years of 2014 and 2015, the salaries of
all members of the Union will not increase.

Effective December 13, 2016, each member of the Union will
receive a two percent (2%) increase in salary for their job
title; the two percent (2%) increase shall be calculated by
taking two percent (2%) of the applicable salary in effect
at the time of ratification and adding it to said salary;
said salary with increase to be paid no later than December
31, 2016. There will be no retroactive impact of this
adjustment.

Effective January 1, 2017, each member of the Union will
receive a one percent (1%) increase in salary for their job
title; the one percent (1%) increase shall be calculated by
taking one percent (1%) of the applicable salary in effect
on December 31, 2016 and adding it to said salary.

Effective July 1, 2017, each member of the Union will
receive one-half percent (.5%) increase in salary for their
job title; the one-half (.5%) increase shall be calculated
by taking one-half percent (.5%) of the applicable salary
in effect on June 30, 2017 and adding it to said salary.

Effective September 17, 2018, each member of the Union will
receilve a one percent (1%) increase in salary for their job
title; the one percent increase shall be calculated by
taking one (1%) percent of the applicable salary in effect
on December 31, 2017 and adding it to said salary. There
will be no retroactive impact of this wage adjustment.
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Effective January 1, 2019, each member of the Union will
receive a one percent (1%) increase in salary for their job
title; the one percent increase shall be calculated by
taking one (1%) percent of the applicable salary in effect
on December 31, 2018 and adding it to said salary.

Effective January 1, 2020, each member of the Union will
receive a two percent (2%) increase in salary for their job
title; the two percent increase shall be calculated by
taking two (2%) percent of the applicable salary in effect
on December 31, 2019 and adding it to said salary.

Effective January 1, 2021, each member of the Union will
receive a two percent (2%) increase in salary for their job
title; the two percent increase shall be calculated by
taking two (2%) percent of the applicable salary in effect
on December 31, 2020 and adding it to said salary.

Effective January 1, 2022, each member of the Union will

receive a two percent (2%) increase in salary for their job

title; the two percent increase shall be calculated by

taking two (2%) percent of the applicable salary in effect

on December 31, 2021 and adding it to said salary.

Effective January 1, 2023 - $500.00 added to the base, then
a 2.5% increase

i. Upon ratification of the MOA (2/15/23), for
the year 2023, the new EMT and Paramedic
stipends will be $1127.50 and $2255.00
respectively. The difference ($27.50 and
$55.00) shall be paid retroactively in one
check to all respective members. The new
EMT and Paramedic stipends shall be included
in the base wage and increased by applicable
annual percentage beginning 12/31/2023.

1. In conjunction with (i) above, EMT /
Paramedic stipend language in Appendix
‘A’ would be deleted

ii. HQ Differential Increases to $520
b. January 1, 2024 - 2.75% Increase
i, HQ Differential Increases to $530
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c. January 1, 2025 - 3.0% Increase

i. HQ Differential Increases to $540
d. January 1, 2026 - 3.0% Increase

i. HQ Differential Increases to $550

15.2.1 Each employee shall have added to his annual salary
the following sums after the. completion of the following years

of service respectively:

Length of Service Longevity Amount
5 Years 31600

10 Years $1800

15 Years 52050

20 Years $2350

21 Years $2600

22 Years _ $2850

23 Years $3100

24 Years $3350

25 Years $3600

o Effective beginning in 2023:

FIRE LONGEVITY
YEARS | CURRENT 2023 2024 2025 2026
5+ 1,600 1,650 1,700 1,750 1,800
10+ 1,800 1,850 1,900 1,950 2,000
15+ 2,050 2,100 2,150 2,200 2,250
20 2,350 2,400 2,450 2,500 2,550
21 2,600 2,650 2,700 2,750 2,800
22 2,850 2,900 2,950 3,000 3,050
23 3,100 3,150 3,200 3,250 3,300
24 3,350 3,400 3,450 3,500 3,550
25 3,600 3,650 3,700 3,750 3,800
26 3,600 3,700 3,800 3,900 4,050
27 3,600 3,775 3,950 4,125 4,300
28 3,600 3,825 4,050 4,300 4,550
29 3,600 3,900 4,200 4,500 4,800
30 3,600 3,950 4,300 4,650 5,050

15.2.2 Longevity payments will be made once a year on the
Firefighter’s anniversary date in a separate check. Longevity
payments shall be added to an employee’s base pay for the
purpose of determining the employee’s regular rate of pay.
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15.3 Weekly salary shall be calculated by dividing the
annual salary by 52.

15.4 Direct Deposit

All employees must utilize Direct Deposit. The employee
must notify the Payroll Office via an entry in "e-suites” and
complete the requisite forms within 30 days of the signing of

the MOA (2/15/23).

ARTICLE 16
CIVIL SERVICE EXAMINATIONS

16.1 The City shall request that the Municipal Civil
Service Commission schedule an examination whenever the existing
list has expired, is exhausted, or otherwise terminated. The
City agrees to do all that is necessary on its part to insure
Civil Service eligible lists for all titles are continuously in

place, without lapse interruption.

16.2 If other than the top name on an entrance or
promotional list is selected for appointment or promotion, the
Fire Chief must show to the Union, in writing, his reasons for
not appointing or promoting the top name. This Section shall not

be subject to a grievance procedure.

ARTICLE 17
LEGAL APPEARANCE / JURY DUTY

17.1 A bargaining unit member required to testify during
off-duty hours in a legal proceeding in connection with his
duties as a Fire Department employee shall be compensated for
the time so spent at a rate of one and one-half times his normal
rate of pay. No additional compensation shall be paid to
bargaining unit members who make such appearances while on duty;
on-duty legal appearances in interest arbitrations, grievance
arbitrations and Public Employment Relations Board proceedings,
except when the member’s testimony is required by the employer.
An employee serving as an expert witness in a proceeding on
behalf of a private party is not entitled to the benefits of

this clause.
17.2 Jury Duty

17.2.1 A member who is called to jury duty shall be
required to notify the Fire Chief within 48 hours from receiving
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a notice for jury duty by providing a copy of such notice to the
Fire Chief. Jury duty shall include either Grand Jury, Civil
Jury or Criminal Jury both in Federal or State court. In the
event the member is placed on a jury standby schedule and not
required to be present in court, the member shall report to work
as scheduled and if notified to report to court shall
immediately notify the Fire Chief’s office.

17.2.2 In the event a member is required to be present in
court pursuant to the jury duty notice while his/her shift is
scheduled to work, such member shall be excused from work with
no loss of pay or benefits. The excusal from work shall include
tours for which his/her shift is scheduled to work any part of
the calendar day that he/she is required to attend court as a
member of a jury working on a case before the court. A member
will also be excused for the remainder of his/her scheduled tour
if he/she is chosen for a jury and will begin service as a juror
the following calendar day. If a member’s jury service ends on
his/her regularly scheduled tour, the member will be required to
return to work. As a condition of eligibility to the benefits
provided herein, the member shall provide to the Chief the
certification of jury duty indicating the dates and times the
member was present in court for jury service.

17.2.3 The member shall reimburse the City any'per diem
payment received from the court system for each day that they
are excused from duty and paid by the City.

17.2.4 In the event the Department schedules a replacement
for a member excused for jury duty, and attendance for jury duty
for such day is canceled, the Department shall have the right to
cancel the overtime tour prior to the replacement member
commencing work at the scheduled start of the overtime tour.

ARTICLE 18
LEAVE OF ABSENCE FOR
UNION REPRESENTATIVES

18.1 All members of the Union Negotiating Team, to a
maximum of four (4) persons, shall be given time off for
negotiations with the City of Albany.

18.2 The President of Local 2007 shall be given ten (10)
work days’ leave of absence with pay each year for the purpose
of attending conferences or meetings pertaining to his union
activities. He may take those days in blocks of four {4) hour
periods. The Union President shall receive, in addition to the
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above, “Chief’s time” for activities which in the opinion of the
Chief benefit the Department.

Effective January 1, 2006, up to four (4) registered
delegates of the Union will receive full release time with pay
to attend State Convention, State Legislative Conference, State
Health and Safety Conference, International Health and Safety
Conference, International Legislative Conference, and the
International Firefighters’ Convention. This release time will
be in addition to other release time provided for in the
contract.

18.3 Labor Management Committee - Up to two unit members
on duty will be released from duty without loss of pay to attend
such meetings of the labor-management committee as may be
called. This section does not guarantee paid leave to any unit
member, it does require that persons on duty will be assigned to
attend the labor-management committee meeting.

18.4 Release Time - For the purpose of union meetings or
the investigation and processing of grievances, there shall be a
block of 216 hours per year of released time for union officers
to be released from duty. For Union meetings the President of
the Union shall advise the Chief in writing of the individual to
be so released not less than forty-eight hours before the start
of the tour of duty in question which is not to exceed 4 hours
in a 24-hour period. This shall be limited to no more than one
union officer per tour of duty.

A union officer shall be given release time to investigate
and process a grievance if it occurs during his tour of duty.

18.5 1In the event of a line of duty death by a member, . up
to three (3) designated members of the Executive Board will be
allowed five (5) consecutive calendar days off with pay
commencing with the day of death.

ARTICLE 19
GRIEVANCE PROCEDURE

19.1 Right to Present Grievances - Notwithstanding any
provision herein, individual employees may present their own
grievances to the Employer and have them adjusted without the
intervention of the Union officer; provided, however, that the
Employer has given the Union officers notice and an opportunity
to be present at such adjustment. In no event shall any
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adjustment be contrary to or inconsistent with the terms of any
agreement between the Employer and the Union.

19.2 Release Time to Present Grievances - An employee and
his representative shall have such time off from theilr regular
duties as may be necessary for the presentation of a grievance,
without loss of pay or time credits.

19.3 Informal Resolution of Grievances - Every Firefighter
shall have the right to present grievances in accordance with
the procedures provided in this Article. The informal resolution
of differences or grievances is urged and encouraged to be done
at the lowest possible level of supervision.

19.4 Definition of Grievance - a grievance shall mean a
claimed violation, misinterpretation, or inequitable application
of any existing rule, procedure, law or regulation covering any
items mentioned in this contract or covering any other item
which affects the “terms and conditions” of employment of
members of the bargaining unit. “Terms and conditions” of
employment shall be defined as those terms are defined in the
Taylor Law. Questions concerning a firefighter’s eligibility for
207-a benefits or concerning entitlement to pay or any other
benefit under Section 207-a shall be heard under the procedures
set forth in Appendix “D”.

19.5 Grievance Procedure

Step 1. The employee or the Union shall present the
grievance orally or in writing to the employee’s immediate
supervisor within 14 days of the occurrence of the grievance. If
the grievance is submitted in writing to the immediate
supervisor, the supervisor shall present his written answer
within four (4) days. If the Union is not aware of the
grievance, the l4-day limit shall be extended by six (6) days.

An employee shall have the right to discuss his grievance
with his Union representative before any discussion takes place
with the supervisor. Any discussion with the Union
representative at this step shall take place at the
firefighter’s work place. Nothing in this section shall be
construed to permit an employee from refusing to respond to a
call with his company.

Step 2. If the grievance is not satisfactorily settled at
Step 1, the employee or the Union shall have 14 days to appeal
to the Chief. The 14 days shall run from the date of receipt by
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the employee or the Union of the immediate supervisor’s written
answer or if no.answer was forthcoming, the date from which such

answer was due.

The Chief shall meet with the employee or the Union within
five (5) days of receipt of grievance. If the grievance is not
satisfactorily adjusted at this meeting the chief shall, within
seven (7) days thereafter answer the grievance, in writing.

Step 3. If the grievance is not satisfactorily settled at
Step 2, the employee or the Union shall have seven (7) days to
appeal to the Mayor. The seven (7) days shall run from the date
of the receipt by the employee or the Union of the Chief’s
written answer or seven (7) days from the date such decision was
due. The Mayor shall make such investigation as he deems _
appropriate and notify the employee or the union in writing of
his decision within ten (10) days of the date the grievance was

presented to him.

Step 4. If the grievance 1is not satisfactorily settled at
Step 3, the employee or the Union may submit the matter to
binding arbitration pursuant to Article 20 of the contract.

19.6 Matters Relevant to Grievance Procedure

19.6.1 The time limits set forth in this article are of
the essence. They may, however, be extended by written agreement
of the parties. The failure of the Union or the employee to
proceed within the time limits set forth shall terminate the
grievance at that step. The failure of the Employer to answer
within the time limit set forth will entitle the Union to
proceed to the next step of the grievance procedure.

19.6.2 “Days” shall mean calendar days. In the case of a
group, policy, or organization type grievance, the grievance may
be submitted directly to the Chief by the Union. Written
answers, correspondence, or other papers comprising the
grievance, shall be included with the grievance form at Steps 1

and 2.

19.6.3 All grievances or answers shall be hand delivered
to the employee, Union, representative on duty, supervisor,
Chief’s office, or Mayor’s office, as the case may be and this
delivery shall constitute presentation of the grievance or

answer.
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ARTICLE 20
ARBITRATION

20.1 Either party may submit to binding arbitration
pursuant to the then obtaining Voluntary Arbitration Rules and
Procedures of the New York State Public Employment Relations
Board, an unresolved grievance. A grievance shall be defined as

in Article 19, Section 19.4.

20.2 The parties shall share egqually the arbitrator’s fees
and expenses, except as provided in Article 19.4 and Appendix

A D'I
-

20.3 The arbitrator shall have no power to add to,
subtract from or modify the terms of this agreement.

20.4 If the employee elects to proceed to arbitration, the
Arbitrator shall be selected in accordance with the NYS PERB’s
Rules for the Selection and Appointment of an Arbitrator. 1In
any event, the parties may, at their discretion, mutually agree

to an Arbitrator.

20.5 Arbitrators shall be requested to render their
decision within thirty (30) calendar days of the date that the
arbitration hearing was concluded, or within thirty (30)
calendar days of the submission date of any briefs, should such

be required.

ARTICLE 21
DISCIPLINE

21.1 Exercise of Rights

21.1.1 No employee shall be disciplined or otherwise
removed except in accordance with the provisions of this
Article. Notwithstanding this provision, a newly hired
probationary employee may be disciplined or removed without
written charges or a hearing in the first year of his/her
appointment provided that the probationary employee is given the
reason for discipline or removal in writing. Said discipline or
removal shall not be subject to arbitration.

21.1.2 An employvee against whom a disciplinary action or
measure is pending may elect to follow Sections 75 and 76 of the
Civil Service Law or the procedure set forth hereunder. The
employee’s selection of one shall preclude the use of the other.
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21.1.3 A disciplinary measure may be imposed upon any
employee for misconduct or incompetence. Where the charge of
misconduct or incompetence arises from off-duty conduct such
conduct shall be related to the employee’s responsibilities as
an employee. Such disciplinary measures shall consist of one or
more of the following: oral reprimand, written reprimand,
suspension, loss of leave credits, demotion or discharge.

21.1.4 Whenever the Employer seeks imposition of any of
the above, the employee shall be served a written notice of the
specific charges brought against him and the proposed penalty.
The notice of discipline shall contain a detailed description of
the charges, including dates, times, and places. A copy of the
charges shall be sent to the Union at the same time it is sent

to the employee.

21.1.5 No disciplinary action or measure shall be imposed
upon an employee prior to the exhaustion of the appeal procedure
set forth herein. An employee may, however, be suspended without
pay pending the outcome of such proceedings only if the Employer
determines that there is probable cause to believe that the
employee’s continued presence on the job represents an actual
danger to persons or property, or would severely interfere with
operations. Suspensions without pay may not exceed thirty (30)
calendar days. An employee shall not be entitled to pay,
however, during any period in which the Union or the employee 1is
not ready to proceed, or the hearing is adjourned at the request
of Union or the employee or the Union or the employee obtain a
stay of arbitration. If employee is suspended without pay, the
determination shall be reviewable by an arbitrator. Before any
suspension begins, the disciplined employee, upon his request,
will be allowed to discuss the matter with the Union steward or
other authorized representative of the Union before he may be
required to leave the premises or his duty assignment. The
Employer will make an area available for this purpose.
Disciplinary charges shall be served within ten (10) work days
of any official verbal notification.

21.2 Appeals Procedure

21.2.1 &an employee against whom disciplinary charges are
brought shall have right to appeal such action. Upon receipt of
such notification, an employee shall have eight (8) calendar
days to file with the Fire Chief a written response to the
charges, a copy of which shall be sent to the Union. The
employee, in his response may deny the charges or may admit the
charges and accept the penalty proposed or admit the charges but
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reject penalty proposed. Should the employee deny the charges,
or admit the charges, but reject the penalty proposed, he shall
also include in his response whether he desires to utilize
Sections 75 and 76 of the Civil Service Law or the procedures
set forth in this Article, whether he desires to be represented
by the Union or his own attorney.

21.2.2 Except as provided in Section 21.1.5 of this
Article, it is understood any penalty proposed may not be
implemented until the employee:

(a) fails to file a response within eight (8) calendar days
of the service notification of discipline, or

(b) having filed a disciplinary grievance response, fails
to file a timely appeal to arbitration or a request for a Civil
Service hearing, whichever the case may be, or

(c) having appealed to arbitration, until and to the extent
that it is upheld by disciplinary arbitrator.

21.2.3 1In any case where an employee, in his response to
the charges, disagree with the penalty proposed or denies the
charges brought against him, the Fire Chief or designee shall
meet with the Union Grievance Committee within ten (10) work
days of receipt of the employee’s response in an effort to
resolve the matter. Any settlement should be reduced to writing.
Under no circumstances may an employee be required to execute a
settlement without being afforded a reasonable opportunity to
have a representative of the Union or his own attorney present.
A copy of any settlement shall be provided to the Union.

21.2.4 If the matter is not resolved at the meeting with
the Fire Chief or his designee, then the employee, within five
(5) work days of the date the meeting is held, may file for
arbitration as provided for under Article 20 of this Agreement,
or request a Civil Service hearing, whichever the case may be.

21.2.5 Disciplinary arbitrators shall confine themselves
to determinations of whether an employee is guilty or innocent
of the charges being brought against him, and whether the
proposed penalty is arbitrary or capricious. Such arbitrators
shall neither add to, subtract from nor modify any provisions of
this Agreement. The disciplinary arbitrator’s decision with
respect to guilt or innocence, penalty, or probable cause for
suspension pursuant to 21.1.5 of this Article shall be final and
binding upon the parties. If the arbitrator, upon review, finds
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probable cause for the suspension, he may consider such
suspension in-determining whether the proposed penalty is
arbitrary and capricious.

21.3 Rights of the Parties

21.3.1 Either may inspect and copy, upon request, any
written statement of witnesses or records which are relevant to
the disciplinary charges and which are in the possession of the
other party in advance of the date of such proceeding.

21.3.2 The Grievance Committee Chairman, the local Union
President or his designee, the aggrieved employee, and necessary
employee witnesses shall not suffer any loss of time or pay, or
be required to charge accrued leave credits as the result of
time spent in any disciplinary hearing or arbitration
proceeding, during their regular work hours.

+21.3.3 No employee shall be coerced or intimidated, or
suffer any reprisal, either directly or indirectly, including
charges that may adversely affect his hours, wages, or working
conditions, as a result of his exercising the rights guaranteed

by this Agreement.

21.3.4 Work shift changes or re—assignments shall not be
made for the purpose of imposing discipline, except in cases of
demotion. In cases where criminal charges are pending against an
employee, the effect of which may seriously affect the
employee’s ability to carry out the responsibilities of his job
assignment, such temporary changes may be made, but only until
final disposition of the matter is made by appropriate court

action.

21.3.5 No employee shall be brought up on disciplinary
charges for acts which occurred more than one (1) year prior to
the serving of disciplinary charges upon him, except that the
above limit shall not apply to acts which, if proved in a court
of appropriate jurisdiction would constitute a crime.

21.4 Disciplinary Arbitration Procedure

21.4.1 When an employee chooses to file for arbitration in
a disciplinary matter under 21.2.4 of this Article, the
following procedure shall apply.

21.4.2 The employee or the Union on his behalf shall send
a notice of demand for arbitration and a copy of the grievance
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to PERB by registered or certified mail with a “copy” to the
Fire Chief, to the Corporation Counsel and to the Union’s
attorney, all at the addresses listed in Appendix “C”.

21.4.3 If the employee elects to proceed to arbitration,
the Arbitrator shall be selected in accordance with the NYS
PERB’s Rules for the Selection and Appointment of an Arbitrator.
In any event, the parties may, at their discretion, mutually

agree to an Arbitrator.

21.4.4 Arbitrators shall be requested to render their
decision within thirty (30) calendar days of the date that the
arbitration hearing was concluded, or within thirty (30)
calendar days of the submissions date of any briefs, should such

be required.

21.4.5 No arbitrator functioning under this Section shall
have the power to amend, modify, or delete any provision of this
Agreement. The decision of the arbitrator shall be final and
binding on both parties, who shall share equally the fees and
expenses of the arbitrator.

ARTICLE 22
LABOR MANAGEMENT COMMITTEE

22.1 Labor Management Committee shall be established
within thirty (30) days of the signing of this Agreement. The
Committee shall consist of up to four (4) members appointed by
the Union and up to four (4) members appointed by the City.

A meeting may be requested by either party and shall be
held within ten (10) days of the request, at a time and place
mutually agreed-upon. Meetings shall not be held more frequently
than once in each calendar month unless the parties have agreed
to the holding of such an additional meeting. Up to two (2) unit
members will be released from duty without loss of pay to attend

such meetings.

The Committee shall consider matters of mutual concern
pertaining to improvement in working conditions, morale, and
safety, as well as occupational education and welfare.

Official minutes of the meeting shall be taken.

33




ARTICLE 23
UNIFORMS

23.1 The City shall supply the reguired uniform to each
member. The City shall replace all uniforms becoming unusable
through normal wear and tear in the course of duty and also
uniforms seriously damaged or destroyed in the course of duty.

23.1.1 Each new member shall be issued 2 pair of pants, 2
long sleeve shirts, 2 short sleeve golf shirts, and 1 pair of
uniform shoes. These items will be replaced as needed at no cost

to the member.

23.2 The City shall issue to each bargaining unit member
one full dress uniform, and one full dress uniform to each new
firefighter upon completion of Training School. After promotion
to Lieutenant, the City will issue a dress uniform coat to the
promoted member. Upon promotion beyond Lieutenant, the City will
issue new insignias to the promoted member and will pay for the
insignias’ application. The City will not pay for replacement or
alteration of the uniform once issued by the City.

23.3 In addition to the uniform replacement provided for
in Article 23 of the contract, an annual uniform maintenance
allowance will be payable to each member the first pay period in
July of each year as follows:

Effective 1/1/2023

$500.00

ARTICLE 24
SAFETY COMMITTEE

24.1 A safety committee shall be created which shall
consist of one man designated by the Union and one man
designated by the City. A firefighter shall report any safety
problems which he discovers to his supervisor officer, and if no
action is taken within a reasonable time, he shall then report
it to a member of the safety committee.

The safety committee shall investigate and report their

findings to the Chief. The Chief shall then take prompt and
appropriate action upon receipt of the report.
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24.2 Since all Albany Firefighters are presumed to be
subject to duty 24 hours per day, 7 days per week, any action
taken in the City of Albany by a member of the Department on his
time off, which would be appropriate if taken by an Albany
Firefighter or officer on active duty, if present or available,
shall be considered official action, and the Firefighter shall
have all the right to benefits concerning such action as though
he were then on active duty. In the event that an employee is
faced with a civil claim arising out of an incident in the City
of Albany related to his service with the Department (except
acts of willful misconduct or gross negligence), the City will
provide legal counsel for his protection and hold him harmless
from any financial loss.

ARTICLE 25
FIRE DEPARTMENT COMMITTEES

25.1 The Union President and the Fire Chief will meet to
discuss Committee membership. The Union has the right to select
one of the members of each committee. The Union can recommend
additional members, however, the final selection is to be made
in the sole discretion of the Chief.

ARTICLE 26
BULLETIN BOARDS

26.1 Reasonable space shall be provided in each house for
bulletin boards for the use of the Union.

ARTICLE 27
MEDICAL ATTENTION

27.1 BAn employee taken sick or injured while on duty may
choose to go to either the Fire Department physician or to the
Emergency Room of any hospital in the City of Albany. The
employee shall have the right to go immediately but must notify
his superior that he will be gone. The City shall be responsible
for the Emergency Room expenses incurred because of job related
illness or injury that are covered by Workers Compensation or
207~a of the General Municipal Law.

ARTICLE 28
HEALTH INSURANCE

28.1.a Health Insurance. If the City wishes to change the

existing health insurance plan, the City shall present proposals
to the Union for discussion and possible agreement on these
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proposals. If no proposal is agreed upon, then an expedited
arbitration will commence with an arbitrator to be chosen
pursuant to the Voluntary Grievance Arbitration Rules of the New
York State Public Employment Relations Board (Part 207 of the
PERB Rules). The issue of the arbitration will be whether the
new City proposal grants substantially equivalent coverage to
members of the bargaining unit. The arbitrator’s decision will
control as to whether the City has the right to make any such

change.

28.1.b For further discussion on health insurance in the
City of Albany, including firefighter health insurance, see
attached Opinion and (Interest Arbitration) Award, PERB Case
No.: IA 2013-014. M2012-289 (Campagna Award, dated April 2015.

Appendix “F” hereto.)

28.2 Effective July 10, 2015, all bargaining unit members
who accept Health Insurance benefits under the health lnsurance
agreements shall pay 10% of the premium cost for such coverage
for the duration of their employment with the City.

28.3 Effective on July 1, 2015, the health insurance
offerings to bargaining unit members shall be CDPHP (Group
#10000479-0004) or the City Empire Blue Cross/Blue Shield PPO
Option (Group #997182-020) with the following components:

a) A utilization review management process shall be
instituted with:

1. Pre-Certification component with utilization review;

2. Mandatory second surgical opinion, and
3. Mental health/Substance inpatient utilization

review.

b} There shall be mandatory mail order for

custodial/maintenance drugs.
c) There shall be mandatory generic substitution for

prescription drug coverage.
d) Prescription drug co-pay shall be as follows:

e BCBS PPO: $2/87/$20 [Generic/Formulary/Non-formulary]
e CDPHP: $5/520/335 [Generic/Formulary/Non-formularyl

e) The City will comply with NYS Timothy’s Law/Mental
Health Parity Act - The Act requires insurers to
provide the same level of benefits for mental illness
or substance abuse as for other physical disorders and
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diseases. These benefits include visit limitations,
deductibles, copayments and lifetime and annual
limits.

28.4 Immediately upon the effective date of this
Agreement, the City shall undertake those steps necessary to
adopt for the members of the bargaining unit the provisions of
Section 125 of the Internal Revenue Code for all benefits,
including but not limited to Health Insurance contributions,
unreimbursed medical expenses and the cost of dependent care.

28.5 Any health insurance provided by this Agreement will
continue to be provided to the surviving spouse and eligible
dependents of any employee who dies as the result of a job-
related injury or illness at no cost to the surviving spouse or
dependents, until the death or remarriage of the surviving
spouse or the dependents no longer qualify.

A member who qualifies for a job-related death
benefit pursuant to the New York State Retirement and Social
Security Law will be presumed to have died as a result of a Jjob-
related injury or illness.

28.6 Employee Assistance Program and Substance Abuse
Screening. The parties agree to implement the Employee
Assistance Program (E.A.P.) and substance abuse procedures as
set forth in a memorandum agreement that is executed
contemporaneously with this agreement.

28.7 Effective January 1, 2007, any employee who can show
health insurance coverage under a spouse’s or other’s health
insurance may opt out of a City health insurance plan and
receive annually $1,500.00 for opting out of an individual plan
and $5,000.00 for opting out of a family plan. Employees who opt
out of a City plan in mid-year will receive a pro-rated amount
of the buy out for that year. Employees who opted out of a City
plan and wish to be reinstated in mid-year may do so, but a pro-
rated amount of the buyout received during that year must be
paid back to the City. Opting out or opting in of a City health
insurance must be done in accordance with the terms and
conditions of the particular health insurance plan and the
City’s personnel policies and procedures.

28.8 Dental and/or Vision

The City will provide dental and/or vision benefits (per
the City Non Union - White Collar Plans) to the employee,
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subject to the employee contribution of 10% toward individual
premium or 25% toward the family premium, as applicable.

ARTICLE 29
COPY OF CONTRACT

29.1 A copy of the contract shall be supplied by the City
to each member of the Department. The cost of publishing the
contract shall be borne equally by the City and the Association
with all printing being performed in a Union shop and with the
letting of contracts for such work being subject to the legal
restrictions regulating the Employer’s solicitation of bids and

placement of orders.

29.2 Rule Book Updating. The Department Book of Rules and
Regulations shall be revised and brought into concert with this
contract within six (6) months of the effective date of same.

ARTICLE 30
RETIREMENT PLAN

30.1 All employees in the bargaining unit and .all new
employees shall be eligible for coverage under the provisions of
the Policemen’s and Firemen’s Retirement System of New York
State 384, which provides for retirement at one-~half (1/2) pay
after twenty-five (25) years of service, the full cost of which
shall be borne by the employer, and shall be adopted by the
employer effective November 1, 1980.

30.2 As of January 1, 1988, the City agrees to adopt and
all employees in the bargaining unit shall become eligible for
plan 384-D (twenty year, half pay) and 384-F (1/60th credit

after 25 years).

30.3 The City shall take those steps necessary to
implement one year final average salary benefits set forth in
Section 302(9)D of the New York State Retirement and Social

Security Law for all Tier I employees.

30.4 On the conditions set forth herein, the City will,
effective January 1, 2004, provide to all members of the
bargaining unit the benefit described in Retirement & Social
Security Law Section 384-e at no cost to the bargaining unit
members and will take any necessary actions and bear the costs
to permit members who are not currently enrolled in RSSL Plan
384-d to enroll in RSSL Plan 384-d. It 1s understood and agreed
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by APPFA and the City that the City will provide the 384-e
benefit and make arrangements to permit members who are not
currently enrolled in 384-d to do so only if the City is
successful in getting passed in the New York State Assembly and
Senate and signed into law by the Governor all three of the
following separate pieces of legislation: (1) legislation which
re-opens the 384-d plan to those bargaining unit members who are
not currently enrolled in said plan; (2) legislation which
offers the 384-e plan to all bargaining unit members; and (3)
legislation which allows the City to bond over a twenty year
period the costs associated with (1) and (2) above. It is
further understood and agreed by APPFA and City that if the City
is not successful in obtaining all three of these pieces of New
York State legislation in time to provide the 384-e benefit and
permit enrollment in 384-d as set forth above prior to January
1, 2004, then the City’s obligation to provide the 384-e benefit
and to permit enrollment in 384~d shall on that date be
rescinded, extinguished, and terminated. In that event, APPFA’s
sole remedy, in full satisfaction and in liquidation of any and
all damages sustained, shall be: (1) retroactive pay raises for
its members of 3% effective January 1, 2002, 3% effective
January 1, 2003, and 4% effective January 1, 2004, to be paid on
or before January 31, 2004, offset by any pay raises given to
members from January 1, 2002 to December 31, 2004; and (2) a 4%
pay raise for its members effective January 1, 2005, in lieu of
the 3% raise already agreed upon for caleridar year 2005.

It is understood and agreed by APPFA and the City that the
consideration for the City providing the 384-~e and 384-d
benefits referenced above is APPFA’s acceptance of a 0% pay
raise for 2002, a 1% pay ralse on January 1, 2003, a 1% pay
raise on July 1, 2003, a 2% pay raise on January 1, 2004, and a
3% pay raise on January 1, 2005, and that such will be noted in

the collective bargaining agreement.

ARTICLE 31
EMS
[THESE ARE FROM AN MOA DATED JUNE 15, 2017.]

31.1 Statement of Policy: Both the Employer and the Union
recognize the importance of the EMS program and both-parties are
committed to the purposes of delivering this service at the
highest levels of professional standards.

31.2 For the purpose of this section the following
definitions shall apply:
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(a) Firefighter shall include the ranks of lieutenant and
captain;

(b) EMS means the Emergency Medical Service of the Albany
Department of the Albany Department of Fire and Emergency
Services;

(c) EMT means an emergency medical technician as certified
by the State of New York and the Regional Emergency Medical
Organization (R.E.M.O.). The term includes EMT levels 1, 2
and 3, alsc known as EMT, intermediate.

(d) Paramedic means a paramedic certified by the State of
New York and R.E.M.O. at the EMT P or EMT 4 level.

31.3 To be eligible for the paramedic certification
program, the firefighter must be a certified EMT.

31.4 Selection Procedure: Paramedic Program Upon notice
from the Chief that the Department intends to enroll
Firefighters in the Paramedic Certification Program, any
eligible Firefighter EMT may apply by submitting a request in
writing to the Chief. The Firefighter EMT submitting the request
shall be required to complete the necessary screening
procedures. The final selection from the program shall be made
from those Firefighter EMTs successfully completing the
screening procedures. The Department will send a minimum of five
members per year to paramedic school, and they will be selected
by strict departmental seniority.

31.5 Upon notice from the chief that the Department
intends to enroll firefighters in the EMT program, any
firefighter may apply by submitting a request in writing to the
Chief. Selections shall be made by seniority.

31.6 Successful Completion: Paramedics upon successfully
completing all of the requirements and being certified by
R.E.M.0O. and the state as a paramedic, a firefighter shall be
placed on the eligible list for his rank by seniority. Permanent
vacancies shall be filled by canvassing the list starting at the
highest placement. If no firefighter on the list accepts the
permanent vacancy, then the lowest person on the list will be
assigned.

31.7 a. Each Paramedic and EMT agrees to faithfully serve
in that capacity for the duration of his certification period,

40



which is currently three (3) years. A firefighter will not be
prejudiced in any way by service in the paramedic unit with
respect to promotions in rank.

b. Effective January 1, 2023, any AFD on-line
Paramedic working a Paramedic rig position on Rescue 1, Rescue
2, Rescue 9, Paramedic Engine 10, exclusively, for straight
pay or overtime pay, shall receive an additional $2.00 per
hour for the hours worked on these respective units. This
additional $2.00 per hour will not be paid to any member not
actually working on those above listed positions (including
Vacation, Kelly Day, Comp Time, Sick Time, etc.)

31.8 Upon the expiration of a firefighter’s paramedic
certification, he shall be temporarily assigned to any company
in the Chief’s discretion until such time as he successfully
bids into another job opening.

31.9 Any certified Paramedic or EMT who opts to enroll in
departmentally sponsored recertification program for a period of
up to two (2) weeks once in every three (3) years shall be
subject to temporary scheduling reassignment to coincide with
the scheduling of a recertification program. All time spent in
the recertification training sessions of either a Departmentally
sponsored program shall be credit as hours worked. In all other
respects, the provisions of this Article, which apply to initial
certification shall apply to recertification.

31.10 Compensatory Time: All time spent in the EMS
Certification or recertification process which is in addition to
a Firefighter’s scheduled tour of duty, shall entitle the
Firefighter to equivalent compensatory time off. The
certification and recertification process includes all time
spent in class, lab, emergency rooms, testing and required
continuing education programs, but does not include self study.
The compensatory time which the firefighter earns under this
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. Article may be taken at any time upon reasonable notice to the
Department but in any case must be taken within one year after
the conclusion of the training program provided that the public
safety shall not be jeopardized by the Firefighter’s absence
from duty on that particular date. All Firefighters shall
receive overtime pay for all time spent taking certification or
recertification examinations.

31.11 The Department shall pay the full cost of the
tuition and required books for this program.

31.12° The parties recognize the Civil Service Commission
requirement that the firefighters whose date of employment is on
and after January 5, 1987, Lieutenants whose date of promotion
to Lieutenant occurred on or after June 8, 1989 and Captains
whose date of promotion to Captain occurred on or after October
14, 1988 possess throughout their career an EMT certification.
The parties recognize that EMT certifications expire at periodic
intervals and that said certifications may be renewed by
successfully completing the New York State certification
process. It is the intent of this Section to provide a remedy
for those situations where an employee required to maintain EMT
certification, has his or her certification expire, for whatever

cause.

31.12.1 The City agrees that it shall, on or about January
1 and July 1 of each and every year, publish in each fire house
a list showing the names of all members who possess EMT or A/EMT
certification and the respective expiration dates of said
certifications. '

31.12.2 In the event that the New York State Department of
Health EMT and Paramedic Certification Pilot Program is
discontinued or the City does not participate in it, then the
City shall cause a written notification letter or memorandum to
be issued to each individual EMT or A/EMT at least six months
prior to the expiration of said member’s EMT or A/EMT
certification notifying said member of the expiration date.

31.12.3 Any EMT who is required to maintain EMT
certification as a condition of employment or promotion as set
forth above whose EMT certification expires shall, in the case
of firefighters hired on or after January 5, 1987 be placed on
an one (1) year unpaid leave of absence until he or she secures
EMT certification. Any EMT who is required to maintain EMT
certification as a condition of employment and who is placed on
one (1) year unpaid leave of absence pursuant to this section
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but does not secure EMT certification within that one (1) year
shall be terminated from the Department in accordance with this
Agreement’s disciplinary procedure. With regard to an EMT who is
not required to maintain EMT certification as a condition of
employment but is required to maintain EMT certification as a
condition of promotion, if his or her EMT certification expires
he or she will be paid at the next lower rank until he or she
secures EMT certification.

31.12.4 The unpaid leave of absence or reduction in salary
specified above shall occur automatically upon a member reaching
Nis or her EMT expiration date without having filed with the
Chief in writing one of the following:

a) A valid EMT card with new expiration date or

b) An on-site scoring passing letter issued by the State of
New York '

c¢) Proof of having participated in the New York State
certifying examination prior to the existing cards
expiration and not been notified of failure or

d) Proof of enrollment in the New York State re-
certification course scheduled to test prior to the EMT
card expiration date.

31.12.5 The Chief of the Department may grant an extension
to secure EMT recertification where in his opinion extraordinary
circumstances exist. This discretion shall be solely within the
prerogative of the Chief and his exercise or non-exercise of it
shall not be subject to the grievance procedure.

31.13 Each new firefighter hired after June 15, 2017, must
be a NYS paramedic in order to reach top grade firefighter. 1If
paramedic status is not obtained or is obtained and not
maintained, the firefighter remains at or returns to their
scheduled pay grade where they are at the time. If they were
Top Grade, they would return to Firefighter Grade 4 status.

They would not advance past 4th Grade until the completion of
their tenth year. At that point they will become Top Grade and
receive all the benefits that apply.

Each new hire on or after June 15, 2017, will file a letter of
intent to take or not take the Paramedic course thirty days
prior to their first anniversary date. If the member decides
that they do not wish to become a Paramedic, the member will not
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advance past fourth grade until completion of their tenth year
of service. At that point they will become Top Grade and
receive all the benefits that apply. If they elect to become a
Paramedic and if the City does not provide the course by top
grade, the firefighter shall be enrolled in the course at the
earliest class, per strict department seniority and shall be
made top grade firefighter with all the benefits that apply. If
a member fails, is dismissed, or withdraws from the paramedic
program before the completion of their tenth year of service,
they shall be paid at the fourth grade rate until they complete
their tenth year of service. The City will pay for each member
of the department to go to Paramedic school one time.

Any member hired after June 15, 2017, who elects to enroll and
completes the paramedic program, must maintain their paramedic
certification for a period of six (6) years.

Current members with seniority dates before June 15, 2017 will
be excused from the requirement of becoming a paramedic.
Members who are currently being held at fourth grade will be
moved to top grade as of June 15, 2017.

If a member is promoted before they have gone to paramedic
school, and then fails, is dismissed, or withdraws from the
course, they will not be afforded the opportunity to take the
next promotional exam until they have ten years of service

completed, -

Any member who is hired prior to June 15, 2017 will be required
to keep their certification for a period of three years.

31.14 Upon receipt of documentation of attendance, the
City will reimburse annually at the overtime rate all off duty
hours spent by Paramedics for continued medical education
required by REMO. The City will only reimburse for the minimum

number of requisite hours.

31.14.1 Aall pérsdnnel must submit proof of aﬁtendancé at
any continued medical education course within ten (10) calendar
days of completion of said class in order to receive the

reimbursement.
31.15 PARAMEDIC PRECEPTOR

Paramedics who have completed the approved paramedic
preceptor’ training program, .and have been approved by the




Medical Director and the ALS Coordinator will have their names
forwarded to the Chief of the Fire Department for assignment.

Paramedics who have been approved and assigned a paramedic
intern will receive three ($3.00) dollars an hour for agtual
time spent precepting their intern. The Preceptor must prdVi@g
proof of the actual time spent in orxder to receive any payment.

The Preceptor process will be outlined in the S.0.P.
pertaining to “Paramedic Preceptors”,

The City will offer preceptor training annually in the
month of February.

ARTICLE 32
SICK LEAVE BANK

32.1 Personal Sick Leave - To act as a group incentive to
encourage responsible use of sick leave effective January 1,
1998, the City shall maintain a personal sick leave bank of
1,000 24-hour days at the start of each calendar year, to be
drawn down on an hourly basis by individual personal sick leave
use, not to include catastrophic individual cases of greater
than seven work days duration. On or before the third workday a
firefighter on sick leave must produce a doctor’s certificate or
report to the Department physician for a medical evaluation to
determine whether light duty is appropriate. At the end of each
calendar year, the bank’s remaining hours shall be divided
equally among the entire bargaining unit on a per—-person basis
and credited to each individual Employees Vacation Buy-Back,
without regard to the vacation bank’s 240 hour cap. This
provision is not intended to affect treatment of Section 207-a
on the Job Injuries or Illnesses absences for which will not be

deducted from the sick bank.

ARTICLE 33
LEGISLATIVE APPROVAL

33.1 Except as otherwise provided for herein, it is agreed
by and between the parties that any provision of this Agreement
requiring legislative action to permit its implementation by
amendment of law, or by providing the additional funds
therefore, shall not become effective until the appropriate
legislative body has given approval.

ARTICLE 34
CONTINUATION CLAUSE
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34.1 The terms and conditions of this Agreement shall
continue until December 31, 2026, and for each succeeding year
beyond that unless either party shall give notice, a minimum of
sixty (60) days prior to the termination date of the Agreement
of its intention to seek modification of any of the terms of

said Agreement

34.2 Any grievance arising under the terms of this
Agreement after December 31, 2026, shall be subject to the
grievance procedure and binding arbitration provisions of
Articles 19 and 20 of this Agreement, which shall continue in
full force and effect.

ARTICLE 35
LIGHT DUTY

35.1 The purpose of this Article is to provide for a
light-duty work program for members of the Albany Department of
Fire and Emergency Services. It is the intent of the parties
that members, injured or taken ill as a result of on or off the
job incidents, who are unable to perform their regular duty but
certified by the Department Physician as able to perform light-

duty participate in this program.

35.2 It is not the intent of the parties that any
positions currently held by full duty personnel be replaced with
light-duty personnel, except if a non-job related illness exceed
one year in duration in which case the member with the non-job
related illness or injury, who is capable of working light-duty,

can replace a staff type position only.

35.3 No members shall be assigned to light duty until
certified able to do so by the Department Physician. Such
certification shall contain specifications on the particular
types of light duty that may be performed or hours to be worked

per day.

35.4 There is hereby created a light-duty reserve pool
which shall be located at Fire Headquarters and which shall
comprise those members of the Department assigned to light duty
with the exception of those members remaining with their
original Bid companies pursuant to Section 35.8.

35.5 Members assigned to the reserve pool may bid light=-
duty positions, and be subject to be detailed to temporary
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light-duty assignments, using the same bidding and detail
procedures set forth in Article 8. Examples of the types of
light-duty positions intended are B.C. Aide, Repair Shop Aide,
Fire Prevention, EMS Assistant and Training Assistant.

35.6 The work schedule of a member assigned to the light
duty reserve pool shall be an eight hour shift per day, Monday
through Friday, averaging no more than forty (40) hours per week
over the course of a year, except when the Department Physician
shall, for medical reasons, restrict the member to a lesser
amount of hours worked per day or where the particular position,
such as B.C. Aide, requires round the clock staffing. Members
who can work a lesser amount than forty (40) hours per week
shall be assigned within the Monday to Friday normal business
hour time frame. Members, either line of duty or non-line of
duty, who are working a light duty Monday to Friday schedule,
shall receive all holidays off and continue to receive holiday
pay and all other contractual benefits.

35.7 Members who are injured or ill due to a non-job '
related injury but certified as able to perform light duty shall
be immediately reassigned to the light-duty reserve pool located
at fire headquarters.

35.8 Members who are injured or taken ill due to a job-
related injury but able to perform light duty shall for the
first forty (40) days of such light duty remain on their regular
work schedule with their regular company, subject to the right
of the Chief to detail said members to the reserve pool from
8:00 a.m. to 4:00 p.m., Monday through Friday, that falls on the
member’s regular work schedule. Upon the expiration of forty
(40) days on light duty, saild member shall be reassigned to the
light-duty pool located at Fire Headquarters. The work schedule
of such member shall be Monday through Friday, 8:00 a.m. to 4:00
p.m., averaging not more than forty (40) hours per week over the
course of a year, except where the Department Physician shall,
for medical reasons, restrict the members to a lesser amount of
hours worked per day, or where the light-duty position as bid by
the Department calls for a traditional 24/72 work schedule.

35.9 The Department shall have the option of designating
staff positions within the Department as light duty only. In
such a case, the Department shall fill the position using the
procedure set forth in Article 8 of this Agreement, but the
eligible candidate shall be restricted to the current members of

the light-duty pool.
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35.10.1 Members assigned to light duty less than twelve
(12) months shall retain their company bid positions and be
entitled to return to said company upon certification of the
Department Physician of their medical ability to resume full
duty. Members assigned to light duty in excess of twelve {12)
months shall be deemed to have surrendered their company bid and
that position shall be filled in accordance with Article 8.

35.10.2 Members on light duty for less than twelve (12)
months have all of the bidding rights specified in Article 8.3.
If a member bids a new company during his tenure in light duty,
he must return to full duty before the expiration of the
original twelve (12) month period. If he fails to make it back
to full duty, he will lose the bid and this spot will be put out
to Department-wide bid. If he has been on light duty for more
than twelve (12) months, he is not eligible to place a bid,
except for light-duty positions.

35.11 Members who are assigned to light duty due to an
off~the-job injury or illness shall be required to take their
regular service retirement immediately upon becoming eligible
for the same. Members who are subject to this requirement who
fail to so retire shall be placed on unpaid leave of absence,
without further accrual of fringe benefits, upon obtaining the
- minimum number of years necessary to qualify for a minimum
service retirement pension,” whether twenty (20) or twenty five
(25) years of service, and not having retired. Members will not
be permitted to switch from the twenty (20) to twenty-five (25)
year service retirement plan after having been so injured.

35.12 Members assigned to light duty who file, or have
filed for them by the Department, an application for accidental
disability retirement or line of duty disability retirement,
under section 363 or 363-c of the Retirement and Social Security
Law shall, as of the date of such application, be placed on paid
leave of absence for a period of nine (9) months or until said
application is granted, whichever shall occur earlier. In the
event said member applies and is denied he or she shall be
returned to light duty with the reserve pool.

35.13 Members assigned to the light-duty reserve pool
shall bid for vacations in accordance with Article 12, with the
exception that the City agrees that a maximum of one out of
every five members of the pool may be on vacation at the same
time, and that members of the pool injured in the line of duty
shall pick prior to members injured off the job. Members who
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have picked their vacations prior to injury or illness shall
receive their vacation as picked.

35.14 All current light-duty personnel and positions shall
be covered by the provisions of this Article 35, including but
not limited to, the initial bid process.

35.15  Members of the bargaining unit who have been injured
or taken i1l in the performance of duty (section 207-a GML
members) or off the job (non-section 207~a GML members) who
dispute any aspect of a light-duty capability determination made
by the Department Physician may submit such dispute to
arbitration in accordance with Article 20.4 hereof.

35.16 Nothing contained in this Article 35 is intended to
waive or limit any rights which disabled, sick or injured
bargaining unit members may have under the “Americans with
Disabilities Act”

ARTICLE 36
PERSONNEL FILE

36.1 All employees shall have the right to review their
official Department personnel file upon request to the Fire
Chief.

36.2 Employees shall receive a copy of all communications
that are to be entered into their official Department of Fire
and Emergency Services personnel file and shall be afforded the
opportunity to initial such communications prior to entry.

ARTICLE 37
MILITARY LEAVE

37.1 Employees absent on military duty as members of the
organized militia or of reserve forces or of reserve components
of the armed forces of the United States shall be granted leave
of absence with no loss of time or pay not to exceed thirty (30)
working days pursuant to Sections 342 and 343 of the New York
State Military Law. For purposes of this Article, a twenty-four
(24) hour shift constitutes three (3) working days. Copies of
orders for military duty shall be submitted to the Chief as soon
as the orders are received by the employee.
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ARTICLE 38
ANNUAL PHYSICALS

38.1 The City may require an employee to take a medical
examination. The examination shall be given every three (3)
years for an employee under thirty (30) years of age, every two
(2) years for an employee under forty (40) years of age, and
every year for an employee forty (40) years of age and older,
and all employees assigned to the tactical unit The period for
physicals shall be measured from the date of successful
completion of the last physical.

38.2 The physical shall consist of an examination that
determines whether the employee meets the physical levels
required to perform the employee’s regular duties as set forth
in professionally accepted and recognized standards agreed to by
the parties. The parties agree to use the physical standards as
set forth in NFPA 1500 until a different standard is agreed upon
to replace NFPA 1500. The examination requirements shall be
contained in a written statement setting forth the required
levels necessary to meet the minimum standards for the
individual employee to perform their regular duties and the
protocols for evaluating the required levels.

38.3 The examination shall be administered by the city
doctor or at the option of the employee by the employee’s personal
physician. The schedule of the examination shall be announced
sufficiently far in advance to permit the employee to schedule the
physical with their personal physician. This appointment with the
employee’s personal physician will be made for a non duty day, and
will be at the employee’s own expense. The physical with the .
department physician will be scheduled for the employee’s regular
work day. If the physical is not scheduled for a regular work day,
the employee will receive pay for the period of the physical at
his overtime rate of pay. If an employee exercises the right to
have a personal physician perform the physical, no additional pay
will be earned for the period of the physical.

38.4 If an employee does not meet the minimum standards,
they will be placed on light duty pursuant to the terms of the
light duty clause of the Agreement.

38.5 If the emplcyee does not complete the examination
within ten(10) days of the scheduled date for the physical, the
employee will be placed on light duty. . If the physical is not
completed within thirty (30) days of being placed on light duty,
the employee shall be subject to discipline. The City will
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inform the employee in writing regarding the potential for
discipline prior to imposing discipline by sending a warning
letter to the employee’s home and to the employee’s Battalion
Chief. Employees may use their personal physician to complete
their physical. If they do not do so, the City has the right to
order a physical with the Fire Surgeon.

38.6 In the event that an employee is found to not meet
the minimum standards, the employee shall have the right to
subnit a written report from a qualified physician certifying
that the employee can perform the essential functions of the
employee’s regular job duties either with or without a
reasonable accommodation despite the physical limitation. The
City reserves the right to challenge that determination. In such
a case, the dispute shall be submitted to an arbitrator underxr
the parties’ arbitration clause for final determination.

38.7 Either the employee or the City has the right to
contest a finding that the employee does or does not meet the
minimum levels required for the performance of their regular
duties based on the submission of a written report from a
qualified physician that sets forth the basis for the challenge.
In such a case, the parties shall submit the dispute to
arbitration pursuant to the parties’ arbitration clause. Prior
to such arbitration, the parties have the mutual obligation to
provide disclosure of all medical records and the employee will
make himself/herself available for a medical examination.

38.8 1In any case where there is a dispute over whether an
employee meets the minimum levels to perform the employee’s
regular duties, the employee will be placed on light duty
pursuant to the terms of the Agreement pending the resolution of

the dispute.

38.9 All medical records under this Article will be
maintained in a separate file and kept strictly confidential. No
record will be disclosed except on a need-to-know basis.

ARTICLE 39
DEFERRED COMPENSATION PLAN

Effective January 1, 1995 all bargaining unit members shall
have the City’s deferred compensation plan made available to

them.
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ARTICLE 40
INSTRUCTOR PAY

Effective January 1, 2023, the Instructor pay rate shall be
equal to the New York State OFPC pay rate, as follows:

e State Fire Instructor (LEAD): $34.84 (the main
lecturer of the day)

* State Fire Instructor - Skills (LAB): $29.05

These 2022-23 pay rates are subject to change when changed
by NYS OFEC. '

.ARTICLE 41
FIRE PREVENTION UNIT

1. The work of the Fire Prevention Unit will be conducted
from 8:00 a.m. to 4:00 p.m. unless altered by the
direction of the Fire Chief when it is necessary for
members of the unit to participate in training or to
obtain certifications. The Chief will provide a
minimum of five calendar days of notice to the
firefighter and the Union prior to implementing any
scheduling changes. Scheduling changes will not
interfere with pre-approved vacation days.

2. In order to qualify as a member of the Fire Prevention
Unit an employee:

a. Must be able to respond to the scene of an emergency
within thirty (30) minutes from the call-in.

b. Should have, or be willing to obtain the appropriate
New York State certifications to work in the Codes
Division as well as the Department’s Fire
Prevention/Investigation Unit.

c. Should be a New York State Code Compliance
Technician and must be certified as CEO as such
training class is made available by the State.

d. Must commit to the position for a period of three
(3) years. This will not affect any future
promotions.

e. Will be required to take scheduled “on-call” time
with other Fire Prevention Unit members.
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ARTICLE 42
RESCUE SQUAD SELECTION

. All members of the Rescue Squad will be selected using

the procedure described below.

. Open positions will be bid in the usual mannerx.

. Bidding firefighters must have a minimum five years of

service with the Department. If no one with five years
bids, then the position will be re-bid and the senior
member with less than five years will be selected using
the following procedure.

. The member that is most senior will then be given a

skills review by the Squad Officer of the Shift which the
bidding firefighter is assigned. For example - there is a
bid for the Squad on D shift, a firefighter on A shift is
the senior bidder, he/she will have the Squad Officer of
A shift do the skills review. The review will be observed
by the Chief and/or his/her designee along with the Union
President and/or his/her designee.

The skills review procedure will be as follows:

i. The candidate will don a Class A Haz Mat suit,
walk fifty feet, pick-up a tool, and return to
the starting point.

ii. Crawl through a ten foot length of sewer pipe
(24”7 in diameter). :

iii. Climb a twenty-four foot extension ladder in full
turnout gear.

iv. Demonstrate tying rescue knots, a figure eight on
a bight and a clove hitch.

V. Climb an aerial ladder which is not extended but
is at a 70 degree angle.

vi. Satisfactorily identify various hand, electric,
and hydraulic tools used in the department, as
administered by the Officer on the Squad.

Candidates who have passed satisfactorily shall be
awarded the bid. If there is a dispute that the candidate
has passed, the decision will be determined by the Chief,
the Union President and the Officer of the Squad. The
decision will be determined by the majority. If the
candidate fails any part of the test, the next senior
candidate will be tested.
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G. Members requesting a position on the Rescue Squad must be
aware of the commitment that is required to be a member
of the unit and the extensive amount of training that
will be required to be an effective part of the team.
Some training may be required that is out of the area.
Since the overtime pool is reduce, some members may be
required to take mandatory overtime.

H. The Fire Chief shall determine the total personnel
necessary for the Rescue Squad. At no time shall the
total personnel on the squad be less than four. Said
number may vary from time to time. Rescue Squad members
will not be detailed off the company whenever “reguired”
training is taking place. Examples would be
certifications, large scale drills, county drills, etc.
Members may be detailed after the training concludes.

I. For the safety and integrity of the Rescue Squad and
those it serves, overtime ‘opportunities in the Rescue
Squad shall be limited to those assigned to the Rescue

Squad. P

J. In the event that the opening is an Officers position,
the skills review will be given by the Squad Officer
where the bidding Officer is currently assigned. If there
is no Officer on the bidding Officer’s shift; then the
senior Officer will do the skills review and will be paid
overtime if required. The review will be observed by the
Chief and/or his/her designee and the Union President
and/or his/her designee.
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The APPFA shall exercise their option to re-open negotiations by
written notice to the City within thirty (30) days of the
APPFA’s knowledge of such higher compensation agreement or when
they reasonably should have had knowledge of such higher

compensation.

CITY OF ALBANY

/.

KAT(HY EEHAN
Mayor

JYSEPH GREGORY Q
re Chief
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APPENDIX “A”

1. Full-duty Firefighters assigned to the Headquarters
shall have their annual salary rate supplemented by an
additional $500.00. This shall not apply to light-duty
personnel, 1if any.

2. Members shall receive a code enforcement stipend of
$1400.00 annually, effective on January 1, 1998, to be paild as
follows: $700.00 in the first pay period of March and $700.00 in
the first pay period in September in a separate check. The
stipend shall be added to an employee’s regular rate of pay for
the purpose of calculating overtime.

3. Employees who possess and maintain certification as
Emergency Medical Technicians (“EMT”) or Paramedics shall
receive an annual stipend in a separate check during the first

pay period of January.

Effective January 1, 2009, the EMS stipend for EMTs will be
$1,000.00; the EMS Stipend for Paramedics will be $2,100.00.

Effective December 31, 2011, the EMS Stipend for EMTs will
be $1,100.00; the EMS Stipend for Paramedics will be $2,200.00.

The EMT/Paramedic stipend shall be added to the employee’s
regular rate for the purpose of calculating overtime.

THIS PARAGRAPH #3 SHALL BE DELETED, EFFECTIVE FEBRUARY 15, 2023
{(SEE PP. 22-23 HEREOF) .
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PROFESSIONAL FIREFIGHTERS & BATTALION CHIEFS SALARY TABLE 2011-26

RANK GRADE | STEP | 01/01/2011 | 01/01/2012 | 01/01/2013 | 01/01/2014
Firefighter F.1 1 37,610 38,738 39,707 39,707
Firefighter F.1 2 40,503 41,718 42,761 42,761
Firefighter F1 3 46,288 47,677 48,869 48,869
Firefighter F.1 4 52,076 53,638 54,979 54,979
Firefighter F.1 5 57,865 59,601 61,091 61,091
Firefighter (EMT) F.2 1 38,451 39,605 40,595 40,595
Firefighter (EMT) F.2 2 41,409 42,651 43,718 43,718
Firefighter (EMT) F.2 3 47,324 48,744 49,962 49,962
Firefighter (EMT) F2. 4 53,239 54,836 56,207 56,207
Firefighter (EMT) F.2 5 59,155 50,930 62,453 62,453
Firefighter (Paramedic) F.3 1 39,709 40,900 41,923 41,923
Firefighter {(Paramedic) F.3 2 42,765 44,048 45,149 45,145
Firefighter (Paramedic) F.3 3 48,876 50,342 51,601 51,601
Firefighter (Paramedic) F.3 4 54,985 56,635 58,050 58,050
Firefighter (Paramedic) F.3 5 61,093 62,926 64,499 64,439
Lieutenant F.4 65,676 67,646 69,337 69,337
Lieutenant {(EMT) F.4 66,966 68,975 70,699 70,699
Lieutenant (Paramedic) F.A 68,905 70,972 72,746 72,746
Captain F.5 70,014 72,114 73,917 73,917
Captain (EMT) F.5 71,306 73,445 75,281 75,281
Captain (Paramedic) F.5 73,241 75,438 77,324 77,324
Battalion Chief F.6 77,716 80,048 82,049 82,045
Battalion Chief (EMT) F.6 79,008 81,379 83,413 83,413
Battalion Chief (Paramedic) F.6 80,943 83,372 85,456 85,456




PROFESSIONAL FIREFIGHTERS & BATTALION CHIEFS SALARY TABLE 2011-26

RANK GRADE | STEP | 01/01/2015 | 12/10/2016 | 01/ 01/2017 | 07/01/2017
Firefighter F.1 1 39,707 40,501 40,906 41,111
Firefighter F.1 2 42,761 43,616 44,052 44,272
Firefighter F.1 3 48,869 49,846 50,344 50,586
Firefighter F.1 4 54,979 56,079 56,640 56,923
Firefighter F.l 5 61,091 62,313 62,936 63,251
Firefighter (EMT) F.2 i 40,595 41,407 41,821 42,030
Firefighter (EMT) F.2 2 43,718 44,592 45,038 45,263
Firefighter (EMT) F.2 3 49,962 50,961 51,471 51,728
Firefighter (EMT) F.2 4 56,207 57,331 57,904 58,194
Firefighter (EMT) F.2 5 62,453 63,702 64,339 64,661
Firefighter {Paramedic) F.3 1 41,923 42,761 43,139 43,405
Firefighter (Paramedic) F.3 2 45,149 46,052 46,513 46,746
Firefighter {Paramedic) F.3 3 51,601 52,633 53,159 53,425
Firefighter (Paramedic) F.3 4 58,050 59,211 59,803 60,102
Firefighter (Paramedic) F.3 5 64,499 65,789 66,447 66,779
Lieutenant FA 69,337 70,724 71,431 71,788
Lieutenant (EMT) F.4 70,699 72,113 72,834 73,198
Lieutenant {Paramedic) F.4 72,746 74,201 74,943 75,318
Captain F.5 73,917 75,385 76,149 76,530
Captain (EMT) F.5 75,281 76,787 77,555 77,943
Captain (Paramedic) F.5 77,324 78,870 79,659 80,057
Battalion Chief F.6 82,049 83,690 84,527 84,949
Battalion Chief (EMT) F.6 83,413 85,081 85,932 86,362
Battalion Chief {Paramedic) F.6 85,456 87,165 88,037 88,477




PROFESSIONAL FIREFIGHTERS & BATTALION CHIEFS SALARY TABLE 2011-26

RANK GRADE | STEP | 08/14/2018 | 01/01/2019 | 01/01/2020 01701/ 2021
Firefighter F.l 1 41,522 41,937 42,776 43,632
Firefighter F.1 2 44,715 45,162 46,065 46,986
Firefighter F.1 3 51,102 51,613 52,645 53,698
Firefighter F.1 4 57,492 58,067 59,228 60,413
Firefighter F.1 5 63,884 64,523 65,813 67,129
Firefighter (EMT) F.2. 1 42,450 42,875 43,733 44,608
Firefighter (EMT) F.2 2 45,716 46,173 47,096 48,038
Firefighter (EMT) F.2 3 52,245 52,767 53,822 54,898
Firefighter (EMT) F.2 4 58,776 59,364 60,551 61,762
Firefighter (EMT) F.2 5 65,308 65,961 67,280 68,626
Firefighter (Paramedic) F.3 1 43,839 44,277 45,163 46,066
Firefighter (Paramedic) F.3 2 47,213 47,685 48,639 49,612
Firefighter {Paramedic) F.3 3 53,959 54,499 55,589 56,701
Firefighter {Paramedic) F.3 4 60,703 61,310 62,536 63,787
Firefighter (Paramedic) F.3 5 67,447 68,121 69,483 70,873
Lieutenant F.4 72,506 73,231 74,696 76,190
Lieutenant (EMT) F.A4 73,930 74,669 76,162 77,685
Lieutenant (Paramedic) F.4 76,071 76,832 78,369 79,936
Captain F.5 77,295 78,068 79,629 81,222
Captain (EMT) F.5 78,722 79,509 81,099 82,721
Captain {Paramedic) F.5 80,858 81,667 83,300 84,966
Battalion Chief F.6 85,799 86,657 88,390 90,158
Battalion Chief (EMT) F.6 87,226 88,098 89,860 91,657
Battalion Chief (Paramedic) F.6 89,362 90,256 92,061 93,902




PROFESSIONAL FIREFIGHTERS & BATTALION CHIEFS SALARY TABLE 2011-26

RANK GRADE | STEP | 01/01/2022 | 01/01/2023 | 01/01/2024 | 01/01/2025
Firefighter F.1 1 44,505 46,130 47,359 48,821
Firefighter F.1 2 47,926 49,637 51,002 52,532
Firefighter F.1 3 54,772 56,654 58,212 59,958
Firefighter F.1 4 61,621 63,674 65,425 67,388
Firefighter F.1 5 68,472 70,696 72,640 74,819
Firefighter (EMT) F.2 1 45,500 47,150 | 49,605 51,093
Firefighter (EMT) ‘F.2 2 48,999 50,736 53,290 54,889
Firefighter (EMT) F.2 3 55,996 57,908 60,659 62,479
Firefighter (EMT) F.2 4 62,997 65,084 68,032 70,073
Firefighter {EMT) F.2 5 69,999 72,261 75,407 77,669
Firefighter {Paramedic) F.3 1 46,987 48,674 52,330 53,500
Firefighter (Paramedic) F.3 2 50,604 52,382 56,140 57,824
Firefighter (Paramedic) F.3 3 57,835 59,793 63,754 65,667
Firefighter {Paramedic) F.3 4 65,063 67,202 71,367 73,508
Firefighter {Paramedic) F.3 5 72,290 74,610 78,979 81,348
Lieutenant F.4 77,714 80,169 82,374 84,845
Lieutenant (EMT) F.4 759,239 81,732 85,138 87,692
Lieutenant {Paramedic) F.4 81,535 84,086 88,715 91,376
Captain F.5 82,846 85,430 87,779 90,412
Captain (EMT) F.5 84,375 86,997 90,548 93,264
Captain (Paramedic) F.5 86,665 89,344 04,118 96,942
Battalion Chief F.6 91,961 94,773 97,379 100,300
Battalion Chief (EMT) F.6 93,450 96,340 100,148 103,152
Battalion Chief {Paramedic) F.6 95,780 98,687 103,718 106,830




PROFESSIONAL FIREFIGHTERS & BATTALION CHIEFS SALARY TABLE 2011-26

RANK GRADE | STEP | 01/01/2026
Firefighter F.l 1 50,286
Firefighter Fa - 2 54,108
Firefighter F.1 3 61,757
Firefighter F.1 4 69,410
Firefighter F.1 5 77,064
Firefighter (EMT) F.2 1 52,626
Firefighter (EMT) F.2 2 56,536
Firefighter (EMT) F.2 3 64,353
Firefighter (EMT) F.2 4 72,175
Firefighter (EMT) F.2 5 79,999
Firefighter (Paramedic) F.3 1 55,517
Firefighter (Paramedic) F.3 2 59,559
Firefighter (Paramedic) F.3 3 67,637
Firefighter {Paramedic) F.3 4 75,713
Firefighter (Paramedic) F.3 5 83,788
Lieutenant FA 87,390
Lieutenant (EMT) F.4 90,323
Lieutenant (Paramedic) F.4 94,117
Captain F.5 93,124
Captain (EMT) F.5 96,062
Captain {Paramedic) F.5 99,850
Battalion Chief F.6 103,309
Battalion Chief (EMT) F.6 106,247
Battalion Chief (Paramedic) F.6 110,035




APPENDIX “B”

NEW YORK STATE MINIMUM Inpatient Detox: Paid in full for
BENEFIT LEVELS FOR up to 7 days
SUBSTANCE ABUSE

Inpatient rehabilitation:
Paid in full for up to 30 days per
calendar year

Qutpatient:

Paid in full for up to 60 visits
per calendar year, of which 20 may
be used for family counseling

NEW YORK STATE MINIMUM Inpatient:

BENEFIT LEVELS FOR Paid in full for up to 30 days ber
PSYCHIATRIC year
Outpatient:

30 visits per year with maximum of
no less than $1,500; three
psychiatric emergency visits per
year at no less than $60 per
visit: which reduces benefits
otherwise payable for other in-
patient and out-patient care
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APPENDIX “C”

Employer: City of Albany Fire Department
26 Broad Street
Albany, New York 12202

Corporation Counsel
City Hall
Albany, New York 12207

Thomas J. Jordan, Esq.
Pine West Plaza, Buillding 4, Suite 408
Washington Ave Extension
Albany, New York 12205

Albany Permanent Professional
Firefighters Association, Local 2007
39 Quail Street
Albany, New York 12206
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APPENDIX “D”

General Municipal Law Section 207-a Procedure

Section 1

This policy is intended to provide a procedure to regulate
both the application for, and the award of, benefits under
section 207-a of the General Municipal Law (hereafter referred
to as Y“GML 207-a”). This policy is not intended to 1limit or
eliminate any additional requirements or benefits regarding GML
207-a set forth in the statute or case law.

Section 2

Notice of Disability or Need for Medical Treatment. A
firefighter who alleges an injury in the performance of duty or
who alleges he/she was taken sick as a result of the prerformance
of duty and who seeks any benefit afforded by GML 207-a shall
file a written incident report, on forms provided for this
purpose, with the Chief within forty-eight (48) hours of either
(1) an incident causing an injury or sickness so as to prevent
performance of duty or (2) an incident causing such an injury or
sickness which gives rise to the need for medical or hospital
care; provided, however, that a firefighter taken sick allegedly
as the result of the performance of duty shall provide such
written incident report as soon as he or she concludes that the
sickness is so caused, but in no event later than thirty (30)
days from the time such sickness should have been discovered to
have been the result of the performance of duty. In the event
of an inability to do so, such written incident report may be
made by another acting on behalf of the firefighter. The
written incident report shall contain the following information:
the time, date, and place of the incident; a detailed statement
of the facts surrounding the incident; the nature and extent of
the firefighter’s injury or sickness; the names of any possible
witnesses to the incident; and statements from the firefighter’s
treating physician(s). The firefighter will be provided with a
copy of the incident report stamped with the date of receipt.
The failure to satisfy the time limits of this section does not
automatically render a filing untimely and preclude an award of
any benefits pursuant to Section 207-a; however, it shall raise
a rebuttable presumption that the firefighter was not injured in
the performance of duty or taken sick as the result of the
performance of duty.
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Section 3

An application for Section 207-a benefits must be filed as
soon as practicable. The application must be made by either the
firefighter seeking benefits or, in his or her inability to do
so, by another acting on his or her behalf. The application
shall be made in writing, using an official application form,
and must include the following information: the time, date, and
place of the incident; & detailed statement of the facts
surrounding the incident; the nature and extent of the
firefighter’s injury or sickness; the names of any possible
witnesses to the incident; and the names and addresses of all
treating physicians. The applicant will be provided with a copy
of the application stamped with the date of receipt.

Section 4

An application shall be deemed “untimely” unless it 1is
received by the Chief within sixty (60) days of the date of the
injury or sickness upon which the application is based or within
sixty (60) days after the member discovers, or should have
discovered, the injury, reinjury or sickness upon which the
application is based. The Chief may, in his discretion, excuse
the failure to file the application within the sixty-day period
upon showing of good cause.

Section 5

The application must be made in writing on the form
attached to this procedure and, where appropriate, will include
a statement from the applicant’s treating physician.

Section 6

After the filing of said application, the City shall have
the right to require the applicant to submit to one or more
medical or other appropriate examinations as provided by law
and/or this procedure.

Section 7

The Chief shall have exclusive authority to initially
determine the applicant’s eligibility for benefits under GML
207-a. The Chief or his designee shall have the authority to
conduct a full investigation of the facts concerning the
application including, but not Ilimited to, employing medical
specialists and other appropriate individuals, at reasonable
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times on reasonable notice require the attendance of the
firefighter or other Department witnesses to secure information,
and requiring the firefighter to execute a release for
information pertaining to his relevant medical history.

Section 8

Pending the determination of an application, time off taken
by the applicant after submission of said application and
alleged to be attributed to the injury or sickness which gave
rise to the claim for GML 207-a benefits shall be charged to

sick time.

Section 9

The Chief shall «render a written decision on the
application for benefits as soon as practicable but in no event
later than fifteen (15) days after the receipt of all necessary
information as indicated in Section 7 above. In the event that
a written decision is not issued within fifteen (15) days of the
receipt of all necessary information, the applicant will be
temporarily placed on 207-a leave pending receipt of the written
decision. A copy of the decision shall be mailed to the
applicant at the address specified in the application.

In the event the determination of the Chief is to deny the
GML 207-a benefit, the determination must include the reasons
for the denial, together with any documentation supporting the
denial. '

Section 10

If the decision is that the applicant is eligible for GML
207-a benefits, then the applicant shall be so categorized and
pursuant thereto any time taken off due to such injury or
sickness shall be charged to GML 207-a leave. The member’s GML
207-a benefits shall continue so long as the member remains

eligible.
Section 11

If the decision of the Chief in that the applicant is not
eligible for GML 207-a benefits, then at any time within thirty
(30) days from receipt of such decision, the applicant may serve
a written demand upon the Mayor or his designated representative
for further evaluation of the application. The demand shall
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contain a statement of the reasons why the applicant believes
further evaluation of the application is needed.

Section 12

Upon receipt of a timely written demand for further
evaluation of a GML 207-a claim, the Mayor or his designee shall
obtain from the Chief all information provided in the
application and pursuant to Section 7 of this procedure. The
applicant may submit additional written information concerning
his GML 207-a claim to the Mayor or his designee. The Mayor or
his designee may require the production of additional
information or documentation as specified in Section 7, not
already provided, concerning the claim and/or may conduct an
informal conference with the applicant. The Mayor or his
designee shall render a written decision on the GML 207-a claim
no later than fifteen (15) days after the receipt of all
necessary information required pursuant to this Section 12 not
to exceed thirty (30) days after the written demand was filed.

Section 13

In the event the applicant 1is not satisfied with the
decision at the Mayor level and wishes to appeal the decision,
the applicant shall file within thirty days of the Mayors
decision a written demand - for arbitration of his GML 207-a
claim. The c¢laim shall be submitted to binding arbitration
pursuant to the Voluntary Grievance Arbitration Rules of the New
York State Public Employment Relations Board (Part 207 of the
PERB Rules).

The parties to the arbitration shall be the City and the
member involved. All costs billed by the arbitrator and the
administrative agency shall be borne equally by the City and the
member, All other costs shall be paid by the party incurring
such costs, i.e. witnesses, exhibits, transcripts, etc.

Section 14

The Arbitrator shall have the authority to decide, de novo,
the claim of entitlement to GML 207-a benefits. The Arbitrator
shall have the authority to consider and decide all allegations
and defenses made in regard to the GML 207-a claim, including
but not limited to assertions regarding the timeliness of the
GML 207-a claim. In the event of a dispute between the parties
as to the nature of the proceeding, the Arbitrator shall first
decide whether the ©proceeding presents an 1ssue of an
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applicant’s initial entitlement to GML 207-a benefits or whether
the proceeding presents an issue of termination of GML 207-a
benefits. The burden of proceeding with evidence as to the
nature of the issue(s) presented shall be on the member. In the
event the Arbitrator decides that the matter presents an initial
GML 207-a claim, the member shall have the burden of proof by
preponderance of the evidence that he is entitled to receive the
benefits set forth in GML 207-a with respect to an injury
alleged to have occurred in the performance of his duties or to
a sickness resulting from the performance of duties which
necessitated medical or other lawful remedial treatment. 1In the
event the Arbitrator decides the wmatter presents with
termination of GML 207-a benefits, the Fire Department shall
have the burden of proof by a preponderance of the evidence that
the member is no longer eligible for GML 207-a benefits.

The Arbitrator shall have no right to amend, modify,
nullify, ignore, add to, or subtract from the provisions of this
procedure. The Arbitrator shall have no authority to make a
decision on any issue not submitted by the parties.

The decision and award of the Arbitrator shall be final and
binding on all the parties.

REVIEW OF DISABILITY

Section 15

(a) The Chief may periodically review cases of members
receiving GML 207-a benefits for the purpose of
determining whether the individual continues to be
entitled to GML 207-a benefits, and in furtherance
thereof may take such action as is appropriate under
the law and/or this procedure. The City has the right
to require the member to submit to one or more medical
or other appropriate examinations and will have the
right to require the production of a medical release
for all records that bear the member’s claim for

benefits.

(b} Any individual who is receiving benefits under GML
207-a continues to be subject to the provisions set
forth in the Department’s Book of Rules and in
departmental orders concerning notification to the
Fire Department of the member’s condition.
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Section 16

Upon receipt of a certification from the Fire Department
Surgeon, or a physician~designee, that a member is able to
perform the duties of his or her position, the Chief shall
notify the member of the intent to terminate the GML 207-a
benefit. The Chief shall cause service of a written notice of
termination setting forth the effective date thereof and a copy
of the physician certification to be made to the member.

If the member disputes the return to work order, he or she
will have seven (7) calendar days from the receipt of the order
to submit written documentation from his or her doctor disputing
his or her fitness for duty.

If the City’s physician and member’s doctor disagree with
regard to a return to duty determination, the parties (and/or
their legal representatives) will select a mutually agreeable
third doctor who will make a final and binding determination for

the parties.

Section 17

If the member disagrees with the termination of the GML
207-a benefits, he may serve upon the Mayor or his designated
representative, within thirty (30) days after the receipt of the
Chief’s notice, a written  appeal for review of the
determination, specifying the basis for the demand.

Section 18

Upon receipt of a timely written appeal of the Chief’s
decision ‘to terminate GML 207-a benefits, the Mayor or his
designee shall obtain from the Chief all information considered
in connection with the review of the member’s GML 207-a status.
The member may submit additional documents concerning his GML
207-a status to the Mayor or his designee. The mayor or his
designee may require the production of additional information
concerning the member’s GML 207-a status as set forth in Section
70f this procedure and/or may conduct an information conference
with the member. The mayor or his designee shall render a
written decision on the appeal of the decision to terminate GML
207-a benefits no later than fifteen (15) days after the receipt
of the information required pursuant to this Section 18.

Section 19




In the event the applicant is not satisfied with the
decision at the Mayor level and wishes to appeal, the member
shall file within thirty days of the Mayors decision a written
demand for arbitration of his termination of GML 207-a benefits
and status. The claim if timely filed shall be submitted to
binding arbitration pursuant to the Voluntary Grievance
Arbitration Rules of the New York State Public Employment
Relations Board (Part 207 of the PERB Rules).

The parties to the arbitration shall be the City and the
member involved. All costs billed by the arbitrator and the
administrative agency shall be borne equally by the City and the
member. All other costs shall be paid by the party incurring
such costs, i.e. witnesses, exhibits, transcripts, etc.

Section 20

The Arbitrator shall have the authority to decide, de novo,
the claim of continued entitlement to GML 207-a benefits. The
Arbitrator shall have the authority to consider and decide all
allegations and defenses made in regard to the GML 207-a claim,
including but not limited to assertions regarding the timeliness
of the GML 207-a claim. In the event of a dispute between the
parties as to the nature of the proceeding, the Arbitrator shall
first decide whether the proceeding presents an issue of an
applicant’s initial entitlement to GML 207-a benefits or whether
the proceeding presents an issue of termination of GML 207-a
benefits. The burden of proceeding with evidence as to the
nature of the issue(s) presented shall be on the member. In the
event the Arbitrator decides that the matter presents an initial
GML 207-a claim, the member shall have the burden of proof by
preponderance of the evidence that he is entitled to receive the
benefits set forth in GML 207-a with respect to an injury
alleged to have occurred in the performance of his duties which
necessitated medical or other lawful remedial treatment. In the
event the Arbitrator decides the matter presents with
termination of GML 207-a benefits, the Fire Department shall
have the burden of proof by a preponderance of the evidence that
the member is no longer eligible for GML 207-a benefits.

The Arbitrator shall have no right to amend, modify,
nullify, ignore, add to, or subtract from the provisions of this
procedure. The Arbitrator shall have no authority to make a
decision on any issue not submitted by the parties.
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The decision and award of the Arbitrator shall be final and
binding on all the parties.

Section 21

In the event that any article, section or portion of this
procedure is found to be invalid by a decision of a tribunal of
competent jurisdiction, then such specific article, section or
portion shall be of no force and effect, but the remainder of
this procedure shall continue in full force and effect. Upon
the issuance of a decision invalidating any article, section or
portion of this procedure, either party shall have the right
immediately to reopen negotiations with respect to a substitute
for such invelidated article, section or portion of this
provision.

Section 22

An applicant hereunder may have a representative of his
choosing at any stage of this procedure.

Section 23

Once an applicant has been determined to be eligible to
receive GML 207-a benefits, those benefits will continue pending
final determination of an Arbitrator or until the applicant
abandons the process.

Section 24

This procedure shall take effect on the effective date of
this agreement and shall apply to any claim of entitlement to or
use of GML 207-a benefits made after that date. In the event
utilization of GML 207-a benefits after said date is based on an
injury in the performance of duty or a sickness as the result of
the performance of duty which allegedly occurred prior to
January 1, 1998, the member shall comply with the terms of
Section 4 of this procedure within sixty (60) days after the
member is aware or should have been aware of the need to utilize
GML 207-a benefits based on such prior injury or illness. Upon
the filing of the Section 4 form, the claim for utilization of
GML 207-a based on an injury or illness shall be decided in
accordance with the terms of this procedure.
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SAMPLE COPY
CITY OF ALBANY
DEPARTMENT OF FIRE AND EMERGENCY SERVICES

APPLICATION FOR GML 207-A
DISABILITY BENEFITS

Name of
Applicant: Date:

Name of Party
Submitting
Rpplication: : Date:

I HEREBY APPLY FOR BENEFITS UNDER SECTION 207-A OF THE GENERAL
MUNICIPAL LAW BASED ON THE FOLLOWING;

A) Injury Sustained in the Performance of Duty

(In the space provided or on additional sheets if
necessary, set forth to the best of your ability information
about the injury including date, time and place where the injury
occurred; a detailed description of the nature and extent of the
injury; a detailed statement of the facts surrounding the
incident; list the name and addresses of medical care providers
(including hospitals) who may have treated vyou to date,
including the name and rank of other members who may have
witnessed the incident. Attach any available documents with
information relevant to the injury.)
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B) Sickness as a result of the Performance of Duty

(In the space provided or on additional sheets if
necessary, set forth to the best of your ability information
about the sickness including date, time and place where the
sickness in performance of duty occurred; a detailed description
of the nature and extent of the sickness; a detailed statement
of the facts surrounding the incident; 1list the name and
addresses of medical care providers (including hospitals) who
may have treated you to date. Attach any available documents
with information relevant to the sickness.

I SUBMIT THIS APPLICATION PURSUANT TO THE POLICY AND PROCEDURE
GOVERNING THE APPLICATION FOR AND AWARD OF BENEFITS UNDER
SECTION 207-A OF THE GENERAL MUNICIPAL LAW. THE STATEMENTS
CONTAINED IN THIS APPLICATION ARE, TO THE BEST OF MY KNOWLEDGE,

ACCURATE AND TRUE. )

(Signature of Applicant) {Date)
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The decision on my application should be mailed to me at the
following address:

and to my representative:

Application.received by:

(Signature of Person {Date)

authorized to Receive
Application)
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OCA Official Form No,: 960

AUTHORIZATION FOR RELEASE OF HEALTH INFORMATION PURSUANI'II‘)TO
HIPAA.

Patient Name Date of Birth Social Security Number

Patient Address

I, or my authorized representative, request that health information regarding my care and treatment be released as set
forth on this form: '

In accordance with New York State Law and the Privacy Rule of the Health Insurance Portability and
Accountability Act of 1996 (HIPAA), I understand that:

1. This authorization may include disclosure of information relating to ALLCOHOL and DRUG ABUSE,
MENTAL HEALTH TREATMENT, except psychotherapy notes, and CONFIDENTIAL HIV* RELATED
INFORMATION only if I place my initials on the appropriate line in Item 9(a), In the event the health
information described below includes any of these types of information, and I initial the line on the box in Item
9(a), I specifically anthorize release of such information to the person(s) indicated in Item 8.

2. If T am authorizing the release of HIV-related, alcohol or drug treatment, or mental health treatment
information, the recipient is prohibited from redisclosing such information without my authorization unless
permitted to do so under federal or state law. [ understand that I have the right to request a list of people who may
receive or use my HIV-related information without authorization. If

I experience discrimination because of the release or disclosure of HIV-related information, I may contact the New
York State Division of Human Rights at (212) 480-2493 or the New York City Commission of Human Rights at
(212) 306-7450. These agencies are responsible for protecting my rights.

3. 1 have the right to revoke this authorization at any time by writing to the health care provider listed below. I
understand that I may revoke this authorization except to the extent that action has already been taken based on this
authorization.

4. Junderstand that signing this authorization is voluntary. My treatment, payment, enrollment in a health plan, or
eligibility for benefits will not be conditioned upon my authorization of this disclosure.

5. Information disclosed under this authorization might be redisclosed by the recipient (except as noted above in
Jtem 2), and this redisclosure may no longer be protected by federal or state law.

6. THIS AUTHORIZATION DOES NOT AUTHORIZE YOU TO DISCUSS MY HEALTH
INFORMATION OR MEDICAL CARE WITH ANYONE OTHER THAN THE ATTORNEY OR
GOVERNMENTAL AGENCY SPECIFIED IN ITEM 9 (b).

7. Name and address of health provider or entity to release this information:

8.  Name and address of person(s) or category of person to whom this information will be sent:

9a). Specific information to be released:
O Medical Record from (insert date) to (insert date)
Q Entire Medical Record, including patient histories, (except psychotherapy notes), test results, radiology
office notes referrals, consults, billing records, studies, films, sent to you by other health care providers.

insurance records, and records Include: (Indicate by Initialing)
Alcohol/Drug
Mental Health Information
Authorization to Discuss Health Information HIV-Related Information
(b) 0 By initialing here I
Initials Name of individual health care
gro;/écikler to discuss my health information with my attorney, or a governmental agency,
isted here:
(Attorney/Firm Name or Governmental Agency Name)

10. Reason for release of information: 11. Date or event on which this authorization will expire:

0 At request of individual

4 Other:
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12. If not the patient, name of person signing form:

13. Authority to sign on behalf of patient:

All items on this form have been completed and my questions about this form have been answered, In addition, I
have been provided a copy of the form.
Date:

Signature of patient or representative authorized by law.
* Human Immunedeficiency Virus that causes AIDS. The New York State Public Health Law protects information
which reasonably could identify someone as having HIV symptoms or infection and information regarding a

person's contacts.
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Instructions for the Use
of the HIPAA-compliant Authorization Form to
Release Health Information Needed for Litigation

This form is the product of a collaborative process between the New York State
Office of Court Administration, representatives of the medical provider
community in New York, and the bench and bar, designed to produce a standard
official form that complies with the privacy requirements of the federal Health
Insurance Portability and Accountability Act ("HIPAA™) and its implementing
regulations, to be used to authorize the release of health information needed for
litigation in New York State courts. It can, however, be used more broadly than
this and be used before litigation has been commenced, or whenever counsel

would find it useful.

The goal was to produce a standard HIPAA-compliant official form to obviate the
current disputes which often take place as to whether health information requests
made in the course of litigation meet the requirements of the HIPAA Privacy Rule.
It should be noted, though, that the form is optional. This form may be filled out
on line and downloaded to be signed by hand, or downloaded and filled out

entirely on paper.

When filing out Item 11, which requests the date or event when the authorization
will expire, the person filling out the form may designate an event such as "at the
conclusion of my court case” or provide a specific date amount of time, such as "3
years from this date".

If a patient secks to authorize the release of his or her entire medical record, but
only from a certain date, the first two boxes in section 9(a) should both be
checked, and the relevant date inserted on the first line containing the first box.
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APPENDIX “E>
Code Enforcement MOA and SOP
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MENORANDUM OF AGREEMENT

1. The City of Albany, New York (*City*) and the professional
¥irefighters who are emplo?ed by the City, and are menbers of
Locals 2007 and/or 2007a (*Union~}, which consist of Firefighters,
rire Lieutenanta, Fire Captains and Battalion Chiefs are parties
to collective bargaining agieements for the term Januwary 1, 2010
to PecembBex 31, 2011 together with the Interest Arbltration Awaxd
in PERB Case # IA 2013-014; M2012-289, extending the term through
Decembar 31, 2013; the texms and conditions are being continued
pursuant to Section 209-a.l.{e) of the New York State Civil Sexvice

Law.

2. The tnion Filed a grievance regarding certain code enforcement
work that had been previously performed by mambers of the Union
but bhad been re-assigned to civilian code inspectors; in additien,
the Union f£iled an improper practice charge which was deferred
pending an arbityator’s decision on the grievance; Axbiltrator Paul
Poyle (the “*Doyle Award”) heard@ the case on the griesvance and,
among other things, deeided in the Union's favor concerning the
residential occupancy permit inspections (*ROPs”); the Union moved
in Albany County Supreme Court to confirm the arbitration award
regarding that part of the arbitrator‘s decision; the City cross-
moved to modify and/or vacate the award; the Albany County Supreme
Court (Kimberly A. O'Connox, J.5.C.} confirmed the above
identified part of the arbitrator’s award; the City appealed the
Court’s Decision/Order to the Appellate Division-Third Department,
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3. In addition, on or about Octobay 36 2012, the Union pursued a
grigevance £lled by Firefighter Michasl Varno for an alleged
viglation of the parties’ eollective bargaining agreement which
occurraed on Ockober 19, 2013; the grievance in aubhstance alleged
that an {Albany)} Bullding Depaxtment civilian building inspector,
who is not & bargaining unit member, placed an “unsafe/unfitc”
placard on S48 Myrtle Avenue, Albany, Neaw York; accoxding to tha
grievance, this wark had always been the exclusiva work of the
argaining vnit nenbers assigned to the Fire Investigation Unit;
the grievance requested that the City cease snd desist this new
assigument for the building inspectorxs and reguested 2 houxs on-
call lovextime) as compensation; the grievance was pursued through
the-steps in the grievance procedure; the Clty depied the grievance
as it is the Ccity‘’s position that the placing of the placards is
not exclusive to bargaining membexs but is shavred work; a Demand
for Arbitration was f£iled by the Union on December 4th, 2012 (PERB

Case No, A242-361).

4. On the December 1st, 2012, then Fire Chief Robext C. Forezzi

issued Notice F 12-118; that Notice stated in substance that

nembers of the Albany Department of Buildings and Regulatory
Cempliance will be “automatically dispatched on all calis
*related to code enforcement issues, ungtable buildings, building
board-ups, building collapses, and other calls related to code

issues,”; this resulted in the Union £iling a grievance an or abont

January 11, 2013; among other things, the grievance alleged that

the above-identified Notice from the Fire Chief mandated that
bargaining unit work such as 911 calls concerning no heat, leaky
roof, stove not working, etc. from Albany residents would now be
dispatched to non-bargaining wumit civilian inspectors; the

grievance requested tbat the Cikty cease and desist all such
activities that vioclate the collective bargaining agreement and
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the Taylor Law; the Union alse filed an improper practice charge
{0-32542) regarding the matter which was deferred pending
arbitration of the grievance; the grievance is on *hold” and will
be deemed settled and withdrawo upon xatification of this

Agreement:,

5. Throughout 23013 and 2014, the Union continued to document
throngh grievances, the alleged contractual and pastt practice
vioclations caused by the Fire Chief’s Notice; by November 6%,
2013, grievances 13-05 kthrough 13-36, 13~46 through 13-73, and 13-
75 through 13-80 were filed; from January 6%, 2014, through March
14%:, 2014 grievances 14~1 through 14~72 were filed; the Union
continued to file until a total of 243 grievances were filed.

6. Although both parties raised proposals in Interest-Arbitxation
concerning coda enforcement, both eonsented bto zemove these
proposals from consideration by the Interest Arbitratrion Panel and
to pursue settlement, retaining the richt te have the Panel
consider these proposals should settlement efforts £ail.

7. The partieg met on several occasions in 2014 and 2015; the

partiss reached a tentative agreement on March 1l1th, 2015 on 231
code issues encompassed herein, which is memorialized in this
Memorandum of Agreement;.

8. In lieun of yesidential occupancy permit inspections, the line

companiesg will be responsible for:

+ Taxrget hazard preplans, whose purpose is to identify and

prepare for hazards associated with all structures in the
City of aAlbany;

* Vacant building inspections, which will assist in the
enforcement of the Vacant Building Code through inspections

of said buildings.
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9. A Labor Management Conmittee will be created to develop tha
programs and procedures to Implement the items fdentified in

paragraph 8.

10. Xncorporated into this Agreement is the Standard Operating
Procedure (“50P7) which 1s attached hereto and made a part hexeof.
The S0P is the basic procedure for reguesting marwbers of tha Fire
Prevention and Investigation Unit (*FIU*) to respond to an
emgrgency scene. The SOP liste when FIU members should he called
and when it is not necessary to have a FIU member respond. The
effective date for the SOP is upon ratification of this Agreement

by the parties.

11. In addition, the parties have considered all of the 243
outstanding individual grievances f£iled upon the city; the City

U”aé will pay a-maximm of.$§50.00 per grievance; payment will be made
within twenty (20) work days after the ratification of this

Agreement and any disputes in this regard will be subject to the
parties’ contractual grievance procedunre with the option that the
grievance may be sulbmitted directly to arbitration.

12. The S0P and any otber temms mutually agreed uwpon will be
incorporated into the parties’ collective bargaining agreements
(Locals 2007, 2007-a) and will zeplace existing language in Article
38 of the parties’ collective bargaining agreesment. Until such
time, any violations of this Memorandum of Agreement, once it is'
ratified by both parties’ legislative bodies, will be subject to
the parties’ contractual grievance procedure.

13. The pending appeal of the Albany County Supreme Court decision
confirming the Doyle arbitration award will be withdrawn by the
City within thirty (30) calendar days of ratification of this
agreement by both sides and the undarlying dispute xuled on by
Arbitrator Doyle is settled by this Agreement.
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14. This MNamorandun of Agreaxent ls subject to and will not be
effective until both parties’ Jlegislative todies ratify, by

majority vote, sald sgremnent,

15, All othar Issvew, grlievancas, ot other legel claime or
concerning Incidmbts that occurted prist €5 thiz Memorandum of
Agrosnaint being tatifisd sre bareby walved andfor considexed
settled by this agremwant 20 far ax thisx walvat Iy conslatent with
the vollective bargeining agremient and eudsting law.

Datod: S 2eys” mt«!:jazlli**
SITX OF ALBANY %, 38" ]

£ rowars, Fresident
APPPrA Locals 3007 aad 0CTA

Fira Chief

Atcachmant: S0P « Fire Provostion & Investigetieon Unlt




City of Albany
Department of fire and Emergency Services
Standard Operating Guidelines

B IDEX A8 Response Provedures REFERENCE: RP xt.sy

EEFECTIVE DAL D3/11/2018

SUBITCE Regquost e TRIH

Purposet

To astablish procedures for revuesting personnel frony the Fire Prevention &
lventigation Unit (FPIU). The Albany Firs Dupartment will nospondd to calls related 1o Issues
rebated tu fire lavestigations and witl bs responsihle for mitigating sny emergency situatinns. ‘The
Campaay Oficer shall nutify the og duty Bartation Chisf when hefshe foels that the sitation
nieets the following crterda. The Batmlion Chitef shall 1 exify with Communications the response

und exgimated e of arvival o the on call Imvestiguor,

AFD Jicld units will nujatuin contra! of the scene uniit tie Investigator anives and
infoematiun hos been clendy exchanged. The investipator will ke cesponsible for filing the
appropelane reports the next business day. ‘This will include the appropriate computer entries jug
the NIFRS system.

ta the cose nfa hazardaus sttemion such as a structural eollapse, The IC wilf notify the
Battztion Chief who will rexpond to the scene ind will request the response of a Deputy ChieFil
nccessary- The IC will remain o scene until relicved by the responding chicf, ‘

FPiU Response:
The {C shall request the response of a member from FPIU to;

any fire or explosion involving any structure, vehicle, or vietim(s),
« suspleious fires (including, but not Jimited to vehicle, dumpster, and trash

fires),
« suspected arson,
Juveaile fire setters or fice play.

In addition FPIU shall be requested to respond to all incidents involving fire
safety issucs. Fire safety issues include, but not limited to:

= [lrealamm systems that will not reset, taken ofT line, taken out of service, or
malfunction,




« lire: suppression systems thit are dumaged, malfunction, faken off ine, or
tiken ont ol service

o posting of lre winchies,

 removal, tunpering, silencing, or resesting Gre alans / suppression systems
prive o AFD arvival,

o all other fira sulity code issues including, but not fimited to, locked or
tlocked exits insn goeupied structure, exceeding inaxtinum posted
occupancics, or ignitable material stored too close to an fgnition source.

« collupse of'my oceapld sirneture or s ugtable siructime Binpitging on an

siecupled strugture, '

water or othier Hyuid in electrical systems in dn oceupied structure,

heating an accupied space with a non-approved heating source (is. stove top

(roven),

Mmnmable gas leak in an occupied structure,

aceupled structures with confinmed high Carbon Monoxide readings,

overcrowding or illegal house partles,

adult/ child protective issues.

hoarding (ssues

e v v ¢ O

‘The Fire Prevention and Irvestigation Uni will not respond, imless directed by
the Chief or his designee, to the following incidents:
» Sewage in basemenls

v Bug infestations
o Issues that are related to bullding code violations, not invalving fire

safety Issues
s No heat calis
= No water calls
» Non fire telated code complaint calls

If there are any questions, the on scene officer In charge should contact the
Battalion Chief as in the pust,

The Fire Prevention aud fnvestigation Unit is yesponsible, not
the line companies, to ensure proper documentation, contact of
appropriate personnel and ngeéncics, proper follow-ups, and ensure
required corrections of issues of all fire safety and fire prevention

issues.
FIRE PREVENTION & INVESTIGATION DUTIES




Lvlinion b the above dies of avestigting fives snd presenting fire prevention
proognams, e Unit will ilso fe respunsible for shes folfowing:

PREPLAMS

it menbers will conrdinate the development of presphins o tarmet hizurds wilh
i the City, Members swill ossist the Hine companies with the preparation of fiese
jre-phans, Locations will be sclooted by Headquarters and the Battalion Chief's,

RO® and MRL IMSPECTIONS

Puring normal business hours unlt membons will ineet up with Code Bnforcement
(tlieers trom the Buildings and Codes Oftiee, Our members will asslst the Cudes
inspectors as they Inspect buildings throughout the Cily for vintations,

The purpose of these joint inspections is to hnpan “fire salely” knowledge fo the
Cudles inspuctor. it should be a tmining exerclse of what Is fmportant to the Fire

Service when dolig a building inspection.

VACANT BUILDING MARKING

Unit miebers will coordinate the marking of all vaeunt buildings. Togethur with
the line companes they will designate any vacant buiiding, determine the severity
ufany damage and mark It with the appropriate symbol,

Information gathered throuh the above activities will be compiled and entered
inlo the CAD system,
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BACKGROUND

Pursuant to the proVvisions outlined in Section 209.4 of the Civil Service Law, the undersigned
Panel was designated by the Chairperson of the New York State Public Employment Relations
Board (“PERB;’) to make a just and reasonable determination of a dispute between the City of
Albany, New York, (“City”) and the Albany Permanent Professional Firefighters® Association,
Locals 2007, representing Firefighters, Lieutenants and Captains, and Local 2007-4,
representing Battalion Chiefs, of the International Association of Firefighters. (Collectively

“Association”).

The City is New Yoik State’s Capital Cify and was chartered in 1686 making it the second oldest
City in the United States. Tt is the largest municipality in the Capltal District, covers
approximately 40 square miles, and enjoys a diverse population of approximately 98,000. The
dayhme populahon of Albany is estimated &t approximately 160,000 during regular workdays.

Albany sits on the Hudson River, which runs from the north to the oouth, to New York City. The
Portof Albany which sits on the Hudson River is a major trade port. Several maJ or interstate
roads run through the City, the 1-90 and I-87 and the City is contiguous fo the Albany
International Airport located in the Town of Colomie. )

The City’s Fire Depariment operates on a 24/7 basis and consists of approximately 241 sworn
members as follows: Chief (1), Executive Deputy Chief (Currently Unfilled), Deputy Chief (3),
Battalion Chiefs (3), Captains (18), Lisutenants (49) and Firefighters (1 64) Job descriptions for

each positionis in evidence as Union Exhibit 4.

Firefighters work 24-hour shifts, meaning that they work 24 consecutive hou;s and are then off
duty for 72 consscutive hours before teporting for their next 24-hour shift. The Department '
consists of four (4) platoons: A, B, Cand D. The redord reflects that approxtma tely 70-80% of
the Department’s calls are for emergency medical services, followed by traditional type fire
suppression calls followed by a small percentage of calls dealing with water rescue, HAZMAT

and confined space calls. (See TR 1-58)




The last collective bargaining agreement between the City and the Association covered the
period January 1, 2010 through December 31, 201 1. Subsequently; the parties cornmenced
negotiations toward a successor agreement in June 2012 without success. As a result, impasse
was declared and a Mediator appointed by PERB that was likewise unable to achieve closure,
Aécorcﬁngly, on or about May 20, 2013, the Association filed a Petition for Compulsory Interest
Arbitration to which the City-responded on or about June 3, 2013, Pursuant to the procedures set
forth in Section 209, the Undersigned was appointed as the Chafrpers'on of the Pane] convened to
resolve the instant impasse. John M. Crotty, Esq. was designated as the Association’s
Representative on the Panel, and the Ciiy designated James W: Roemer, Jr., Esq. as its Panel
representative. Subsequently, the instant Arbitration hearing occurred over the consecutive two
day period of May 28% and 2% 2014. A. stenographic record was taken at the hearings pursnant
toN.Y. Civ. Serv. Law § 209.5, which record shall serve as the official record. Each witness
was sworn, and the parties submitted numerous exhibits and documentation. At the conclusion
ofthe hearinigs; both parties hereto elected to summarize their positions with a written brief, filed
electronically with the Panel on or about Auvgust 15, 2014. Thereinafier, the Panel ﬁlﬁy
reviewed all data, evidénce, arguments and issues submitted by the Parties. Foﬂbwing
meaningful discussion and deliberations af multiple executive sessions, the Panel reached
coﬁsensus on the terms of a two-~year Award covering the two year period of January 1, 2012

through December 31, 2013.

 The positions initially taken by the Parties are extensively set forth in their respective petition

. and response, testimony, ezéhibits and post-hearing briefs, all of which are incorp'orated by
reference in this Award. These positions will be summarized for the purpose Qf this Opinion and
Award. Accordingly, set out herein is the majority Panel’s Award as to what constitutes a just
and reasonable determination of the issues submitted by the Pasties for the two-year period of

January 1, 2012 through December 31, 2013.

Tn arriving at such determination, the Panel has specifically reviewed and considered all of the
following statutory criteria as set forth in N.Y. Civ. Serv. Law, § 209.4:




a) Comparison of the wages, houts and conditions of eraployment of the employees
involved in the arbitration proceeding with the wages, hours and conditions of
employment of other employees performing similar services or requiring similar
skills under similar working conditions and with other employees generally in

. public and private employment in comparablé,commmxiﬁes; "
b) - The interest and welfare of the public and the financial abﬂi'ty of the public

_ employer to pay;
cj Comparison of peculiarities in regard to other trades or professions, including
specifically, (1) hazards of employment; (2) physical qualifications; (3)
educational qualifications; (4) mental qualifications; (5) job training and skills;
d) The terms of collective agreeménts negotiated between the parties in the past
- providing for compensation and fringe beneﬁté, including, but not limited to, the

* provisions for salary, insurance and retirement benefits, medical and

hospitalization benefits, paid time off and job security.

THE QUTSTANDING ISSUES FOR RESOLUTION EVY THIS PANEL

The current and unresolved issues for resolution by this Panel are summarized as follows:

ISSUE CITY PROPOSAL ASSOCIATION PROPOSAL
Duration _ 2 Years [1/1/12 ~12/31/13] | 2 Years [1/1/12 — 12/31/13]
Salary Imereases Freeze each of 2 years 4% per year each of 2 years
Comparables Cities of Rochester, Syracuse, | Cities of Rochester, Syracuse, Utica,
Utica, Schenectady & Troy Schenectady & Troy
Health Insurance Plans | Change in emplqyee Status Quo '
' contribution [10% (I} & 25% T
() New Hires only] and
| update language to mirror
Police Agreement with the
City with respect to Plans,
Change Rx fo a three-tier plan
similar to other bargaining
- uniis. [City Proposals 6 & 6A] .
Retiree Health Status Quo (Leave as a City ~ | Association Proposal 23 —Memorialize
Insurance Policy not in the CBA) the current City Policy in the CBA.
EMT/Para Stipends Status Quo Association Proposal 28 —Increase

EMT & Para Stipends by $500.




ASSOCIATION PROPOSAIL

~ _ISSUE CITY PROPOSAL
Paramedic Rig Status Quo Association Proposal 9 - $1.00 per hour
Incentive increase
Paramedic Longevity Status Quo Association Proposal 11 — New section
' : granting longevity stipend for all Paras
per para years of service,
Rescne Squad Stipend | Status Quo Association Proposal 22 — [New]
Amend Articles 40 & 42 to reflect
: . : $1500 stipend for membership on squad.
Resene Squad Selection | Status Quo Association Proposal 24 — Amend
by Strict Seniority : Articles 40 & 42 to reflect.
Promotion in Rank for | Status Quo Association Proposal 35 — Amend
Rescue Squad Article 30.7 — new language prohibiting
: adverse employment action re: bidding
_ for those on Rescue Squad
Eliminate Top Grade Status Quo Association Proposal 37 — Amend
Requirement for Rescue Articles 40 & 42 to eliminate top grade
Squad Members requirement and change to 5 years of
service. .
Inverse Tneentive Status Quo Association Proposal 32 — Daily stipend
. ' : of $1/hour if inversed out of bid position
Tactical Medical Clanse | Status Quo Association Proposal 12 —New -
' . ' language regarding safety equipment,
' . training and compensation. _
Overtime Eligibility .| Status Quo Association Proposal 10 — Amend
' ' Article 3.5: member not eligible for OT
on last day worked before a vacation
Missed OT Opportunity | City Proposal 3— Amend Status Quo
3.5.10 re: miissed OT ~ delete ’
“o0ld grievance remedy.” ) .
Missed OT Opportunity | City Proposal 13 —~ Amend Status Quo
‘ Article 3.5.7 re: missed OT — B
member fo receive next
available 12 hr. OT bock and
receive a “no count™, .
Use of Comp Time on Status Quo Association Proposal 25 — Amend
Christmas Eve & Day ' Article 3.2.1 (FF) &3.2.2 (Battalion
' Chiefs) 10 members off on Comp Time
for both Christmas Eve & Day
Vacation day of Association Proposal 15 ~ Amend -
Batfalion Chiefs not Article 12.1
counted toward number
of members off per shift
Number of Personnel ~ | City Proposal 5 ~ Amend Status Quo
off on Vacation Article 12.1 to reduce

employe;:s offonvac 12t0 8




ISSUE : CITY PROPOSAL ASSOCIATION PROP OSAL
SickLeave Bank - | City Proposal 9 — Amend Status Quo
Deletion Article 31 delete sick leave

- bank & replace with yearly
sick leave accrual and use
: .| procedure
Notification of Change | City Proposal 14 — Amend | Status Quo
in work Schedule 8.10.1 Battalion CBA notice
(Battalion Chiefs) . | of change 14 days prior &
' changes in work shifts require
permission of Chief or
designee
Delete Rotating Panel of | City Proposal 15 —replace Status Quo
‘| Arbifrators - with Rules/Regs of PERB

CRITERTA 1 - COMPARABILITY

N.Y. Civ. Serv. Law §209.4 requires that in order to properly assess and determine the issues
before it, the Panel must engage in 2 comparative analysis of terms and conditions of |
employment with “other employees performing similar semces or requiring snmlar skills under
similar Workmg conditions and with othur employees generally in public and private

employment in comparable qommmmes.”

Positon of the Parties & Determination on Comparability:

The Association and the City have agreed on the listing of comparables. In & manner consistent
with the 1989 Inferest Arbitration Award chaired by John E. Sands between these same parties,
and again in the January 2012 Interest Arbitration Award chaired by Jay Siegel, both Pane]
"Chairs Sands and Siegel determined that the following Cities were appropriate as the
Comparableé for Aibany' Rochester, Syracuse, Utica, Scheneciady and Troy. As discussed in
greater detail below, these are ’che comparables Association witness and Economist Kevin -

Decker used for his presemahon on the City’s ability to pay.

Accofdfngly, the Cities of Rochester, Syracuse, Utica, Schenectady and Troy will be used as the

listing of comparable communities for the purpose of this Award.




CRITERIA 2 - ABILITY TO PAY

A. The Associstion’s Position

In & nut-shell, it is the Association’s position that the City has the ability to pay for its monetary
proposals. In this regard, the Association produced Kevin Decker of Decker Economics as its
expert witness on the issue of City Economics. Mr. Decker offered the following relevant

points:

e The City’s fiscal year extends from January 1% to December 31
e Ofthe three governmental funds operated by the City, the Gener-al Fund is the largest. In
2013, the City spent approximately $193 million and the General Fund expenditures
constituted §168.4 million or 87% of the 2013 expenditures. Firefighters (as well as
.other employees within the City) are compensated out of the General Fimd.
- o Personal services and employee benefits are the two largest expenditures out of the
General Fund, accounting for about 74% of General Fund spending. Of this, about 55%
. is for Public Safety expenditures or which-the Albeny Police Department spends $54
million and the City’s Fire Department spends $32.7 million.

¢ The City’s revenue sources for 2013 were comprised primarily of Real Property Tax
(32%), Sales and Use Tax: (18%) 2d Payment in Licu of Taxes (15.6%).

¢ On average between 2009 and 2014 the C1ty putjposes tax [levies] have gone up by just
over one percent. That’s the number in italics at the bottom of Column 2. In comparison,
the'rate of inflation for this period was around two percent. So the City has kept its tax
levyincrease... nearly a full perceﬁtage point under the rate of inflation.’

°  The City receives 100% of its tax levy. There-’s no issue of uncollected taxes. The
collections are guaranteed by the County,' and then. .. in ferms of thinking about the split
between homestead [residential] and non-homestead [businessj, approximately 635
percent of the property is homestead property.

*  Withrespect to the tax burden of an average. single family homeowner for 2014, the tax

© bill for an average home assessed at about §154,100 is, including schoo1 clty, county and
hbrary tax, $4,957.05. Approximately one-third of that amount is attributable to City




taxes; only 19.4% of the City taxes goes to the fire department, so only 6.2% of the
homeow_rners’ tax bill is attributable to the Fire Department (i.e. 84¢ per day)

Over'the last three year period, commencing December 31, 201 1, the average Albany
Taxpayer’s City bill has increased by § 16.64 for an annual average increase of 1.08%
representing about_0.0?.% of the average family income.

. Rgga'rding the City’s use of the State’s constitutional debt limit from 2009;2014, “the
City is not close to it. They’ve been under 40% for this entire period . . . currently at
around 37.5% . .. an available margin of over.59 million dollars.”

With regard to Sales Tax, the City receives 32.17% of the 40% total sales tax receipts-
received by Albany County. Stats show that the City’s Sales Tax revennes have
increased to a point where for 2013 the City received approximately $ 31 million and for
2014: the City is expected to receive about $ 31.9 million in Sales Tax revenues.

For 2014, the City maiateins an unrestricted find balance of approximately $ 15.3
million. These funds can be spent in most any manner the City sees fit. For the petiod
2008-2013, the City’s total fund balance has been about 12% — 15% of expenditnres, with '
the uarestricted find balances runsing between 9% — 12% of expenditures. The
Association notes that this is significant given that Moody’s recommends a minimum of
unrestricted fund balance of 5% and the Government Finance Officers Association is
recommending 15%. Accord:hgfy, the Association notes that the City’s fund balance is
not indicative of any immediate fiscal problems, particularly since the City has had
operating surpluses for threé of the last ﬁv.e years. ‘This means that while the City
appropriated $ 9.8 million for 2014, it is more lﬂcely than not that the City will not spend

all of those monies, _ '
With respect to the Comptroller’s Fiscal Stress Monitoring System, Mr, Decker’s most
updated information noted that the City’s score was 35.4%; Scores betwesn 0 and 45
percent, receive a “no designéﬁon’f to the municipality’s fiscal stress which is the lowest
fiscal stress designation.. (T-Vol.2-77-78). M. Decker explained that scores of 45%-55%
receive a “susceptible to fiscal stress™ designation, scores of 55%-65% get a “moderate
fiscal stress” de51gnat10n, and over 65% is designated “significant fiscal stress”, (T-
Vol.2-7 8). With regard to viewing the City asa fscally ehglble community, Mr. Decker
noted: “There are two cnte‘la that are looked at for municipalities in the state. There is a




fund balance cﬁfgria. If your average fimd balance over the last five years is less than
5%... (Albany obviously did not qualify under that criteria) [Secondly] if your average
full value tax rate is in the top 25 percent that also puts you on the list (Albany is on the
list becanse of this).” (T -Vol.2-80)

With regard to the impact of the Association’s wage proposal on the average taxpayer,
the Union note that the salary driven pay for the Association is approximately $16.5
million for 2012 and $16.9 million for 2013, Assuming a 2.5% pay increase, and
assurhing further that such pay increase is funded totally throuch an increase in real
property taxes, the average homeowner's taxes would increase by $ 15.70 per year.

Next, the Union notes that the City’s genefal obligation bonds are rated at “double A _
minus” by Standard and Poor’s — meaning that the City’s bonds are of high-grade, high-
quality and this rating is the fourth highest on Standard and Poor’s scale of 22 ratings.
Next, the Association notes that the Albany Police Officers Union settled on terms
covering January 1, 2010 through December 31, 2013. The PBA bargaining unit
received salary increases of two percent for January 1%, 2010, two percent for Januery 1%,
2011, three percent effective January 1%, 2012, and two and ahalfperovnt effective
January 15t 2013. The agreement with this bargaining unit was reached in November
2012, Those first three raises of two percent, two percent and three percent were full
retro. The two years applicable in the instant matter reflect a three percent and the two

- and a half percent that the police were awarded in 2012 and 2013. (T-Vol.2-85)

Next, in comparing relevant demographic and socioeconomic indicators for the
comparables, Mr Décker summarized and embhasized the importance of the information
contained in this exhibit: ... when you look at Albany’§ demographics, none of these
places sta‘ck up to Albany.” (T-Vol.2-01) Albany is first or second in every indicator
examined by Mr. Decker in this exhibit: (1) population incréase, (2) median family
incorne, (3) lowest percentage of families in poverty, (4) lowest unemployment rate, (5)
percentage pf adult population with Associate’s Degree or higher, (6) median value of
owner-occupied housing, (7) per capita taxable value (Albany has the highe_st vaiue
despite all the tax exempt property in the City, (8) use of state constitutional tax limit and
(9) S+P rating, (T-Vo0l.2-93-94)




e Finally, the Union, with the assistance of M, Decker, concluded: “T think that the City
does have an ability to pay a reasonable increase, and by reasonable increase I think
something along the lines of what was negotiated with the police union would be

considered reasonable in this case.” (T-V01.2-95-96)

B. The City’s Position

As its initial poiﬁt, the City notes that the Albany Poﬁée Officers' Union (consisting of rank and
file police officers), negotiated a 2% in fiscal year 2010 and a 2% in fiscal year 2011, together
with health insurance changes, including and an agreement that all newly hired police officers -
will make substantial health insurance contributions for the life of their career. Prior to that ime
all Police employees contributed toward health insurance until eight years of service; thereafter,
the City fully funded the health insurance benefit. In fiscal year 2012, the police negotiated 2 3%
wage adjustment foilowed by a2.5% increase in 2013 in exchange for major concessions on
Health Insurance. It is the City's positioﬁ that the current fiscal climate cannot support the
extension of such wage adjustments to the Firefighters, This conclusion is supported by the
extensive testimony of Budget Director Alam, together with the Exhibits she presented to the

" Panel. The main points supporting this City argument are as follows:

o Albany is New York State's capital City and as so, has the burden of lost tax revenue due

. to the high percentage of tax exempt propsrty, mostly State owned, within its borders,

. Béginning at the end 0f 2009 and into 2010, the City of Albany experienced “serious
financial challenges due to lower than énﬁcipate& State Aid (or AIM) payments, lower
sales tax revenue and higher employee pension contributions.” '

o Starting in 2009 and ;no‘;ing forward to thé. present time, there continues to be a loss in
the State revenﬁe/AM funds to the City of Albany.. In addition, Stafe pension costs and
health insurance costs continue to rise. The City receives far less in per capita State Aid

than other comparable cities [as compensation] for all of its tax exempt State owned

property.
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Currently, 57% of all property." in the City is tax-exempt; 80% of all commercial
property is tax-exempt. Since 2009, the City's commercial tax base has declined by
13.3% and our overall tax base is down 7%. _

The City’s reaction to these serious and pressing fiscal issues included 2 change fo retiree
health Medical Advantage requirements; a reduction in the workforce; cutting operational
expenses and provided no wage increases over an extended period to its non-umnion
workforce. The City also was able to successfully negotiate, with two ‘non-public safety
unjons, wage freezes for 2010 and 2011; it successfully negotiated health insurance
changes with not only two blue collar units, but with its largest union - the Albany Police ~ ~
Officers' Union, a Union that also enjoys the benefits 6_f inferest arbitration under New
York’s Taylor Law., ) . i

In 22010 "Analysis of the Fiscal Tmpact of State G_ovarnmén’c Policies and Tax-Exempt
Properties,” the Public Financial Management Group conducted a management audit of _
the City of Albany. Tﬂs Analysis, entitled "Capital Punishment" noted that while the

" City v;zas an efficiently run municipality and had made significant strides toward prudent
financial management in the last 16 years, the City faces substantial financial hurdles that
- are mostly outside of its immediate control. At the heart of Albany's anemic rcvenué
profile is its role as the seat of S_tﬁte and County government, as well as the host for the
State University of New York (SUNY) Central Administration and a major research
campus of SUNY. As a result, neatly two thirds of the value of Albany's real property is
exempt from taxation. ‘

While the State has recognized the plight of its upstate urban centers and created the AIM
program to assist them, Albany receives only a fraction of AIM per capita funding of
other major upstate cities. .

In February 2014, Mayor Kathy Shechan noted that the City of Albany mests the
statutorily established criteria of a “fiscally eligible municipality" - with expenditures
outpacing City budgeted and available revenues. As a result, the City is seeking for the
Financial Restructuring Board 16 make recommendations (as it is charged to do) for
"reforming and restructuring City operations.”

Of all its neighbors and comparable jurisdictions, Albany remains one of the highest
taxing entities to the point of relying on its find balance to bridge its budget deficits.
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These factors continue to impact the City even today. In this regard, Ismat Alam, the
City’s Budget Director testified to the City's past, present and forecasted economic
sitnation. Ms. Alam testified that even without any consideration for wage adjustments
(not only for Fire personnel, but City wide), the City faces a "deficit [of] over $21
Million". : '

e Retirement System cosis for the Fire unit have increased 4150.5% from 2000-2014 while -
City Health Insurance payments rose 64.91% over approximately the same time period.
City wide from 2004-2013 Retirement System costs jumped 28%, while City wide Health
Tnsurance over the same time period jumped 27%. From 2010-2014 the City experienced -
a level provision of and a greater use and tapping into the rainy da&/ Contingency Fund.

In fact, only $445,585.00 was budgeted for contingency in fiscal 2014, By the time of
the instant Interest Aibitration, the City had "already used $349,390.00 ... because of the
[contract] settlement in 201ﬁ [paid in 20147 for the Non-Sworn [Police Civilian Unit]. ..
we have less than $100,000.00 left right now ... we haven't even started June yet".

s From 2010-2014 the City experienced a 13.3% decline in commercial property
development. In the years from 2010-2014 the City raised Homestead (residential)
property taxes by 11 %, and Non-homestead (commefcial) property taxes by 13.0%.
Among the estabﬁshed‘"compafabie communities” the City of Albany stands slightly
behind the City of Schenectady with the highest level of taxation, -

o Asnoted in Mayor Sheehan's 'Memérandum to the Common Council, "The City is
running out of Fund Balance to cover its deficit ... the gap between spending and revenue

" continues to grow" and the Mayor predicts that ”Albaﬁy’s Fund Balance is projected to
fall below 5% of operating expenses at the end 0f 2014." To address the situation and as
Albany is a "fiscally eligible municipality" the City has submitted jts condition for State
Financial Restlﬁctm‘ing/Board review. The economic conditions of New York State's

Capital City are not sustainable.

Accordingly, and based on the foregoing, the City maintains that it simply cannot afford an

Award designed around the Association’s demands.
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DISCUSSION - ABIIITY TO PAY

While Albany’s financial picture is not all doom and gloom, the fact remains that Albany faces |

many financial chiallenges: rising costs of employee benefits, all but 2 stagnant State Aid, high

 costs for fuel and wiilities to name a few. These challénges ‘are compounded by the fact that the

" cost of serving as the State’s Capital, the County seat, and the region’s largest city has resulted in
a high percentage of tax exempt property, mostly State owned. In this regard, currently, 57% of
all City property is tax-sxempt, and 80% of the City’s commercial property is tax-exempt

. - leaving Albany’s homeowners and a short list of p_rivate sector businesses to shoulder the burden

of providing services to both residents and the more than 70,000 commuters who enter the City

each work day,

Albany’s most immediate and pressing challenges are a structural budget deficit estimated at
between $11 and $18 million that has been overcome each year by band-aide measures such as
spin-ups of 19A payments from the State; selling off space in the City’s landfill, and spending

down the City’s fund balance.

As noted above, Albany’s financial future is not all doom and gloom since the City can capitalize
on some inherent assets and opportunities. For example, because of Albany’s location and
stature, the aéademio and health sectors located within the City, and a relatively stable
employment picture all provide a basis to encburage more investment in the City. In addition,

- the record reflects that‘ since the end of 20 1 1, there has been a slight increase in the Taxpayer’s
City bill over the last three year period, amounting to approximately $16.64 or 1.08% annual

increase.

In additi(.m to those positive factors noted above, the record reflects that the City’s sales tax
revenue has increased steadily since the 2009-10 recession years, resuiting in just under, §31
million in 2013, exceeding pre-recession levels. The projcctiqn for 2014 is approximately $31.9
million in sales tax revenues. Adding to Albany’s.positive and stable financial picture is an
approximate §15.3 million unrestricted fund balance and a general obligation Standard and
Poor’s bond I'aﬁng of double A minus. This rating refiects a stable outlook and confidence in the
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Cityfs fiture. Indeed, the City is to be commended on its outstanding job of managing its
resources through difficult times to a point where it has emerged in decent financial health.

Given the foregoing, while it is clear that the City does not have the ability fo pay for the sum

total of the Association’s economic proposals, a majority of the Panel finds and concludes that

on balance, the City has the ability to pay for the 1'vage increases provided in this Award,

particularly giVen the Panel’s determination on health insurance changes; contributions, and the §

retroactive effect of the wage increases awarded as discussed in detail below.

CRITERIA 3 - THE INTERESTS AND WELFARE OF THE PUBLIC

A. The Association’s Position

Itis the Union’s position that the City and its resideﬁts benefit from having a professional, well- .
irained Fire Department. Moreover, there is no dispute that the work of the City’s Fire and

Police Departments enéompa.éses tasks that are inherently dangerous and thus require the best of
equipment and training, Therefore, the Union notes, in order to maintain the Albany Fire
Department at its highest level, it is important to provide a salary and benefit packages that
retains and atiracts current employees and qualified candidates for future positions. It is

therefors the Panel’s task to issue a determination that accomplishes this important task.

B. The City’s Position

While the City agrees with the Unfon’s contentions, the City advises that the product of this
Award will have a definite impact on the citizens and taxpayers of the City as well as its i
economic fifure. Thus, the City notes that while it is not “destitute® from an economic -
standpoint, the City struggles with day-to-day responsibilities of increasing costs, mostly
associated with Health Care and Pension costs for its employess, costs over which, to date, it has

' had Little control. Thus, when considering fhe City’s economic forecast, which as of this da‘ge, is
not a bright one, the City urges the pan;al to exsrcise its power and authority with great care and

caution when fashioning its Award.




DISCUSSION THE INTERESTS AND WELFARE OF THE PUBLIC

Given the Panel’s review of the Statutory Criteria regarding this topic, we are inclined to agree
with the position of both parties in that it is our task to fashion an Award that maintains the terms
and conditions of both bargaining units at a competitive level, in line with the Albany Police
Department’s agreement with the Albany Police Officer’s Union ("APOU™), but yet achieves the
delicate balance of providing an Award which the City can afford. Asaresult, in achieving this
balance, ‘thé Panel will reject a number of proposals from both sides as it deals with the task of
fashioning an Award that provides decent, yet affordable salary increases, and addresses the
City’s intefests in reining in, to the most reasonable extent possible, souring Health Care costs.

CRITERTA 4 - COMPARISON OF PECULIARITIES OF THE ., PROFESSION

The Panel has carefully considered the Statutory Cntena regarding the comparison'of the
Firefighting professzon with other trades and professzons including specifically, (1) the hazards
of employment, (2) physical quahﬁc_:aﬁons,- (3) educational qualifications; (4) mental
qualifications, and (5) job training and skills. It is the Union’s position that the Firefighting
profession is a Umque one such that aside from a comparison with the day-to-day inherent risks
of the Palice Department, with whom the Albany Firefighters work on a regular basis, there are

no other comparisons.

The Panel does recognize that appropriate weight must be given to the particularly hazardous
nature of the work performed by the Albany Firefighters and is mindful of the unique training,
skills and pressures that Firefighters face each and every day ~ this Pane] understands and
appreciates the inherently dangerous nature of this profession as well as the impact of this

profession on a Firefighter’s quality of life and life span.
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THE PROPOSALS BEFORE THIS PANEL

L WAGE INCREASES .

A. The Association’s Position on Waee Increases

In ifs proposal, the Association seeks a 4% increase in salary to take effect on January 1, 2013,
and another 4% to take effect on January 1, 20141, The Association justifies its proposal by

noting the following;

- ¢ First, the Association notes that its workload has significantly increased over the last five
year period; - ' ' g
o Second workload comparisons with other Fire Districts comparable to Albany
"demonstrate that Albany Firefighters represent the median, and thetefore respond to more
calls than does Schenectady, Troy and Utica, but less than Rochester and Syracuse.

"o Third, the Associaﬁém notes that Albany’s emergency medical service (“EMS”) calls
have been consistently increasing to a point where, aside from Syracuse, Association
bargaining unit members currently respond to more EMS calls than do any of its
comparable Fire Districts; '

¢ Albany’s Labor Market Firefighters who compete for the same goods and services as
' Albany does received increases of between 2% and 4% for the two years at issue in this
Interest Arbitration, and finally, o _
o The Association maintains that the City has the ability to pay for its requested increases
in salary particularly given the fact that the City negotiated and agreed upon salary A
increases of 3% for 2012 and 2.5% for 2013 for its other Public Safety bargaining unit,
the Alba.ny Police Officer’s Union.

1 Not 6% as noted by the City. .
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B. The City’s Position on Wage Increases

Itis the City’s position that the salary increase séugh by the Association are not realistic given
today’s economic climate, The City relies on the following to justify its posztxon

First, the City maintains that one must look at the “ceal” cost for the top grade (5 years of
se&icé) Firefighter, since this is where the majority of the bargaining unit fall. Here, the City
notes that while the base wage is $59,155, the avérage annual wage when adding in overtime,
holiday pay, contractual stipends, health insurance and so forth results in a annual payment for
the Top Grade Firefighter of approxunaaely $119,536, twice the base wage rate for this grade, -

- Next, the City notes that its Firefighters do well being the second highest paid among all
comparebles. Moreover, the City adds, in 2012 and 2013, a time when most of the comparable
comuunities saw either a wage freeze or stalled negotiations, only the City of Schenectady was
able to negotiats a 4% wage adjustment. Given the City*s declining revenues and increasing
expenses, the City is doing what if rust to énsure its future which means holding the line with
the participation of all its employees. Thus, to pay any kind of “reasonable increase” would

.. result in the City’s projected budget deﬁc}it for 2015 of $21 million.

0.  HEALTH INSURANCE

A. The City’s Position on Health Tnsurance [City Proposals 6 & 6A]

City Proposal 6 and 6A seek to amend both the Fueﬁghter and Battahon Chiefs CBAs to revise
the health insurance plan options, modify the concept of employes conmbuﬁon and overall
update the contractual language. The City offers the following in support of its proposal.

First, the City notes that has not singled out the Fireﬁ:,hters in its proposal to modify and
modernize the Health Insurance provisions. In this regard, the City notes that it has made a City-
wide effort to move away from the Empire Blue Cross Wrap Around and the Empire Blue Cross
Extended plans to plang that are more up-to-date in terms of provisions of benefits and options,
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while at the same time atiempting to rein-in spiraling health insurance costs?. There plans were
designed specifically for the City of Albany years ago and currently do not exist outside of the
City. Currently, the City is self-insured and works with a Third Party Administrator to assist

with plan operations.

Second, the City noes that it was successful in negotiating a modification to ifs provision of
health insprance with the Albany Police Officers Union (“APOU™), a unit consisting of 279
Police Officers and Detectives. Tn this regard, the City notes that the APOU agreed to the
elimination of the Blue Cross Extended and wrap-atound plan options and enrollment inthe Blue - .
Cross PPO Plan or the CDPHP plan, In addition, the APOU agreed that new hires would .
contribute toward their health insurance premiums for the duration of their career ata rate of |
10% for Individual and 25% for Family coverage. Other negotiated changes include a tiered
prescription drug component (a move away from a flat $7 fee for all drugs)-azi'd updates to
‘provisions of benefits. In addition to successful negotiations with the APOU, the City notes that
-other Unions also agreed to these changes including the AFSCME Blue Collar Unit, the
Operating Engineers, and the City’s non-Union personmel. All toll, the City notes that these !
modiﬁcatic.ns resulted in savings amovnting to-approximately $200K each year. ,

B. The Association’s Position on Health Insurance [Association Proposal 231

In its proposal, the Association seeks to codify current practices by the City which provide health

insurance to its retirees at no cost to the retiree with the inclusion of the following language in

the CBA:

Members who réﬁre aiter 12/31/11 will receive health insurance during retirement atno
-cost and with coverage and benefits equal to or better than those employed on theﬁj last

day of employment. :

? As 0f 2014, the City notes that the Family Premium cost $§1,775.99 per month, and the Individual Coverage cost
$763.45 per monih. In addition, Bargaining Unit employees contribute toward their health insurance preodum for
their first seven years of eraployment at a rate of 10% for Individual coverage and 25% for Family coverage, after
which the City pays for 100% of the premium amount. Consistent with the Crurent City Policy that retirees pay, at
the time of their retirement, what they paid as an employee, employess who, at the time of fheir retirement, paid
nothing toward their health insurance enjoy health insurance in retirement with the City paying 100% of the cost.
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Currenﬂy, there is no languags in either CBA that addresses health insurance at Retirement. Tn
this regard, the Association notes that it is nearly alone since all comparable Fire Department
provide some type of f contractual guarantee reto::ardn:u7 health insurance upon retirement,
However, the Association stresses the need for such Ianguage given the fact that the City has
recently proposed i imposing a health contribution on its retirees consisting of 10% for Individual
Coverage, and 25% for Family Covetage. Such a contribution would have a substantial financial
impact on those on a fixed inconie the Association notes. In addition, while the City currently
provides retzree coverage under the Blue Cross/Shield PPO Plan, the Association notes that there
is simply 1o guaraniee that the City will continue to do so in the future, Moteover, the
Assoéiation adds, unit members assumed the job as City Firefighters with the understanding that
they would enjoy the benefits of a solid health insurance program throughout their career and
info retirernent Indeed the Association notes, given the day-to-day health and safety dangers to
which an Albany Firefi 10h+er 1s subjected, the need for health insurance info retirement is a

_substantial one.

C. The City’s Response to Association Proposal 23

The City rejects the notion of including language in the CBA that memoriaiizes what to date has
been a City Policy in providing health insurance to its retirees. In this regard, the City notes that
none of the CBAs between the City and any of its bargaining wmits includes such language.
Currenily, the City notes that with the absence of negotiated confractual language, City
einployees, once retired, are subject to legislatively imposed changes in the provision of retiree
health insurance, While the City understands the desire for any of its employees to know that
their health insurance will continue into tetirement, the City notes that the issue of Retiree Health
Insurance is not a matter that should be addressed by an Interest Arbitration Pznel.

* The record shows that current] y, there are 132 bergaining umt members who are eligible to retire with 20 or more

Years of service.
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D. The Association’s Response to City Proposals § & 6A

The Association notes that while it is willing to accept an overall health insurance package that
eliminates the Blue Cross Wrap Avound and Blue Cross Extended Plans, the proper forum for
dealing with this as well as other health insurance issues’is a City-wide committee of Council
members, City Administrators, and representatives from all City Unions to air concerns and
ideas from all sides and fashion a comprehensive health insurance plan to address these
 important issues. In addressing the City’s proposal for a 10%4/25% insurance coritribution for
new hires, the Association Iabels such proposal as “draconi-aﬁ”, particularly since there will be no
immediate cost savings, and more importantly, that it will create a “two tiered” barcainiﬁg unit,
each tier having a different contribution rate, but all employees within each fier perfomma

identical tasks and responszbﬂmes

PANEY DISCUSSION ON WAGES AND HEALTH INSURANCE

In breaking with the traditional separate discussion tegarding wages and health insurance, the
Panel will deal with them as & “package”, since in reality, wages and health insurance issues ate

inexorably intertwined for changes in one clearly impacf the other.

First, with respect to Wages, it is the Panel Majority’s conclusion that Association membérs
should enjoy a2 wage increase no less than that achieved by the APOU, However, mindful of the
fact that the APOU enjoyed an immediate fmplementation of these wage increases, it is the
Panel’s decision that the implementation of these two wage increases for members of the
bargaining units members at issue will begin as of December 31, 2014 for ﬂ;e following reasons:

¢ The APOU’s agreement on health insurance changes became effective at the same time
as did their wage increases, Members of the Associations at issue in this proceeding

however continued to enjoy the Empire Blue Cross Wrap Around and Empire Blue Cross
Extended Plans during the period encompassed by this Award.

20




[}

. Full retroactivity of these wage increases will be extremely costly to the City (estimated

at épproximately $1.7 Million)* for which the current budget does not provide.

- Next, with respect to Health Insurance, the Panel Majority Conclude as follows:

[ ]

First, we agree that the creation of a two-tiered health insurance coniribution plan for

active employees is not a good idea, Indeed, in a récent interview regarding current

negotiations with the United Auto Workers Union, Fiat/Chrysler Corporation President

and CEO Sergio Marchionne agreed that the two wage tier system at Chry‘sler
Corporation was not, in retrospect, a good idea and should be eliminated in exchange for

a single wage sysiem. Moreover, and as noted by the Association, implementation of the

City’s proposal for new hires will produce negligible savings for the current future.

Next, we agree with the Association that exploration of other health insurance models by
a joint Labor-Management Committee is a wise idea. Moreover, this joint Labor- .

| Managelﬁent Committee should be tasked with the discussion of health insurance n:_todels

for both active members as well as reﬁree?. In this regard, and by way of example, in
response to continually escalating health benefit prer:m'uni cos:fs, Erie One BOCES,
located in Western New York, established the NY4'4 Health Benefits Plan Trust in 2003.
The Plan lafer c{xpanded to'employees_and' eligible retirees not only from Erie 1 BOCES,
but also to schools throughout New Ybrk State. As it begins ifs eleventh year of
operation, and having achieved self-fimded status as of J anuary 2008, the Trust has
grown to approximately 14,000 enrollees in 50 participating school districts, BOCES and
Community Colleges representing over 177 bargaining units. Throughout this time, the
"Trust has managed to keep yearly increases in the single digits, well below the
“Community” standard. What makes the Trust unique is that the plan, overseen by the

New York Insurance Deﬁartment, is controlled by 10 trustees who are employees of Erie .

1 BOCES and represent all participating scheols: five appointed by the labor
organizations and five appointed by Erie 1 BOCES’ administration. Because the Trust is

jointly run, both union and management have an equal say in how it operates including

* As if December 31, 2011, 2 1% increase amounted to approximately $219,000. Thus, a 3% increase in 2012,
compounded by a2.5% increase in 2013 amounts to approximately $1.7 Million,

21




A bt g | vt

R T TURAUU

S TPTIIIITT m e 48y s

]

1

deisions about beiiefits' offeed:to the. members and annual contribution rated chdrged-10
rhe sehofl, TheTnist planshave historically helped contain costsfor envolled schools,
As aself-fuided plan, the Trust benefits from aving contribation ratés which more
clisely. xaﬂectgthc'-acmal Kealth clams €xperience of-the Trust’s covered employeems-
opposedté & traditionsl ibsuranee plin, erdploying a *commiinity- aing’? The €ity of
Roclester, noted i the- Association’s:praséntation; and Erie Cotnty, thelatter ofswhich
this:Asbitrator was involvéd in qeating; each-designed § EdborManagemient health
insurance program that provides premium coverage for-active gmp‘lgy:ées a3 well.as
f@%i:_gﬁ,ig;@@}:la,gggl hes.resulted in stibstantial savings. In its firstyear of epsration,

the Conaty of Frie witnessed a savings of-approximately $25 Milkion,

Givén theforegoing, and 'foﬂbwiha-careﬁxl consideration of the Statufory Criteria, testimony and

exhibits, documentatze'l and Dost—heamg briefs filed, the Panel hereby makes the fol lowing

Awards:
AWARD = DURATION

The termof this Award shall be from Jenpary 1, zﬁrzz-ﬁ;mgh Decembér 31, 2613,

CONCUR  DISSENT

‘BISSENT

s For amore mformanon, seespiiwinyd o1t
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AVWARDON BASE WAGES

The:salary schedirle shall bedncreased, effective Decermber-31, 2013 as follows:

% The Salary Sehefhule iveffect as of December 3 1, 2011 shall first be increaséd effective
Janugry 1, 20125y 3:0% for all positions; :

¥ TheSalary Schedule created by the 3% incrése shall againbe. increased for 4l positions
by.2.5% effective Jantary 1,2013. |

The salary incresses generatedby the above'changes to the Salary Schedule-and any costs”
assogiatéd thectwith stich as overtime rates, ho}iday compensation, etc. generated by the
foregamo thanges ta the 2012 and 2013 Salary. ‘i'chemdcs shell'be payab!e on-end after
Detember 31, 2013 and fgt bafare,

X"'
Tea o i, peems LS Ak

CONGUR.

ARRICLES 2 AN 978° Shiall be Modified as follows:

With at least 60-days” notice tothe Association, the.City shall have the right to change the Health
Inisurartcs program set forth in Atticle 27.3 of the 2010-2011 Collective Bazgammv Agreement,

adif the€ity exerbises such option, the Current Health Insurance progams set forth in Article




27.3 of the APPFA CBA and APPFA (Battalion Chiefs) CBA shall be modified to tead as

follows .

27.3  Effective on the date thiat the City implements the health insurance plans
authorized by the Interest Achitration Award dated. . o2 2015, the health
insurance ‘offerings to bargaining unit members shall be CDPHP (Grotp
#10000479-0004) 1 the City Einpire Blue Cross/Blue Shield PPO Option (Group
#997182-020) with the following components:

2) A utilization review management process shall be-institated withs

1. Pre-Certification component with utilization review;
2. Mandatory second surgical opinion, and
3. Mental health/Substance inpatient utilization review.

b) There shall be mandatory mail order for eustodial/miaintenance drugs.
¢). There shall be mandatory generic substitution for prescription drug egverags.
d) Prescription drag c-pay shall be as follows: _

» BCBSPPO: $2/87/320 [Genetic/Formulary/Non-formulary)

¥ CRCHP: $5/320/$35 [Generic/Formulary/Non-formulary]
¢) The Citywill comply with NYS Timothy’s Law/Mental Health Pasity Act~The Act
requires insurers £o provide the same level of benefits for mental illness or substance.
abuse a8 for otfier physical disorders and diseases, These benefits include visit

[imitations, deductibles, coi:aymcnts and lifetime and anmmal Himdts,

X

CONCUR ~ DSSENT

'CONCUR DISSEN




AWARD ON EMPEOYEE CONTRIBUTION EOR HEALTH INSURANCE,

Upon the Association’s receipt of the 60-day written netice by the City to the Association of its
intent to replacs the Health Insurance Drograms set forth in Article 273 of the 2010201 CBAs,

Article 27.2 shall be amended to read a3 follows:
272 All ba;gainiﬁg- unit‘n‘xemberé who accept Health Instrance benefits under the

health insurance agreements shall pay 10% of the premium cost for such coverage

forthe duration of their employmgrs Kﬂh the €l .
CONCUR DISSENT TAMESW.ROEMER, It E{Q. DATE
| EMPLSYER PANEL MEMBER

JOLN 1, CROTIY, BSQ.
# EMPLOYEE PANEL MEMBER

— X
CONCUR DISSENT

The Associaticn’s. proposal to include langrage in the CBA which codifies the Crfys practice of
providing Health Fzsurznce to any Firefighter who retires after December Ei, 20112 is rejected,
Howeyer; with regard-ip those bargaining unit members who, as of December31, 2013 were not
ccnttibﬁti:ig to their Health Instrante Coverage shall be shall be deemed, nndetthe City
Policy/Practice in effect as of the'execution of this Award, fo be conttibuting 0% of their healt

inssutanice prémiumd,
X

CONCUR DISSENT

CONCUR DISSENT JOHN M. CROTTY, ESQ. PATE: !

EMPLOYEE PANEL MEMBER

Sitis understood Hiat éursmt to the City’s prevaiting policy/practios, arctires shell pay that percentage of the
premium amount inretirement as hefshe.paid while smployed in active City status,




U1 - ASSOCIATION PROPOSAL NO. 9 ~ PAR AMETIC RIG IN CENTIVE

A. The Association’s Position

The current CBA does not provide any incentive for working on a Paramedw rig. The

Association offered the following as justification for its proposal:

Members of the paramedic companies are requlred to work harder because their
companies are very busy. Members must go through additional training.
Membess are iversed into the paramedic comnames because it is difficult to keep

people on the rigs.

(Testimony of Battalion Chief Micﬁael Burns, TR Vol 1 at 87)

The cost of the Asseciation’s proposal amounts to $2080 per pérson per year with a minimum of

32 unit members, and a maximum of 40.

B. The Citv’s Position
Ttis the Cz‘y s position that this proposal should be rejected by the Panél. In‘this regard, the City
notes that it already provides monies, at various levels, which should serve as the mcen*lve
particularly the yearly stipend set forth in the CBA to any Unit Member who is a Paramedzc an
amount of $2,200 per year. Moreover, the City maintains that this incentive, if oramed is
subject to overiime calculations, and all toll, will amount to a very costly proposﬁon. The
Department has, on average, 3 to 4 Paramedids inversed to Paramedic Rigs, which would cost

approximately $70,000 per year.

DISCUSSION & AWARD ON ASSQCIATION PROPOSAL 9

Following our careful review of the record, the Panel Meajority finds support for the
Association’s proposal to create some type of incentive for Paramedics, The problem, as we see
it, lies in the fact that Paramedics are obligated to serve in this capacity for a period of five (5)

years, atter which time a number of them elect to leave the position. As a result, the Deparimzent

)
(@2




CONCUR DISSENT FEMES /W ROEMER, Ir. BSG:  DATH

is left with no choice but to inverse Paramedics in order to maintain their crucial service,
Accordingly, the Pagel believes that an facentive should begin 3t the beginning of a Paramedic’s
sixth year of service on a Paramedic Rig a5 a means to retain Paramedics who might otherwise
elect fo leave the position. Therefore, .the Panel makes the fDHowirig AWARD:

Effective uporrthe execution of this Award, Paramedics who qualify as of that:dateand

thereafter shall be entitled to the following En;;en_tive: At the beginning of their Sixth (6%
year of consaentive service as a Paramed

ic On a Paramedic Rig, said employse shall
receive a stipend of ' $1.00 per hour incresse, Said increase shall continue so long ag
said employee continues in such Paramedic Rig service.
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EMELOYER PANEL MER

CONCUR DISSENT

LITX PROPOSAY, 15 ARTICE 70, ARBTERATION & ARTICLE 21, BISCToLig

The City seeks to amend both CBAs concerning the existence of an Arbiation Panel.,
Specifically, the Cuj.r secks to Amend Article 20 by deleting the referencs to.an Arbitration Paiie]
as set forth in Section 20.4. The City also seek to amend Asticle 21, at Section 21.4.3 by deleting
this entire section in its entirety, and replacing it with the following language:

If thé employee elects fo procesd fo arbitration, the Arbitrator shall be selected in

accordanice with the NYS PERB’s Rules forthe-Selection and Appointment of an
Arbitrator. Tn sny svent; the parties may, st their discretion, mufually agies to an
Arbitrator.’ : .
Consistent with the foregoing, the City also seeks to DELETE Appendix “C” in its entirety, and
to AMEND ‘Appandix “E” at Section; 10 by deleting “using the rotating list of arbitrators set forth
in this agreement fir the confract sievances and diseiplivary arbitrations.” And finally, the City
seeks to Amendthe CBAs wherever applicable a5 to wiilization of NYS PERB's Rules of

Procedure to replace Appendix “C*,




The Association notes that in past agreements, both parties have been willing to modify the CBA
by mciudmv a listing of mutually acceptabile Acbitrators the purpose of which was to expedite
the process as well s to save costs. in response 1o the Ciry’s proposal 15, the Association
couaters with ifs suggestion to agree on a fist of 5 “Local Arbitrators” which would include the

two presently on the list,

BISCUSSION & AVIARD - CITY PROPDSAL 15

Following cur carefitl review of tha subject language currently in the CBA, the Panel Majerity
hereby GRANTS thé City’s proposal as follows:

# Delete Section 204
®  Amend-Article 21, Semon 21.4.3 by replacing the current lsnguage with the
fellowing;

“If the emp!o es glects to proceed to arbitration, the Arbitrator shall be.sélected in
accordance with N,Y.S. PERB's Rules for selection and appoiniment. The Parties
are at Jiberty to agree upon a muhally agréeable Arbitrator.”

2 Delet‘c Appendix *G7 in-its cnurety,
@ Amend Ayne;ndxx “E" ar-Secrion 19 to-delete, “nsing the “otanng hst of a:aztratora

setforth in this agresment for the contract grievancss znd diseiplinary

arbitratiops, _ L
2 Amend the CBA where applicable 50 as to reflect the use of the NYS PERB and

PERB!sRules of Procedure for the selection of Arbitraters which m}l rmlac\,
Appendix “C™. i o g , -

The forégoing changes shalk became effecmf@ upon the signing of this Interest Arbifration:
Awvard,

X %uw hof s

CONCUR DISSENT 37, ROEMER, Ir, £3Q]  DATE
X L byt mis
CONCUR DISSENT YO M. CROTTY, qu / DATE !

' ( t:.MP YEE PANEL. MEMBER

“eeat 7




@Gmﬁémﬁqﬁ}s@ 19— GVERTWE‘E{;E{‘;EBEITY ONDAY PI{IORJI‘:?_,
VACATION, |

The Association seeks to amend the CBA o that g Firefighter/Battalion Chief would norbe
eligible of overtime “on their last work day before their vacation,” As justification forits

propdsal, the Association notes that individuals who are schcdulcd to be off for vacation are
eligible for overtime on three shifts — three off days priar to their scheduled vacation day on
shift. The Association notes.that it is not uncommon for the individual to be called for avertime _

on'those days, However, since that individual will bégin his/her vacation during that time

their

‘period, he/she will be inclined to.fum the overtime offer down, at a financial cost fo that
individual, '
The City does not object to.this proposal, bui proposes.to add ¢, | or afier their last scheduled

workday before rethement,”

The Association objects to the City’s suggested addition because it would deprive employess of
the oppartumity to work and: t'nereéy adversely affect their last wage payments and potenziélly
their pensions. However, the Panel Majoiity will GRANT Association Proposal 10 with the
suggested language proposed by the City effective upon the éigﬁiﬁg of this Interest Arbitration
Award, :

X 0. 3lasfs

Gorcur T
N
CONCUR




CITY PROPOSALS 3 & 13- AMEND “OLD GRIEVANCE REMEDY”

Article 3, Work Schedules, at Section 3.5.10 (& Battalion Chief CBA Section 3.5.7) provides, in

relevant part:

Where a member of the bargaining unit is inadvertently passed over by the Department,
then, that member of the bargaining unit shall be given first preference for the next
available pre-planned overtime which oceurs.

+ +« In this situation, [the “0ld grievance remedy” of the aggrieved member working as an
“extra man”] the aggrieved member shall have the right to work on the date of their
choosing, on a Company assigned by the Battalion Chief with the consent of the Fire

. Chief and/or his designee, within thirty (30) days of the date of settlement.

The City proposes replacing the foregoing second paragraph with the following:

In these instances, the member will receive the next available twelve (12) hour overtime
block and will recefve a “no count.”

The City supports its proposal by noting that the “old grievance remedy” provides that when an
employee is inadvertently skipped over for ovértime, that employee must bé given work even if
that employee is siot needed fo provide the necessary stafﬁng '60"verage. The City notes that this
remedy is not economic feésible nor prudéﬁt since it results m overstaffing and the utilization of
overtime since even though a Platoon may have this “exira man”, that “extra man” does not

count toward any internal staffing minimums.

The Association object's':td the change proposed by the City, noting that these demends address
situations that are “rare (almost none with Battalion Chiefs and maybe 6 in the last year with the
Firefighters). Inresponse, the City notes ﬂia’t_ from January 2011 through October 2012, there

were approxixhétely 23 ocewrrences for an estimated 130 hour of unnecessary time.

DISCUSSION & AWARD - CITY PROPOSALS 3 (BF) & 13 IEA'ITALION CHIEES)

The Panel Majority grants the City’s proposed change. The Panel Majority reached this
conclusion since it is the intent of this provision to make any individual who was inadvertently
passed over for an overtime opportunity whole — itis not nor should it be a “make work™
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provision, particularly when no work exists, Moreover, the Paniel niotes that the adopted City
Proposal 3 & 3 grant the'skipped individual with 12 hours of work as opposed to 4 hours under
the old grievance remedy, thus making this a *win-win™ opportunity for both parties hereto,

AWARD

The City"s Proposals 3 & 13 dre GQANTED ef‘ ective upan the signing of this Interest

Arbitration Award.
GONCUR  DISSENT .
CONCUR DISSENT ICHN CROTTY _SQ |
E PANEL MEMEER: 5
- REMAINING ISSURS,

The Panel has reviewed therdemands and pro*sosals of boih patties, as well as the extensive and
Avolam_nous record-in support of said proposals. The fact that these grc?csa}s liave natbee |
sb:ecrncaal ¥ addressed int this Cpinion and Award-does not mean that they were not studied and -

seriously considered in the context of contract terms and benefits by the Panel Members. In
Interest Arbitration, as in collective bargaining, not all proposals are accepted, and not all
contentions lead to agreement. Moreover, this Panel Chair is of the opinion that Interest
Arbitration is not and was never designed to be a substitute for goed fzith negotiations but was
désigned as a mechanism to resolve dispiites between Labor and Management that may exist
nogmt.‘z.stmumg their good faith negotiations. Acgordingly, the Panel, in reaching what it has
determined to be fair results, has not addvessed or made an Award on many of the proposals
submitted, ThePanel is.of the view that this approach is consistent with the practice.of
coffective bargeining. Accordingly, we mak the following Award:
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AWARD ON REMAINING ISSUES — CITY OF ALBANY

Any proposals and/or terms other than those specifically modified by this Award are'hereby
rejected. . .

o Q@LJ.@M

CONEGUR DISSENT ' IAM CROBMER, Jr. B DATE
ERPANEL MEMBER
CONGUR DISSENT

AFARD ONREMATMING ISSURS - ASSOCTATION [LOCALS 2067 2200741

Any. proposals and/or terms other thm thosea specifically modified b ,r this Award are hersby
rejected,

X Q@ﬁﬂ Qmﬂ  3befs

CONCUR DISSENT _ . ROEMER, Jr., 80  DATE
' EMP BYER PANF’LMEMubR

CONCUR . DISSENT
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The Pans] hereby retzins jurisdiction of any.and .all dispute arising out of the mte‘pretatzon of
this siward-for & penod of 20 days fromd its exeoution date,

GONCOR ~  DISENT

C.R@HN gf"CR@TrY B,
\EMPLOYEE PANEL MEMEER.

B

CONCUR  DBsSENT

ACCORDINGLY, the Panel, following conuideration of the fecord evidence snd after due
considetation of th¥ statutory ceiteria, executes this instrument which is ‘the Panel Aveard:
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STAIE OF NEW YORKY

COUNTY-OF VESECHESTER) .0
IV

Onttiis ./ -?o;‘gy of /4?% 2015 before me persondlly came and apﬁearad:D&;niﬁs;- J;-Gei%i‘pagf;'a;
Esq., to me known and known to.me to be the individual described in the foregoing hstrument,

andfe acknoyledzzd toma that hie executed the same.

'Z%M

Notary Pabhc

. - . o 3 F%%ﬁ%k sf%%e;a
o o I mergsrss
TATEGF NEW VORK) ) uzlfied fn ¥ew York gy
STATEQF NEW YO _J «§__My Commission Expues__@%
COUNTY:OF 4 -j[s;g ANYY ga.: B S o R

O thiis: 5“9 dﬁ}’ Ofﬂ ©7 ; 2015 before mie personally came and appearsd:
Jr, Esq. to 06 k_lom ‘afid known td me ta ba the individiial described 1 mthe foregomg Bstrument;

and he- aekr'owiedged to me that-he.execufed the same.

&otarrPublic
A E.%ﬂLYJ sosan

NNy

BELY. - i, 2015 before me personally came and ‘appearéd John. M. Crotty,
Eﬂq to-mis kmwn and Lnown to me to be the individual Gescribed in'ths forégotig Instmiment, dnd

be acknowledged.to ‘meithat he exeented the same.

Nmary Pubhc

. L Grangs
Rég:Be‘a. @lgAél x
ﬁ%a&iﬂﬂ Expfml‘i%ﬁr&&




STATE OF NEW YORK
PUBLIQ EMPLOYMENT RELATIONS BOARD

In the Matter of Compulsory Interest Arbitration

Between CONCURRING OPINION OF
: PUBLIC EMPLOYER PANEL

ALBANY PERMANENT PROFESSIONAL : MEMBER JAMES W,

FIREFIGHTERS ASSOCIATIONS, : ROEMER, JR., ESQ.

LOCAL 2007, LOCAL 2007-A, LA.F.F., : . . . :

- AFL-CIO, PERB Case No.:
. 1AZ013-014; M2012-289
-and-
THE CITY OF ALBANY, NEW YORK.

i.am constrained fo write a Concurring Opinion to th'is Award. The Interest Arbitration
process is not an exact science and, to a large extent, it is an extension of the negotiating
process. The parameters of this Award reflect that negotiating-process. For example, even
though the Ci_ty of Albany and i:he Police Officer's Union long ago entered into a Collective
- Bargaining Agreement covering the same period of time that this Award covers, end that
Agreement authorized a 3% wage adjustment for 2012 and 2.5%. wage adjustment for 2013,
in my view, the deteriorating financial situation for the City of Albany, as acknowledged by |
the Chairpsrson of the Panel, would not warrant a repeat of those wage adjustments. for this |.
bargaining unit. However, even though those wage adjustments are being authorized by this
Award, the fact that they are being authorized on the last day of the two year period for which
this Awa?d covers, efitctively means there is no retroactivity on those awards. for 2012 and
2013. In addition, the Panel has authorized the sams health insurance plan concessions that
were negotiated in the police officer's confract and changing health insurance plans:from the.
existing "Cadillac plan" to those authorized by this Award will result in considerable sévings

for the City and its taxpayers. Furthermore, a majority of the Panel is authorizing a 10%

1




health insurance premium ‘contn”bution for all members of the bargaining unit when these
new health plans go info effect. Currently, more than 75% of the bargaining unit members
-are not éontxibuﬁng at all toward their health insurance j:remium, 50 fhis change will provide
the City with addiﬁona,l revenue to support this important bgneﬁt

Currently, no Colléctive Bargaining Agreément between the various unions and the.Ciiy
of Albany anthorizes 2 continuation of health insurance in refirement That benefit is
controlled by the City through policy, which, in my view, under the current law, is subject
only to change by the City, This Award provides that members of the bargaining unit who
were on ‘the payroll as of December 31, 2013 shall be "deemed" to be paying nothing tow&rdé
thgfr health ins;lrance prermium on their last day of work, the affect being that under current
City nqlicy (subject to being changed in the future), they will not-be required to contribuse
towards their health insurance premium after they retire. The Union sought to get contractual
protaction on this issus and a majority of the Panel has rejected that proposal, leaving health
insurance in retirement entitlement and the premium coniribution issue at status guo. |

Finally, one of the City's proposals which came to the Interest Arbitration Panel dealt
with curtailing the number of bargaining un.it members ;»vho could be off on vacation and
other types of leave at any particular point in time. Afier the Interest Arbiiration hearing was
held, the Panel was informed by the Employse Organization Panel Member, Mr. Crotiy, that
the Union and the City had entered into a binding agreement, which resulted in a reduction in
the number of ﬁ&ﬁduals allowed to be off and that that agreement effectively modified the
Collective Bargaining Age;ment on that subject meking consideration of that subject b); the
Panel ummecessary, Because-the parties reached that agreement, the Panel did not deliberate

or make an Award on that issue,




Dated: March 30,2015
Albany, New York

%UK%WQ

es W. Roemer, Jr

STATE OF NEW YORK )

- )ss.
COUNTY OF ALBANY )

On ﬂﬁs{ﬁ%ay of March, 2015, before me personally came and appeared James W.

Roemer, Jr., Esq., to me known and known to me to be the individual described in the

foregoing instrument, and he acknowledged to me that he exccuted the same,

ﬁté'y Public

EMILY J. BOND
Netary Fubfz:i:, %tgtae of Nsp.* Yori
Qualified In Alban Couniy
Commxs=Ion Exmres 10142013




STATE OF NEW YORK
PUBLIC EMPLOYMENT RELATIONS BOARD .

In the Matter of Compulsory Interest Arbitration Between

ALBANY PERMANENT PROFESSIONAL FIREFIGETERS PERB Case Nos.

ASSOCIATION, LOCAL 2007 and LOCAT, 2007-A, LAF'F, . 1A2013-014

AFL-CIO, M2012-289
-and-

THE CITY OF ALBANY, NEW YORK,

Opinion Of Emplovee Oroanization Member

John M. Crotty

1 file this opinion to explain my votes upon certain terms of this award.

The record does not establish that the City's financial condition is "deteriorating" as
claimed by the City's panel member, or is otherwise in a state that warrants a wage award
without retroactivity. The City's "positive and stable financial picture” (award p.13) should have

resulted in an award making the wage increases payable earlier than December 31, 2013.

As to the employee health insurance concessions awarded to the City, the Panel should
have deferred to the collective bargaining process and not awarded those concessions, The Panel
knew about the Association’s past and on-going fforts to work with the City to achievé cost

savings, including its active participation with the City and other unions on a labor~-management




committee that is currently exPIoﬁng alteraative health insurance models that could save the City
very substantial monies while protecting the Association’s members and their families. The
Association wants to be a ﬁ&mGr with the City in seeking ways through the collective bargaining
process to stabi_lize or decrealsq the costs of health ipsurance. The solution to the health
insurance issues facing this country is not to be found in inferest arbitration awards that decrease
benefits and shift costs to employees. That is unfair to employees and it is an approach doomed

to failure in the long term.

As to retiree health care benefits, this award does not state or suggest that the City has a
right to unilaterally change retirees' benefits at will. That is only an opinion expressed by the
City's representative to this Panel. Health insurance benefits have been provided 1o retirees for
S0 lc;ng and so consistently that I and the Association believe their continuation has besn and is
enstred under an implied contract theory or an enforceable practice. Moreover, the terms of this
award address réﬁree health care benefits in a way that further enswres the continuation of those
benefits unless and until those benefits are changed by agreement with the Association or a
- future interest arbitration award. Tl;le City's representative believes otherwise, but that, again, is

only his opinion.

I dissented from the paramedic award because it does not offer any meaningful solution
to the problem the Panel recognized nor does it address the Association's rationale for its

proposal. The problem lies in paramedics surrendering their paramedic certificates after six

years to avoid forced assignment to paramedic rigs. The record fully supports the Association's

-

claim that work on the rigs is onerous and that the City often has to "inverse" junior paramedics

to these paramedic rigs because many senior paramedics do not bid onto them with any

frequency or with continuity.




Dated:. April/4 5015

The award extends-the additional compensation.oaly-tothose -paramed ics;wh{o:ha‘?e
“Sexved: on 2 pardmgdic xig for five consecutive years and then remsinona paramedicTig
theseafter., This partof {he award will likely apf;ly to very few, if any, paramedics. Tt-does ot

eompeasats géram'eﬁies-‘som:enough for the nature of the work:perforted on the fgs, it will nof

‘zesult in paramedics refaining thelf cériificatés, and it will oot prevent orlésserisinversing. The

award in this Fespect is too little, joa’late and for that redson Idissent,

Albang, New York

O Tohn M. Cro‘cty




APPENDIX “G”
AFD’s Quality Improvement Committee
(dated, 3/19/2019)
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DRAFT 2/6/19

Memorandum of Agreement between the Albany Permanent
Professional Firefighters Association (“APPFA”) and the
City of Albany (“City”) regarding the Department of Fire

And Emergency Services’! Quality Improvement Committee

WHEREAS, the APPFA and the City’s Department of Fire and
Emergency Services (“AFD”) have engaged in impact negotiations
concerning the suspension of and subsequent changes to AFD’s
Quality Improvement (“QI”) Committee set forth in Albany Fire
Department Notice #18-71 with attachments dated October 26, 2018
the parties have come to the following agreement set forth

below:

1. Each (April 2018) QI Committee member will have the
opportunity to earn 10 hours of overtime by reviewing
Patient Care Reports (“PCRs”). Each QI Committee member
must complete the 10 hours of PCR-review and submit all
required documentation within 3 calendar months of the
execution of this agreement. Instead of flagging or adding
comments in the system, the individual will send an email
to the Deputy Chief of EMS with the PCR’s number and any
comments or flags (whether corrective or complimentary)
regarding the PCR, each time they review PCRs. (If the
former QI Committee members are also current QI Committee
members, the 10 hours must be different from and in
addition to any PCR-review completed as part of the current

QI Committee function.)

2. The City will honor the Union President’s contractual right
to appoint 1 member of the QI Committee.

3. QI Committee members will receive 3 hours of overtime each
month for participation on the QI Committee.

4. Discipline of AFD employees arising from QI Committee
reviews will be in accordance with the parties’ collective

bargaining agreement.

a. Before recommending removal, the AFD Medical Director
will advise the QI Committee member in writing of the
alleged violation(s) or non-compliance with QI Committee
standards, AFD Rules and Regulations, City policy,
and/or state law.




— _

The QI Committee member will be given an opportunity to
respond in writing (within 5 business days), and an
opportunity to correct the alleged violation(s) within 2
held QI Committee meetings unless it is an attendance
issue, for which the AFD Chief may permit up to 6 months

to correct.

If the Medical Director still recommends removal from
the QI Committee (after the Committee member’s response
and opportunity to correct) the Medical Director will
state his/her reasons for recommending removal to the
member with a copy to the Union and AFD Chief.

The Medical Director’s recommendation will be referred
to a 3 person panel for a final and binding decision on
removal. The panel will consist of the AFD Chief, Union
President, and REMO-agency Medical Director (other than
the AFD Medical Director) mutually chosen by the Fire
Chief and Union President. Any associated cost will be
split evenly between the City and the Union.

A 3 member team consisting of the Medical Director, an
AFD management representative and a union representative
will review all (blinded) QI Committee applications.
Each member will assign a score (1-5, with 5 being the
highest score) to each completed application. Scores
will be added together (with 15 being the highest score
possible). Applicants scoring 10 or hicher who meet the
qualifications set forth in Step 4 of AFD Notice #18-71
(10/26/18) will be eligible for appointment of the QI
Committee. Eligible applicants will be appointed by
strict seniority. '

If no applicant scores 10 or above, then those scoring 9
who met the above-identified qualifications will be
eligible and the most senior qualified applicant will be
appointed to the QI Committee. This same process will be
used if the highest score is less than 9.

Applications will be good for 6 months. No new notice
will be posted for new applicants within the 6 month
period unless the list of qualified applicants is

exhausted,




d., This section will be read and interpreted in conjunction
with and consistent with selection process set forth in
AFD Notice #18-71 (10/26/18), however, if a conflict
exists, this agreement shall prevail.

7. The QI membership of RF will be voided and a new Notice for
QI Committee applicants will be posted within 30 days of
the complete execution of this agreement to fill the

vacancy.

8. The Union will withdraw its Improper Practice Charge (PERB
No.: U-36677), and will not file any new grievances or
improper practice charges or any impact or impact
negotiations of either for acts/omissions of the City prior
to the execution of this Agreement regarding AFD’s 2018
suspension and reinstitution of the QI Committee.

9. This agreement will not become part of the collective
bargaining agreement between the parties, but alleged
violations of the same are subject to the agreement’s
grievance procedure (Articles 19 and 20).

Date:
Robert Mengel, Joseph Gregory,
President, For the Union Albany Fire Chief
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Employee Manual Agreement
(dated, 12/30/2015)

76




: Agreeiment between the Clty of Albany, New York and tﬁe
Albany Permanent Professional Firefighters Associatlon, Locals 2007 and 2007-A

WHEREAS, the Clty of Albany, New York ("City") Is a “public émployer” ag defined In the
Taylor Law; : ’ : ’

WHEREAS the City bepé;tment of F!rga and Emergency Services ("AFD") prayides fire
suppresslon and emergency medical services ta Clty residents and the s'm'roun_ding areas;

WHEREAS, the Albany Permanent Professional Flrefighters Association, Locals 2007 and
2007-A, A.F.F,; AFL-CIO (collectively referred {o as "APPFA").ls an “employee organization” as
defined in the Taylor Law; ) -

WHEREAS, the Clty and APPEA are patties to a collective bargalning agreement;

WHEREAS, on or about Febrtiary 10, 2048, the Clty promulgated to &l) Clty employees
a new policy and procedure manual ("Manual?; .

WHEREAS, on'or about June 3, 2019, APPFA flled an Improper Practice Charge with the
New York State Public Employmetit Relatlons Board ('PERB"), ldentified by PERB as U-36966,
in which APPFA alleged, among other things, that the Clty’s Manual changed certaln terms and
conditlans of emiployment withaut the eonsent of or prlor negotlation with APPFA;

WHEREAS, on or abcut August 20, 2018, APPEA filed & grievance (*Grievance’) alleglng

the same clelms as was set forth in the Improper Practica Chargs; and

WHEREAS, on August 22, 2019, a confetence was held between representatives of the
Clty and APPFA before PERS Administrativa Law Judge Brittany L. Sérgent, durlng which both
partles expressed a desire to settie iha Improper Practice Charge and Grlevance;

The Clty and APPFA agree as follows:

1. APPFA will consider the Grlevarica to be fully resolved at executlon oi' s agreement and
will withdraw the Impropér Practice Charge (U-36966) within 20 calendar days.

The Clty will elther {8) delete the second paragraph of the Manual's *Message io Our Union
Employees” or (b) change sald paragraph to the folloyvlng:

For unfon employees, multiple sources govem the terms and condilfons of employment.
Flrst and foremost, -you should become famillar with yaur collective bargaining agreement
and any Memoranda of Agreement between your union and the Cliy. When those da not
address an area, look first to binding past pfaciice and then to Clty and Depariment policy

" for guidance on your Clty employment. We have made efforis to acknowledge herein
situations that may be governed by the collective bargalning agreement or other autherlty. If
yeu have any fqueslions, please contaét your Department Head, Human Resourcds, or
unlon representaive, . ) :

2

w

The City wilt add the falfowing language 1o section 13.0 regarding Hts Vehicle Pollcy: *[This
policy applles to all City of Albany ("City”) employeas], except thase In the Police and Fire
and Emergency Services depariments.”




5. The Clty wi not distipline any AFp employee for »

. yee for any allegeq Use of anather employee's :\I
NFiRs Passward yntj) 5 calendar days after AFD nofj employees (thiough elther g - E
Departmen_t Notice or !DC_) that AFD ployegs Now have Individual NFIRS accounts and
may ereate a unigue Password for thej Perstnal gceoyng : A
6. For fiye years deIoWing the execution of this aQreemeht,‘AF{PFA will make reasonahle f%\]
efforts to both inform the AFD Chief of any alleged Improper. practice (pursuant toNYs Civil
Service Lay § 209-a) ang Work with the City In goad faith tq resolve the alleged impraper Al
practice charge-—_feasonably In advance of filing the charge with PERR, S
. e _-:'1\3
12- 31~ g Y
Date .
(A '  Decemper 30, 2019 - B
Robert Menge; APPFA President Date 3
e
a
@
. Z N i
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ALBANY FIRE DEPARTMENT

Tactical Medic Team Protocols

1. MISSION STATEMENT .
The mission of the Albany. Fire Department Tactical Medic Team is to provide the highest level of

emergency medicine to bystanders, hostages, law enforcement, and suspects within the “hot zone”. This
is achieved by seamlessly integrating with Albany. Police Department EST (Emergency Services Team) in
all tactical situations to include; barricade operations, hostage rescue, high risk apprehension, high risk
warrant  service, dignitary/personal protection, terrorism response, active shooter, civil
disturbance/protests, and special assignments. Tac Medics are specifically trained and equipped to deal
with ballistic, blast, and other violence induced trauma to preserve life during critical incidents and high
risk operations where traditionally, treatment could not be given.

2. PURPOSE
. The Purpose of the Albany Fire Department Tactical Medic Team is to provide emergency care to Police

Officers, bystanders, and suspects without having to wait on a unit staged at a distant location. The
medics are trained as Albany Fire Department Paramedics and work as members of the perimeter team.

3. GOALS .
a. To enhance ‘the Albany Police Department EST {Emergency Services Team) mission

accomplishment by providing immediate medical intervention for officers, suspects and civilians
b. Conduct medical threat assessment, gather medical intelligence and formulate plans to
incorporate injury control strategies during operations and training sessions
¢. Reduce the potential for death, injury and illness as it relates to tactical operations and scene

safety.

4. POLICY and PROCEDURES

Albany Fire Department Tactical Medic Team members are direct support members of the Albany Police
Department EST (Emergency Services Team) and report directly to the EST Command Officer,
The Tactical Medic Team members may be activated with the authority of the APD EST Command Officer

when there is a potential need for immediate medical support based on the size and complexity of a
planned / unplanned event. Under these circumstances Tactical Medic Team members must notify the
On Duty Battalion Chief and report directly to the Incident Commander of an event or when assigned, to
Team Leaders or Supervisors when delegated by the Incident Commander.

Albany Fire Department Tactical Medic Team Protocols ) March 2022




5. MEMBER SELECTION

Member selection for the Albany Fire Department Tactical Medic Team shall be based upon completion
of a physical ability test administered by the APD Emergency Services Team. Members of the team will
be required to maintain fitness in order to complete a physical abllity test annually.

Members successfully completing the physical ability test would then be interviewed by the members
of the APD Emergency Services Team. Final selection to the team is based on approval of the Medical
Director, seniority and “8-mile” recall status, and completion of all prescribed training.

Team shall be made up of eight (8) members. Promotions ub to the rank of Captain shall not preclude a
member remaining on the team, once assigned.

Member selection for the Albany Fire Department Tactical Medic Team shall be on a voluntary basis by
Strict Seniority as put farth in the Collective Bargaining Agreement between the City of Albany and the

APPFA.

6. MEMBER REMOVAL
Recommendation for removal from the Tactical Medic Team of a member of the Team may be made for
violation of these protocols and/or for not maintaining the Team requirements.
The Tactical Medic Team Member will be notified in writing of any alleged violation(s) or non-
compliance.

The Tactical Medic Team Member will be given the opportunity to respond in writing (within 5 Business
days), and an opportunity to correct the alleged violation(s) within 30 calendar days (the Chief may

permit a longer period of time if circumstances show a need).

- Removal of Tactical Medic Team Member can be effected following a joint meeting of the Ch:ef of
Department or his/her designee and the President of the APPFA or his/her designee.

7. TRAINING

Detailed Training Plans must be submitted on a monthly basis, at least one week prior to the training
date, to the Chief of Department or his/her designee for approval.

Training hours will not exceed one (1) eight (8) hour session and one {1) four hour-session per month.

Albany Fire Department Tactical Medic Team Protocols March 2022




8. COMPENSATION
Compensation will not exceed one (1) eight (8) hour session and one (1) four hour session per month
and will be submitted for prevailing current rank overtime or as Compensatory Time. Compensation for
documented activation will also be submitted for prevailing current rank overtime or as Compensatory

Time,
Tactical Medic Team Members must follow AFD Procedures for timely Overtime submission,

9. RECORD KEEPING

Documentation of Tactical Medic Team Members shall be recorded in accordance with Albany Fire
Department Training Guidelines. All Records and Documents must be kept up to date, on a monthly

basis, and shall include the following: -

Team Member Training

Team Members Activated

Date of Training or Activation

Length of Training or Activation

Location of Training or Activation
Corresponding Run Number (if applicable)

e a0 ow

The information described above is not to be considered all inclusive.

Date: 07/21/2022

x&&u;g;} v@\ /{,_

Robert Mengel

Slgned

6 Joseph W. Gregory

Chief of Department President, APPFA
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ALBANY FIRE DEPARTMENT

Peer Support Team Protocols

1. MISSION STATEMENT

The mission of the Albany Fire Department Peer Support Team is to effectively recognize and respond
to another Firefighter or family member who is experiencing emotional or physical symptoms to acute
high stress incidents. The Albany Fire Department Peer Support Team will respond by listening, referring
and supporting those in need.

2. PURPOSE

The Purpose of the Albany Fire Department Peer Support Program is to prevent or lessen the potential
negative impact of stress upon a member by providing emotional support, information and assistance.
The program will provide mental and emotional support through one-on-one discussion, education,
family support, immediate support and post incident follow up.

3. GOALS
a. Advocating recognition and awareness of mental and emotional wellness.

To provide resources to members and their families during personal and professional crisis.

To serve as a liaison between members and support resources.

To build a well-rounded program that focuses on maintaining confidentiality and building trust.
Identify and vet additional resources that could benefit anyone that needs assistance outside

the scope of the Peer Support Program.

o a0 o

4. POLICY and PROCEDURES

Peer Support is designed to allow individuals to connect through direct conversation by sharing relevant
experience and knowledge. It is simply offering emotional and social support. Peer Support Team
members are not a substitute for professional counseling. Peer Support Team Members shall not
hamper or impede any investigation or attempt to act as a representative for the recipient of services.
Participation in the Peer Support Process is meant to be an extra available resource for members to

utilize, when needed.
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CONFIDENTIALITY AGREEMENT

Peer support is a confidential program. Members must pledge that they shall not discuss information
obtained while acting in a Peer Support capacity with anyone other than the Mental Health Professional
or his/her designee for the purpose of mental health support unless required by law. Peer Support Team
members shall not divulge information with other employees, family members, friends, or the general
public unless the recipient of services provides written authorization to disclose said information.

MEMBER SELECTION

Member selection for the Albany Fire Department Peer Support Team shall be on a voluntary basis by
Strict Seniority as put forth in the Collective Bargaining Agreement between the City of Albany and the
APPFA. Team shall be made up of eight (8) members.

MEMBER REMOVAL

Recommendation for removal from the Peer Support Team of a member of the Team may be made for
violation of these protocols and/or for not maintaining the Team requirements.

The Peer Support Team Member will be notified in writing of any alleged violation(s) or non-compliance.

The Peer Support Team Member will be given the opportunity to respond in writing (within 5 Business
days), and an opportunity to correct the alleged violation{s) within 30 calendar days (the Chief may
permit a longer period of time if circumstances show a need).

Removal of Peer Support Team Member can be effected following a joint meeting of the Chief of
Department or his/her designee and the President of the APPFA or his/her designee.

. TRAINING

Albany Fire Department Peer Support Team Protocols

Training Plans must be submitted at least one month in advance to the Chief of Department or his/her
designee for approval. Training hours will be a maximum of 24 hours per year (January through
December). Training will be documented in the authorized Training Records (ie Target Solutions).

COMPENSATION

Compensation for Training while actively participating on the Peer Support Team will be for up to 24 hrs
per year per member and may be submitted for prevailing current rank overtime or as Compensatory
Time. Compensation for documented activation may also be submitted for prevailing current rank
overtime or as Compensatory Time. Peer Support Team Members must follow AFD Procedures for

timely Overtime submission.

March 2021




10. RECORD KEEPING

Documentation of Peer Support Team Members shall be kept up to date, on a monthly basis and shall
include the following:

Team Members Activated

Date of Activation

Length of Activation

Location of Activation {without breaking Confidentiality Clause)
Corresponding Run Number {if applicable)

P Ro T

NOTE:

i.  NORECORD OF MEMBER NAMES OR SPECIFICS DISCUSSED TO BE INCLUDED IN DEPARTMENT
RECORDS.

ii.  Records will be kept in a secure location at Albany Fire Department Headquarters {in a place
to be determined)

The information described above is not to be considered all inclusive.
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